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This Handbook has been designed tC acquaint members of the 
University faculty with information which sh6uld be useful to.tham. 
included is an account about the history and organization bf^the 
University, as well as matey^ about University-wide co'unc i 1 s^and 
^ cotnmi ttees , c Us s i f i c"a t i on of Xnks and titles, t e n u r e ^ reg u 1 a t i on a . 
leaves of absences, policies affecting faculty meinbers and descrip- 
tions of services and benefits. i 

. " » - 

A second section contains a variety of information concernifig 

i^ndividual , campuses: Columbia, Ro 1 1 a , Kansas City and St. Louis. 

Each_ facu l.ty member -is entitled to ^a^dhook issue which relates, 

to^is/her campus. « 

•^.The format has been designed to f a c i 1 i t a t e .t he i n co r po r a t i o n" o f] 
-changes and corrections. Pages containing such information will' be ! 
■furnished all faculty members at appropriate times during the year bj/ 
the Vice President for Adm i n i s t jja t i on for the University as a whole 
and by the Provosts and Deans of Facult.ieyi for t he i nd i v i d ua 1 
campuses. . ^ ■ \ - 

Note that some regulations, policies, and procedures are too \ 
de'tailed to be handled here and are available in documents including \ 
the University's long-range academic plan, the Board of Curators" \ 
CollisQted Rules ansi- Regulatione, the Buaineae Policy and^Prdoedure 
Manual and o t he r p u b 1 i ca t i on s a s noted in, the Handbook. \w 
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HI STORY «0£ THE UNI VERS ITY £F Ml SSOURI 

Founded \i.n 18.39 by an aclw)f the Missouri legislature, the 
University i s \d i s t 'i n g u i s h e d as jhe' first state university we%t of the 
Mississippi RiWr. Its f o u n d i r^- a 1 so reflected the com i ng ' o f a g e of 
Missouri and t K e realization of'the new democracy in America. Thus, 
incorporated i nVo the University's ve r y . be g i n n i n g s were the belief in' 
the common ma n..^ is right to equality of opportunity, and his ability 
to direct governrbent ^nd soc'iety. J e f f e r s o n ' s , 1 d e a 1 s of e d u ta t I o n-^' 
free to all crt^fens were an integral part^of the act of j^39. 

Typical of t be s t a t e u 1 ve r s 1 1 1 e s e s t a b 1 1 s he d after the Ordinance 
of 1787, the University was basically financed by grants of-Tand'from 
the Federal government. To these were added modest grants from the 
legislature and fron\ citizen groups. An aggressive group of the latter' 

►was responsible for ^he University's location at Columbia. 

> / 

The first Board ^f Curators, designated by the legislature to 
govern the University) solved^a host of o 4 a n i z a t i on a I and financial 
problems and then seley;ted John Hiram Lath/rop as the first President; 

recipient of a Jljw^ dag red=^ rom Ya I e , .t/t h rop was a faculty member " 
at Hamilton College, Ney York at the time of his appointment. S^ixty 
students e/irolled for the o p e n i n g ' s em^e s t e r , April 18^41. There were 
fourfacylty members. ' '* 

In his address dedicjatlng t.he first University buildinjg on July 
^, 18^3, Pr^esideat Lathrop stressed the paramount n^d for faculty 
quality for the future of the University. Faculty members, he'asserted, 
should be judged by their scholarship and ability to impart knowledge 
to students. First priority in the expenditljre of funds, h^ added, 
should be for a^n able corps of te'achers, second for books an^ labora-^ 
tory appa ratus, and third for buildings. That November the first * 
commencement' was held and two deg r'ee-s we re avyarded. The year 18^3 
a 1 >o marked the offici'^l transition to university status--until this 
time the institution was legally the sem i -mo r i bund Columbia Colylege. 
a condition inherent in the bid of the Columbia citizens. 
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During its early d e c a d e s ; t h e University grew s I ow I y , o f f e r i ng 

primarily'a classical curriculum with some p r e - p r o f e s s i dna 1 education. 

After^the C i v i K Wa r. d r ama t i c changes took place: the curriculum was < 

reorganized and expanded, several prqfessional schools were established, 

and advanced graduate ^studifes introduced. In 1867 a Normal School, 

* \ .» • « 

predecessor to the Srhool oHEducation, was ope^ned and with its 

H 

found i ng, coeduca t i on was ^shered into th^ University. Twenty-two 
wom,fin were enrolled^rn I869. Lulie Gillette, the first woma n g r a d u a t e 
in 1870, later became. an instructor in the Normal School, In 1872 
the scKools of law and medicine were create.d. In I87O a second. ; 
canpus, the School of Mines and Metallurgy at Ro 1 1 a , was added j:o thp 
University. * ^ 

The University became one of seventeen institutions to profit 
from the Morrill f[c t , signed in 1862 by Presijfent' Li^ico^ln. The Ac^t 
(frovi^ded. grants of land, to universities whiTh crffered practical 
education, especjally in agriculture and mechanical arts. As a resul-t, 
the College of Agriculture and Mechanical Art5 was founded in 1879,' 
and the University be^me a land-/gr^nt university-. ^ ^ 

Becafuse of increa^in"^ graduate enrollment, the University 
organized .a fonanal Graduate Department in 1,^96.^ Most g^aduat'e 
students worked toward \he master's degree b^t there were a^few 
candida^s for the doctor of phjjlosophy de,gree. The first earned 
master's degree was awarded in I892 and the fi^rst Ph.Di. in I899 
(botany). An appreciable number of g r a d u a t e \ e g r e e s was awarded in. 
the succeieding year. The Graduate School was organi^zed in I9IO. 
In recognition of its success i n g r a d ua t e e d u c a t i o n as well as its 
reputation in uhde r g red ua te work, the University wa s ' dc c e p t e d -i n t o 
membership of the prestigious As^oci. a tion of American Universitie's in 
1908. ^ 



The founding of the School of Journalism i n ' 1 906- -c 1 as s es began 
in l908--marked the early twd*ntieth-century movement for professiona'l 
schools. This was followed by the organization in 1907'of a full- 
fledgedCollegeof^Engirieering and in 191^ a School of Commerce^the 
forerunner of the present d^y College of Business and Public Ad;n'inis- 
tVation. Extension was organized in I9IO as the result of the UnfVer-. 
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sity's early interest in p rov i d i ng d f f-campu's education, 

> • 

0/ more' recent vintage are the School of pursing (195^), the 
School of. Veterinary Medicine., created in 1958, the Qoljlege of Home 
Economics (I96O), the School of Community and-sSocial Sciences (f965"), 
the School of^Library and Informational S c i e n c e 1 9 6 6 ) and the' 
School of Forestry, F i s h e r i e s, a n d Wildlife (1973). ^ 

Jn J963 the University becajne a four-campus institution through 
the acquisition of two u r ba n ' c ayp u s e s , one \ t\ Kansas City-and a\)ther 
in St. Louis. The University of Kans-as City, a private municipal 
univer-sity founded In 1936, became the University of M i s s o u r I - Ka n^ a s 
C I t^y . In St. Louis, an entirely new campus, the Unfver^ty of 
Ml5Sourl-St. Louis, was erected on a former golf course and country, 
club to brlng^hlgher education to the staters largest metropolitan 
area. In V96^, the School of Mines and Metallurgy was renamed the 
University of M I s sCu r i - Ro 1 1 a . 1 

With an enrollment of more than 50,00(7 st^'u dents, the Unive rVl t y 
ranks among the' 15 largest universities in the country. It ranks- 
fifth in the number of alumni. ^ ^ 

A state university and a land-grant institution, the University 
Is dedicated to teaching, research, service, an^d extension. Its 
present organization, as a university with four campuses, reflects Its 
effort to avald needless duplication of programs, to expend Its 
resources efficiently and to offer unl\^erslty educatlon of high order. 

General Phil osofth^y^ '* 

The University of Missouri is a ^ i n g 1 e i n s t i t u t 1 o n with four 

campuses, each of which Is a komp$1\.^nt of-the whole. 

\ 

It fs a pub 1 lc-su|sported Lfnlvenslty offering baccalaureate, 
professional, and graduate degrees^ iVi most academic disciplines and 



V 



r. s^^^^^^eMt waB taken from ••The \Jniveraity of-^Mieeouri ■ 

Ita Future, approved in 1973 by the University of Miae-ouri Board 
oj Curat or 8, 
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professional fields, Irv'the p^^blic'sectbr of Mjssouri higher^ ed u Ca.t ion 
the University i.s the only inst'i^tution offering doctoral programs 
and a wide range o f p r o f e s s i 0 n a 1 education. 

» 

As a land-grant university, it should continue to subscribe to 
the basici land-grant philosophy, that is,, to provide quality programs, 
for M i s sou r i s t ude n t s who have the academic ability and motivation to 
profit from a u n i ve r s i t y - 1 e ve 1 education, regardless of their econom'ic 
status. , • . 

In addition to the teaching function, fhe University is charged 
by Federal and S t"a^ s t a t u t ^s*^^^ th the additional functions of 
researchandextension, . , *. 

r 

Another ilnportant function of the Un^iyersity is' the performance 
of many varied services for all Missourians, including health care, 
community surveys, and advice and counseling for business and industry. 

These functions constitjute the unique responsibilities of the 
University and, while changing in detaiJ, ^ill continue as its general 
charges, ^ 
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■ . r . ■ • .- 

The-Boardof. Curators ' 

""^^j — — ^ ^ ^ 

The Missouri C o n s t i t u^t i o n of 19^5,- Artrcle IX, Sec. 9A provj.des 
that "The government of the State University shall be vested In a 
Board of Curators consisting of nine members appointed by the Gover- 
nor, by/and with the advice and consent of th6 Senate." , 

^ Each member of the Board is appointed for a six-year term with 
three members being appointed every two years. No perso/i may be' 

app^ointed who ^i s not a citizen of the U n i t e d, S t a t e s and who has not • * 

/ 

been a resicfent^of the'^State of Missouri two years immediately prlcr 
to his appointment. Not more t^an five Curators shall belong to.any^ 
one political party and Qot mors than orre person shall be appointed to 
the Board from the same cong rers s I ona 1 district. • 

0 ^ * • 

Xh e Adm4 n i s t ra t t on - * * 

The Nc^es i den t . o f the University serves as the f h I e f e^equtlve 
and academic officer of the University and Iras direct /charge of the 
operation of. the University and is directjy responsible to.t'he Board 
ofCuratorsforsuchoperation. - > * ' ^ * 

As the University's chief academic officer, the President Is ^ * 
responsible to ^he Board of Curators for the academic /programs of the 
Un i ve^rs i ty ; \ t he p rocju r ene n t of staff; t h e e s t a b 1 I s hme n t and maintenance 
of separ^ate schools, colleges, and dep><;tments of i n s t r u c t I o n ^ t h I n 

Tiverslty; .the rti 1 a t I onsh I ps and coordination of educVional 
activities ampncj the f ou r camp us e>--tM^d anong specla> divisions and 



iVnits; and the planning, de ve 1 o pme n t, a n d carrying out of all research 
projects.'*. ^ K 

At regular meetings of the Board of ^u ra to rs the PreslderTt 

reports on the progress, conditions, and needs of the University and 

X^recommends such measures as will p romo te the University's Interests. 



. fui^ther haQia statutory provisions are found in the Missouri 
Revised Statutes, ^1969, Chapter 172, Sections 172.0 to 172.300. 
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The President has the«. ri^t to p preside at any. meeting of a cafnpus 
faculty, to vote at all meeting^ of the campus faculty or any 
dlvisi'ofbal^ faculty, (gnd to appoint all Unlversity-wide.connmitJ:ees, 
unless otherwise provided for. by the Bcy^d of Curators, 

The President has delegated authtori^ty for specific programs tind^ 
furtctions to desi-gnated University officers, and he ho^lds ^hese 
persons accountable for the successful administration of theseprograms 
and functions. throughout the University. ^ ' * • / 

^ ^ ^ ' Pres ident for Academ i c A f^f a i r s ,. uruder th)e. direction &f 
the President, provTdes coordination, dire cjt ion, and communication 
among the campuses for academic planning, curricula, and programs; 
supervises the analyses of proposed acaderrrjc programs a^ to merit, 
need, impact on e^^isting programs and place in the University's 
academic plans and forwards suc*h recommendations to the Pre;sjdent> 
concerning sixdh prppos^d programs; guides periodic review6 of exis-tjng 
academ'ic programs; encourages and p r opot e 5* *po f"L c i e s for ' t h e *d e v^e 1 op ~ 
m e n t erf faculty members; i^d 'serves, as chairperson of the Academic 
Planning Council and as liaison between t'hat council aad the 



Pres ident .i 



^ ' President for Adm i n i s t ra t i on assists the (^resident in 
ov-erseeJng central administratior> and coordinating Universit*y-wide ^ 
policies among the four campuses; monitO'^^'s and audits personnel programs 
and policies; coordinates student activities and presides over the 

1 i\t ar- Canip u s S'tudent Affairs 'Committee; coordinates s choo 1 / co 1 1 e g e/ , - 
University^ relations; provides propter channels for the Un f ve r sity 
Press and University Archives to report -to President;, monitors 

and coordinates^ recruitment of students; coordinates activities of 

Registrars and Directors of Admission wher;/ the interests of mbre' 
ttian orvg campus are involved; handles otbter university administrative 
matters as the President wishes; and a^f^-^^ chief execut^ive offlb^r 
of the University in the absence of t^he-PresMdent. 

The Vice President for Busines^ is responsi.,ble, under th^ 

, Y — . ^ ' < - " " 

direction of the^President, f'or J^rie avei^all sifpervision and opera "t ton 
of n-ew cons t r uc t.i on ; physical p'^a n ^ b> e ra t i o ns : security in collabora 

^ / ] : \ , > ^ 
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tion^with the .Chance 1 1 o rs ; J n s u ranqe and Ifease agreBmeirt s ; purchasing 
and stores; housing and food services; s t u d e n t 'u n i o ns ; university> book 



ERIC 



,sto/-eiS ; .and all j^nds and site s^ of \be University unless responsj-^ 
bi 1 i ty I st^otherwi se s pec^f i ca l.i.y dd^gated by the Board of Curators 

The V i ce: P res i d^nt for Extension, under the direction of the 



President, pr^ovides ns> r coordination and communication among the ^ 
campuses, 'for all policies in all extensi^onactt^vities;^ coordinates 
c,r^dit courses o f f e r ed a w a y f rc'm the originating carftpus, correspon- 
denpe cou,rse*s, -and aTl non-credit* york; a d m i n i s t e r s a n d supervises all 
ex.tensioFi centers in the State of Missouri; and assists the campuses 
i n^tjie -..deve 1 opmen t of tf>eir programs in conjunction wl^th academic 
'de pa r tme n t s . ' , • ^ ' . 

The Vice President for Fin.ance a n d ' 't r e a s u r e r ^ - u n d e r the direction 

of the President, is r6*sponsiblc for University accou n t i n^ ^ inves^" 

< . * t \. 

ments, staff be.nefit programs and s e r v i ce s , ndO n - a ca dem i c personnel 

• * \ ^ ' ' . '■ ' •'■ ^ ^ ■ . 

p ro*g rams , i nterna 1 auditing, r e co r d s ^ ma n a ^ eme n t , and financial'^ 



adm i n i St ra t ron of gifts and gr^ts, as well as research, teaching and 



training contracts. 



The Vice P res i den t f o r Research , gnd^r the direction of the 
President, pVovid'es coordination and communication among the campuses 
and carries out policies established by t,h e Presi^dent in all research 
activities; assists the several campus .Graduate Deans and Research 
Coordinators in t h e' d ev e 1 o pme n t of their r e s e a r c h p ro g r a m s and 
facilities designated as Up i ve r s i ty-w i /e by the F^.r e s i d e n t ; a n d assumes 
responsibility for effective and efficient computer services. 

Th^ Assistant Xo the - P res i dent f o r Emp 1 oyee Re 1 a t i ons participates 
in the e s^t a b Pi s hme n t of the philosophy and posture of the University 
of Missouri \h its rel'atfionsk wit|i labor or similar professional organ- 
izations r ep r e s e nt i ng , o r • s ee k i ng to represent, any group of employees 
for the purpose of "collective ba rga i n il^g" ; meets with officers of 
unions representing University personnel; and maintains current 
information on na t i o na 1 t r e nd^s in u n/TOTT^a c t i v i t y in higher education. 

The As,s i sVta n t to the President* [fo r Communications provic|es 
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ge.neral supervision of the informational services, publications, and 
public relati6n| activity of the University; and hai^idles all such 
matters emanating from the Board of Curators, the President, the 

Un I 1^ r s i t y-w i d e o f f i ce r s or University -wide operations of the Univer- 

^ ' ' ' * ' ' ' 

sity. ♦ In addition, this office provid^es consultation to all Univer- 
sity officers onmatters relating to*irijormational services, publica- 
tions and publi-c relations and /coordinates the activi^ties of the 
four Directors of. the Offices of. Public Information. 



Other jasjsistants to the President includi^j^ 

Director of Institutional Research 
Executive Assistant to the President^ 
Director o^^f University Information Services 

£ach campus has a Chancellor as its cViief administiative head 
and academic officer,. and such other pampus officers' as are approved 
by the President an?^ the Board of Curators. All campus officers 
concerned with campus programs and functions report to and are 
respofTsible to their respective Chancellor. 



University Administration 

President - C. Brice Ratchford 
Executive Assistant to Presi'dent - PhllVE 



;C o n n e 1 1 

V i ce P res i den t for Administration - A'. G. Unklesbay - 

V ice. , P res i den t for Finance and Treasurer - R, H. Bezonl 
Vice President for Business Management - Dale 0. Bowling 
Vice President for Research - Ardath Emmons 

Vice {^resident for Extension - Carl Scheneman 
Vice President for Academic Affairs - Melvin George 
Assistant to the P res i derTt ( Emp 1 oyed Relation*) - A. Lee Belcher 
Assistant to the President ("Communications) - Jack Hamilton 
General Counsel to Board of Curators - Jackson A. Wright 
Secretary to the Board - Catherine L.'^Hunt ^ " * 
Chancellor^ Columbia - ""Herbert Schooling 
Chancellor, Kansas City - James C. Olson 
Chancellor, Rolla - Raymond Bisplinghoff 
Chancellor, St. Louis - Arnold B. Grobman 
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The Coord I nat i ng Board for Higher Education ^ ' ■ 

* • • 

■> (In view of the re 1 a t i ons>k]ij p. o f the University ,to the 

Coordinating Bo-a rd for- Higher Edutationf the folJqwing 
information is provided for faculty fPiembers.) ' ■ 

^ According ^ the State Omnibus Reo r g a n i za/t i ort Act of 197i», the 

Coordinating Board for Higher tduca'tion was established as head.pf 

th^ Missouri, Department of Higher Education. The- Coo rd i na,t i ng B^ard 

coijsists of nine members, appointed by the Governor with the advice ' 

and^co,nsent of the Senate. No more than'flve Board members may be 

from the same political party, an(^none of the members may be engaged'"" 

professionally as an educator or educational administrator at the time 

of appointment, or during his/her term. Orher matters such as term^. 

of office and compe/i s a t i on of Board members are the. same as those 

provided by law for University of Missouri Curators. < 

The duties and re,s pons i b il i t i es of the Coo rd i na t i ng Boa r d for 
Higher Education include the following: 

approval of proposed new degree programs to be offered by ' 
state ins^titutions of higher learning; 

in consultation with heads of institutions of higher education 
and with carefully collected data, establishment of guideline's 
for appropriation requests, by 'institutions of higher^ 
learning; g 

■ ^ . .. 

approval of new s t a t e- s u p po r t e d senior colleges or residence 
centers*; ? . * 

establishment of admission guidelines consistent with institu- 
t I ona 1 m i s s i ons ; • 

* ■' • 

establishment of policies and procedures for institutional 
decisions relating to the residence status of students; 

establishment of guldetines.to promote and^f ac i 1 I ta te the 
, ^ transfer of s t u d en t s ,be t wee n i n s t i t u t i o ns [of higher e\Juca- 

tion within 'the-state; I 

* ■ ^ . - 

7. collection and use of data relevant to specialized area^ o.f ' 
competence for all institutions of h i g h e r d u c a t i o n w I t h i n 
the s ta te . ^ . ■ ' 

The Coordinating Board first met in^-July 197^ and has" met monthly 
sinqe. MeetiiVgs are open to the public. 
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'''i AC-ADEMIC UNITS 0,F THE UMIVERSITY 



r 



/ 



A c a d e m i c , Divisions by Campus ,' ' 

• ^ * ' . . \ 

Though the University of Missouri is considered one institution 

with four jCvampuses , the academic structure of each campus var{es\ 

Regardless of variations, t he r<>g r ams of all four campuses are 

designed to the common goal of providing quality higher education for 

the people of Missouri. ^Fo I 1 6w i n g i i s a list^ing of academic divisions 

bycampus: ^ ^ V ^ 

Columbia Campus The Col/Ieges of Business and Public Administra- 
tion, Arts and Sc^'ences, Agriculture, Engineering, Education, Home 
Econom i cs- and Ve t e r f na ry ^ Med i c i ne ; the Graduate School, the Schools 
of Law, Library and Informational Science, Journalism, Social and 
Community Services, Medicine, and Nursing; the Extension Division; 
and the School of Forestry, Fisheries^ and Wildlife within the College 
ofAgricuIture. 

Kansas C I ty Campus College of Arts and Sci.ences; Conservatory 
of Music; Schools of Adm i n i s t ra t Ton , Dentis^try, Education, Law, 
Med i c i ne, and Pharmacy; Gradi^ate School; and Division for Continuing' 
Education and Extension. 

Ro 1 1 a Campus " College of Arts and Sciences; Schools of Mines 
and Metallurgy, and Engineering; Graduate School; and Extension 
Division. / 

St. Louis Campus College-of Arts and Sciences; Schools of 
Education and B i ne s s Adm i n i s t r a t i o n ; Graduate School; Evening 
College; and Extension Division. • 

Th^ University has developed seveVal research units on a 
University-wide basis for the purpose of pursuing special ^academic 
areas. These are described in Section 01-10, FACILITIES, RESOURCES, 
AND SERV I CES . \ . 

Libraries , ' ^ ^ 



Each campus of the University has a' main library and a number of 
specialized branch libraries servinrg individual schools and cojleges. 
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The resources of each campus library are available to the faculty of 

a*ny campus through a coo r d I n a t e d / i n t r a^ U n i ve r s I t y loan system. Jnqul.ries 

regarding the use of-other campus libYary facilities shoiTld be made 

at the main library on the campus where th^ faculty member is employed. 

Other library facilities available to fa^culty members include 
the Western HKst'Tjrical Manuscripts Collection and the library of the 
State H i s t o r i ca U Society of Missouri, both of which are on the Columbia 
cSnpus. Near the Kansas City campus is the Linda Hall Library 6f 
'Science and Technology, a s e p a r a t e i n s t I t u^ o n housing one of the 
largest col. lections'of scientific, and technical information in the 
UnitedStates. 



) 



Extens ion 



* Through extension, the U n I ve r s i t y.^ p r o v i d^ t-he opportunity for 
Missouri residents to continue their education for personal and/or 
professional development. It also extends the interpretation an^i 
transmission of knowledge, and it encourages the application of knowy 
ledge in resolving! social and economic problems affecting individual 
groups an-d cammuniiies of the state. 

^ The major areas of extension emphasis are in Business, Industry, 
and Lab6r; the C bmmu n i t y - P u b 1 i c Sector; Continuing Education for 
Professionals; Agriculture; Home Economics; and Youth. Some extension 
programs are conducted on the campuses while others are held through- 
out the state at centers conveniently 1-ocated for interested groups. 
Offerings may be for University credit, but are frequently non-credit 

short courses, workshops^ and seminars. 

<? 

Each campus has a Dean of Extensi-on who administers the oppor-^ 
tunities forcontinuing education offerings and problem-solving 
services available on his campus. Interested faculty ^ 

members shoJld consult .the Dean concerning how t^ participate jn 
these ^activities as well as University-wide extension activities. 
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ACADEHI CALLY RELA TEyD UNIVERSITY COUNCILS 'AND COMMJTTEES 
■ — 3; 



The Academic Planning Counc M (APC) consists of the four Chancel- 
lors, the Vice, President for Academic Aff.air's. the'Vice President for 
Administration, the Vice President for Extension ^and the Vice Presi- 
dent for Research. The Pr^si(Jent usually sits with this Council. 
The Vice President for Academ^ic Affairs serves as executive secretary 
to the Council. Majori duties of the Academic Planning Council are 
to: advise the Presicfent on prioritises in a.^ademic p rog ram and acad em i c 
capital construction development"; advise the President on matters, 
pertaining to new a ca d em i c ^ p r og r ams ; consult with the^ President on 
evaluation results of ex i s t i rig^ acad em i c programs, as well as on 
academic -personneJ policl^es; and secure suggestions and guidance 
from appropriate campus officials and groups.' The Council meets as 
often as needed, but at least once a jn.o nth. 

The Adm inistrative and Fiscal Counc i 1 (AFC) is composed ol, the 
Vice President for Finance and Comptroller, Vice President for Dustiness 
Management, and the Vice Presidents for Administration, Extension, 
Research, and Academic Affairs. The President usually sits with 
this Council. The Council Is chaired by the Vice President for Finance, 
who as exe*\:utive secretary, serves as presidential liaison for the 
Council; The ma'j o r • d u t I e s of the Adm i n i s t ra t i ve and Fiscal Council 
are to supervise and make recommendations t.o the President on prepar- 
ation and maintenance of the budget; advise the President on personnel 
policy for support and administrative staff; make recommendations to' 
the President on issues of fiscal policy and long-range fiscal planning; 
and guide the development of the physical plant for the University 
through the Office of Business Management. 

The President's Cabinet consists of the members of the Academic 
Planning Council, the Administrative and Fiscal Council, the Assistants 
to the President, the University Director of Institutional Research 
and the University General Counsel. The Cabinet Is chaired by the 
President and meets at his call. The Cabinet advises the President 
In such manner and on such matters as he deems appropriate, relative 
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ffectinq the University. 



to interna) or external .issues a 



Inter-Campus Faculty Advlsc^ry Council (IFAC) Thp Inter-Campus 
Faculty Advisory Council serves as a liaison committee to make ava i 1 - 
able* to the President and Ki"s s*taff representative views and opinions 
of members of the several campus faculties on such problems as *the-— - 
Pr^esident wishes to bring before the Faculty Council, ar\(J-$erves as a 
medium for communicatin»g to the President and his staff the views 
and concerns of the faculties. 

It discusses issues of« common concern to the UnJ vS^^s i ty facul fid's 
and is ^^vailable to perform those functions or duti.es which a. re deemed 
approprfate to an inter-cSmpus faculty body,, and it^coordir>ates the 
activities of the campus governing bodies where it appears appropriate 
to do so. The Council fecomme'tids agenda items for its meeti.ngs with 
theP resident. , 

The Council consists of twelve faculty members, three from each 
of the four^campuses. Members fjom each campus are elected according 
t o ■ p ro ced u r es established by the elected representative faculty group ^ 
on the particular campus (faculty council, senate, policy committeje 
or other)* ' Members servei three academic year^erms. T^eirms are 
staggered, so that normally for e a ch ^ a c ad e m i c year two members from 
a particular campus hold over and' a third member Is elected. Member- 
ship terminates on expiration of the term for whic.h elected, but a 
member may be re^elepted; Membership also terminates &r\ ¥^6 s^l g na t I o n 
or retlrenient from the member's regular academic staff position, and 
membership terminates on a change f.rom a regular academic staff 
position (including that of department chairperson) to a position Involv- 
ing substantial administrative duties. If a member is on leave of 
absence, his position may be fiMed temporarily or for the entire 
balance of his term as determined by the elect e*d representative faculty 
group. 

The Council elects a c ha I r p e r s o n who.jp re s i d e s a t the^eparate meet- 
ings of the Council, and he has such other powers and does such other 
things as are usual and customary for t h e c h a i r p e r s o n o f a cqtnm i 1 1 ee . 
When the com^mittee meets with the President in performance of Its 

liaison function, the President presides. The Council elects the 
- id 
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secretary who servesf-'as Secretary at all meetings of the Council, 
an'd has such other powers and does such other things as ar§ usual 
and cust.omary for the secretary of a committee-. 

Meetings jfre held at the c^ 1 1 of the President and/or Chairperson 
at' such timey^and places as may be designatedi. Where feasible the * 
Council has its separate meetings in the morniS^g and the liaison 
rr.eetings with the President are held in the afternoon on the same day. 
Ordinarily, meetings with tne President are held at intervals of f 
approximately one month during the course of each academic year. 
Member's attending meeTings are'excused from conflicting campu^ duties, 
and ordinarily attendance at meetings ha^s priority oveTr oth<|.r Uni'v'er- 
sity or campus duties. Members at, tending meetings^ are entitled tO be 
reimbursed for their reasonable travel expenses. 

The President or any member of |thd^ Council may request that' items 
be placed on the agenda for the separate* meetings of the Council. 
The .Ciguncil may request that the President place certain items on the 
agenda for tKe meeting with the President, and the President deter- 
mines the agenda for the meeting of the Council with him. After 
consul tfng with the P r.esident an dthechair*persqn, the sd^cretary notifies 
the members of the Council of the agenda items approximately one week 
beforeeachmeeting. 

The Council, on its own initiative or at the request of the 
President, may form such committees as appear desirable for. the 
expeditious functioning of the Council. In appropriate,, cases faculty 
members with special know'ledge or skills,, who are not members of the 
Council, may be appointed to the committees. * 



, University Doctoral Facul ty ^ and Doctoral Council — The 
Un i ve rs i ty Doc to ra 1 Faculty is»composed of faculty members'from tKe 
four campuses who are qualified to id ir act doctoral dissertations in 
their disciplines. These faculty members are selected from each campus 
faculty by campus review grou.ps according to criteria established by 
the University Doctoral Council. On the UMSL campus prospective 
Doctoral F'aculty members are also reviewed by U n i v e r s i t y ~ w i d e Doctoral 
Coordinating Committees in the disciplines. Membership on a campus 
graduate faculty does not necessari^ly entitle faculty members to 
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membership on the U n i v e r s i t y^^Doc t o r a 1 Acuity. The University Doctoral 
Faculty neither meets nor has corporate Jegislatij/e power. 

The University Qoctoral CounciT consists of .eigjit electe^l faculty 
membe rs "^^m the Doctoral Facult,y and the four graduate de^ns.- The 
Coupe i 1 jHP responsible for (1) monitoring standards for mem*bershlp in 
the University Doctpr'al Faculty; (2) recommending procedures for 
observing and, if Vecessary, correcting defncienciesl in Bll ^doctoral 
p rog r'Sms ^-t o insure the appropriate objectives are met; and (3) over- 
seeing the operatTon of Discipline Coordinating Coi/mlttees, Tht&se 
Committees coorcli^nate the functions of the faoulty for specific 
disciplines. 



Ad ^^ I t i ona 1 Groups and C omm i t t e e s — Other University ^wide academic 
groJps and committees include (1) the Provosts and Deans of Faculties 
group which serves a$ an advisory group to the Vice President for 
A<^ademic Affairs oa general academic matters; (2) the Graduate Deans 
g roup wh I eh adv i ses the Vice President for Academic Affairs on issues 
related to graduate ed uca t i on; (3 ) the University Student Affairs 
Cdmm i t te^'^ composed of t h'e four Deans of Student 7\ffalrs, the four 
student body presidents, the four faculty representatives from campus 
committees ^On student affairs., and the Vice President for Administra- 
tion. It makes recommendations to' the President concernijn^ those aspects 
of student dffairsthat are University^wlde in scope. 

0 t he r' Ur> i V e r s i t y - w i d e administrative committees include those 
for (1) Development; (2) Retirement and Staff Benefits; (3) Safety; 
('A) University Archives; (5) University Press; (6) Patent, Copyright 
and U n i ve r s i t y - s po n so r e d Educational Materials; (7) Equal Employment 
Opportunity; (8) I n f o r m a t i o n - P u b 1 I c a t i o ns ; and (9) Library Resources. 
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1 CAT I ON AND DEFINITION OF ACADEMIC RANKS AND TITLES 



The academic staff of the U,nlversity is composed of those admin- 
Is t r a t i v e s u p e r v i s o ry, a n d instructional employees whose duties and 
responsibilities involve academic administration or teaching or are 
directly related, to in ruction and/or educational research- 

Full' ^j^ie_ Facu 1 t y ' ' . 

'A distinction is made between part-time and f u M - t I mfe faculty " 
renbers. FuH-time f a-c u 1 t y members 3re those whose service Is defin-ed 
as full-tin^ e by the academic work-load policy of, the University and 
whose notices of a p po i n t rrre n t; c 1 e a r 1 y Indicate full-time appointment. 

P'ar-t-Tine Faculty- 



Part-tine merrbers of the faculty^ are those who qualify for appoint- 



ent. *to full-time f a c u 1 .t y ^r'^iSk s , but who ai 



re unable to accept appoint- 
ncpl because of employment ^n business, public service, or other 
^educational or research institutions. The salary and extent of the 
dutie.s of persons appointed to these positions are clearly expres-sed 
in the letter o f ' a p po j n tme n t . No right of tenure accrues to perlons 
appointed to such positions regardless of/ti/tle, rank, or cumulative 
length of servict 



Types of Appointments 

There are two types of appointments to academic staff positions, 
rr appointments a'nci continuous appointments. 



rm appointments begin at^a specrfled date and terminate at a 
specif, ied date. Term appointments usually are for a period of one 
academic year but may be for a longer or shorter period. 

Con t i nuous appointments begin at a specified date but have no 
specified date of termination. Such appointments are regarded as 
permanent, subject to termination pr^ly for cause, for retirement for 
age in accordance with r e t i r eme n^r e g u 1 a t i o n s.^o r under extraordinary 
circumstances Vecause of f-inanclal exigencies. « 

Appointments to JPf u 1 a r academic staff positions may be el.ther 
term appointments or continuous appointments, subject to the limita- 
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tions as to the^maximum number of years of service under term appoint* 
me n t s : 



Classes 



of Ac^^mic St 



a f f Pos i ti'on? 



There are four classes of regular academic staff positions 



(1) 



Professor, (2) -Associate Professor, (3)AssistantProfes5or, and {k) 



Instructor. 



Non-regular academic positions inc^lude: 'Visiting PrUessorial 
ranks, Adjunct Professorial ran^s, Lecturer'^ A s s i s t a n t -^n s t r u c t o r , 
Research Associate, Graduate Assistant, Gra d ua te TlTs tructor, R ^search 
Assistant, Rummer Session positions, part-time positions, positions 
of Federal or State employees or appointees a-ttached or assigned to 
the University, coachas for inter-collegiate athKe tics, and appoint- 
ments made in conirection with a. special depar'tment, program, or insti- 
tute of an experimental or temporary character. The above types of 
nOn-regular positio\ns are I 1 1 u s t r a t i v:e only and do not tonstitute a 
complete listing o f ^ nWi - r eg J J a r positions. ' 

Special Academic Staff Positions 
=r — — f 



Cura tors Professorships Established by' the Board ^f Curators in 
March, 1968, these are prestige appointments made to out^Standing 
scholars w i th. e s tab 1 i s hed" repu ta t i ons . 

* Endowed Chairs A $500,000 contribution to t h e "U n i v e r 3 i t y ' s ' 
endowment estabNshes an erfdowed chair. This appointment is considered 
permanent, unless specifically stated otherwise. 



pistj nqu i s h e d Professorships A* $100,000 endowment contribution 
— ^. ^ 

establishes a distinguished p,ro f e s so r s . These appointments 
supplemo^nt the salary of tbe 'recipient and., unless otherwise specified, 
are considered to be permanent. 

Named Professorships A $50,000 endowment contribution or an 
annual s a 1 a ry *s u pp 1 eme n t gift'of $3,000 establishes a named professor- 
ship. This appointment supplements the salary of therecipient and 
may be established permanently or ,for a specified term that may be 
r enewab 1 e . ' 

Visiting Professorships A $25,000 contribution dr equlvalep** 
In endowment Income establishes a visiting professorship. These 
appointments are generally for a specified term, such -as a semester 
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ac^dem i c yea r « 



b i s^t i^ngu i shed Lectureshi ps A $10,000 co n t r i b-u t i o n or equival'ent 
in endowine n t ' i ncome establishes a distinguished lectureship. 



Errferitus Title 



The title of Professor Emeritus is granted to 



any member of' the faculty in full professorial standing at the- time 
of his retirements who li?) shall have been -a me^nber oT the facu.Ttyv' 
for at feast twenty-five years or (2) who shall havejbeen 'a full 
professor for at least fifteen y-eaYs. 
professor must be un good standing. 



I n^ either case, the retiring 



Other retiring members of the- facul, ty, who are not covered by 
/the above rule, may be granted the title upon the recommenda t boj^ of 
the President and the Approval of the Board of Curators.' Faculty 
members who have received the emeritus title continue as non-vd^ing 
mem^ej^sof the University faculty. Their names appear in the li?t of. 
Officers of instruction and Administration in University bulletins 
as well as in University directories. 
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DUTIES . POWERS , AND REgPONS I B-lLl Tl ES OF THE FACILITY 



.. The duties, powe r s , -a nd" r &s po n s i b i I i t i e s of the U n i ve r s f -t y^-f a-c u 1 t y 
are specifically a r t i c u 1 a t e d ' i.n the Bylaws of each caqpus. 'As a^' ' 
whole, the U n i v e r s i t y f a cu I t y ■ d i r d c t s its p ro f es s-i ona I efforts toward 
th^ Universi ty's^ssions of teaching, research', •& x t e n s i o n, a n d service 

* The various \t]asks of the^faculty membe r' i nc I u d e : instruction, 
individual tutoring, or co n s u I t a t'i o n and evaluation of sti^dents; 
re-se^rch, writing, and lecturing on and off campus; scholarly self- 
imp ro v e me n^ ; community service; and participating in t he . f o rmu I a t i on 
of 'Un i vers i ty -po I i-cy , particularly in academ i p ma t t e r s . Each member 
of the faculty is expected and encouraged to develop a role in the 
l^ni vers i ty ' s educational a c t i i t i e 5 compatible with his/her own 
inter estsandtalents.- 



Responsibility and authority for appointment or change of apribint- 
ment of V i c e ^ P r e s i d e n t s , • C h a n c e 1 1 o r s . o r ' C u r a t o r s Professors rests Vjth 
tKe. ^oardofCurators. * '■ ^ . 

J 

Responsibility for^all academic or non-academic personnel changes" 
• • » * . ' 

in appointment or salaries and the a u t ho r i t y^o a c c e p t-^r e s i g na t i o n s tr 



discharge faculty or non-academic employees rest^ with the President 
except when such authority has been delegated to the Chancellors. 

<* 

Freedom o f Speech and As semb 1 y 



During campus disturbances associated with the Vietnam war, the 
Board of Curators at jts June 30. 1968. meeting adopted the following 
resolution, wh[ch is s^till in effect;. 

The University of Missouri will at all times defend the right of 
free expression of opinion, including the right of peaceful assembly. 
The University will, indeed, guard this right in behalf of ^11 persons- 
associated with ti^ I ns t i tut i on and will not tolerate actions by any 
individual or group that'would seek to restrict the appropriate 
freedoms of any other individual or group. 

The University will not allow any uaauthorized occupation of 
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University faciliti^es, nor will it permit any interference with its 
norrtial* and regular activities. , ' ' 

Discission of issues within the University will in no circum- 
^stances be c on ducted u^spder any form of duress. 

Attempts at unacce'ptat?*! e building occupation or interference 
with University busin(es% will be dealt with in a manner necessary 
immediately to relieve' -the situation, * Any students or employees 
eng^aged in sucb activT'ties will face immediate suspension, and may 
sufferultimOTiedismissal.' 

^ ta t emen t of " Profess i ona 1 Res po ns i b i 1 i t i es , P rotes t, and Po 1 i tj ca K 



Activities 




On September 5, 1970, the Board of Curators adopted a subseqyent 
resolution providing that each, campus, faculty djevelop' statements on 
professional retspons i b i 1 i t i es and state procedures for handlin'g • - 
instances/of fac^Jty i r respops i b i 1 i ty • Copies of these documents are 
available from the Office Of the C h a n ce 1 1 o r ^ o n the faculty tnerabe/'s 
cam^ u s . > * ' ' 



ty 



Fa cul ty ^ Ac t i V i ty S u r v e ' ^ * . ' 

Each faculty member is requested each spring to complete a Facul 
Activity Survey form. this Survey calls for t he* 'membe r to ^eport 
among other things his teaching duties, academic advising, course and 
curriculum research a n d de v e 1 o-pme n t , research and c rea t i ve wo r k/ and 
service activities. Tt?i*s information is sought for the previous two 
semesters and, if pertinent, for the previous Summer Session. 

y ^'^ ^ ' V ■ ' 

Th.e- Facu 1 ty .Ac t i V i ty Su r vey is designed for several purposes 
useful, and important for th^ University and for the facukty member. 
It assists in developing instructional unit cost data and in identifying 
the utilization of faculty. This information has become increasingly 
a criticaj necessity in higher education. The Survey also serves .to 
aid department chairpersons and div. is i»onal d,eans in appraising the work of 
the faculty. In some instances, the Survey, has become helpful in 
determining the amount of merit salary i nc rea s e s ^-to be given ^nd for 
the s ubs t'^sQj: i a t i on of promotion and tenure action. It is being used 
^-'O 
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as part of faculty development programs by some departments, 

*The Survey, bas'j^Ja^ly devised by the National Cente^ for Ffigher 
Education Management Systems (NCHEMS), hasv been mo^fied somewhat to- 
s mJ t * Un i ve rs i t7 ne,eds, Facu 1 ty ,>membe r s at comparable mid-Western 
state vniversities also participate in^the Survey program. 
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ACADEMIC TENURE REGULATIONS 



On March 17f 1972 ,. the Board of Curators approved revised 
academic tenure regulations, developed by faculty, administrative 
and board groups over several years'and replacing pol'Xcies established 
in 1950. ^ . 

*The j-egu 1 at ions are reprinted below in full from tVe Board of 
Curators CoVteated Rules and Hegulatione . The numbering system is 
that xised in the Colleated Rules. 

Academic freedom and' economic security 

of academ i c s taf f indispensable to success 

of University of Missouri 

.1 Thfe Board of Curators of the University of Missouri believes 

that academic freedom and the economic security of its academic- 
5taff are indispensable to the success of the Universfty of 
Missouri in fulfiMing its ob 1 i g a t i ons to its students and to 
society. The Board, therefore, hereby adopts and approves the 
following principles, the detailed application of which is 
Implemented by the rules an d reg u 1 a t i on s of the Board, and also 
adopts the following rules and regulations. (Although these ^ 
rules and regulations cover in some detail certain aspects of - 
the nature of regular academic staff posi'tions, appointments 
thereof, these rules and regulations do not purport to cover In 
the same detail the nature of non-regular academic staff posi- 
tions, appointments thereto, or the rights of the holders 



the reof , 
staff.) 



and do not purport to cover in any way non-academic 



11 General Principles of Academic Freedom: The Board hereby 
reaffirms the principles of academic freedom in teaching 
and research for teachers and academic investigators 
(herein referred to as teachers). These principles are as 
f o 1 1 ows : , 

.111 Institutions of higher education are conducted for 
the common good and not to further the Interest of 
either the individual teacher or the Institution 
a whole. The common good depends upon the free 
search for truth and its free expression./ 

.112 Academic freedom is essential to these p ur poses and 
applies tb both teaching and research. * Freedom in^ 
resea^rch is fundamental to the advancement of truth.. 
Acad em ic freedom in Its teaching aspect is fundamental 
to the protection of the rights of the teacher' In 
teaching and of the student in learning. It carries^ 
with It duties correlative with rights. These right's 
anddutlesinclude: 
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The teacher is entitled, subject to other rules 
and reg.ulations of the^University, to full 
freedom in research and in the publfcation of 
the results (qualified only insofar as necessary 
in the case of sponsored \es^e arch), subject to 
the adequate perfortnance of his otKer academic 
duties; but research for pecuniary return shaHl 
be based upon an understanding with the 
authorities of the University. 

The teacher is entitled to freec^om in the clas 
^room in discussing his subject, but-. has the^ 
responsibility not to depart s i g n i f i ca*n 1 1 y f r 6m' 
his area of competence or to divert substanti^l 
time to material e;^traneouS to the subject 
matterofhiscourse. 



1 1 2 3 



-The college or university teacher 
a member of an educational 
member of a learned profession. 



IS a- c i t i 2 e n 
institution, and a 



When he speaks 
or writes as a citizen, he should:be free 



\ 



12 



The 
.J 2 1 



from i ns t i tut ipna I censorsh i p or d>s<iipline, 
but his special position in the community 
imposes^special obligations. As a man of 
learning and an ecN^ca to r , he should anticipate 
that the public may judge his profession and 
his 4nstitution by h i s u t te ranees and.hi.s 
actions. Hence, he should at all times be 
accurate, exercise appropriate restraint, 
show respect for the opinion's of others 
make every effo.rt to indicate that he 
an 1 n s t i t u t i 9na 1 spokesmar). 

PrincipleofTenure 

II • ' ' ^ ' 

nure is the right to be free f rom d i sm i s s a 1 with- 

cause. Tenure is indispensable to the success of 

institution of higher education Yn fulfilling its 

igation to the common good. 



I s 



and 
no t 



"Tei 
out 
an 
obi 



Regulations governing application of tenure 



The f o 1 1 ow 
principle' 
the Board 
regulation 
now or her 
Jaws of th 



21 



Class 
.are t 
ho 1 de 
co m'b i 

.211 



ing regul at ions shal 1 govern the application of the ^ 
of tenure at the University jf Missouri "under which ' 
intends to exercise the powers vested in it, but these 
s shall not impair, or be taken to waive, any powe r s 
eafter vested in the Board under the Constitution and 
eStateofMi'Ssouri. 

f 

es of academic staff positions: Academic staff positions 
hose where the principal services performed by the 
rs thereof are teaching, research, extension or -any 
nation thereof. 

Regular. The^re shall be only four classes of regular 
academic staff positions desi-gnated as such: Professor 
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To be 



212 



22 



Types 
• 221 



a regular ^position, it must 
appoint me nt, andmust carry full^^rt 



t or . 
t i me 

the University. 

Non-regular, All 
be con s Tde r^d non 



be 
me 



a f u 1 1 - 
pay from 



Other academic staff positions shall 
regular, whatever the titles thereof 



trJc 



to 



may be, including ce r ta i n^ pos i t i ons of Professor, 
Associate Professor, As s i s t a n t. P ro f e s s o r , a n d 1nstri/c- 
tor. All academic staff pos i t i ons sha 1 1 /be deemed 
be non-regular unless specifically designated 
"regular.*' The following types of non- 
positions are illustrative only and' do 
to con^stitute a complete list. 



as'^ 
regular 
not purport 



.2121 
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The 
and 



positions of Visiting Professgr, Lecturer, 
others of like nature shall be considered' 



special and temporary, a'nd 



V 



are non-regular. 



he post tions of Assistant Instructor, Research 
Ass I stant , Research Associate, Graduate 
Research Assistant, Graduate Teachi 
Extension Assistant, Extension 
oth'er^ of J f ke nature shal 1 be 
temporary and are^non-regular. 



ng Assistant, 
Associate, 'and 
considered 



.2123 Summer Session positions shall be considered 
non^regular, whatever the titles thereof 
be . 



may 



considered non- 
thereof may be . 



.212^ Part-time pos i t i ons s ha 1 1 be 
regular, whatever the titles 

.2125 The po^sitions of federal or state employees or 
appoi-ntees attached or assigned to the Univer- 
sity, and others of like. nature, shall be 
considered non-regular, whatever the titles 
thjereof may be. 

.2126 The positions of coaches of intercollegiate 
athletics, whether full-*or part-time, shall' 
be cansidered non-regular, whatever the titles 
thereof may be. 

.2127 T^ositions in connection with a special depart- 
ment, program, or institute of an experimental 
or temporary character which may be terminated 
when the project is discontinued shall be 
coji^dere-^d non-regular, whatever" the titles 
the reof may be . 

.2128 Academic field staff positions i n 'ex tens i on , as 
such, shall .be considered non- reg u'l a r , whatever 
the titles thereof may be. 

of Appointments 

There shall be two. types of appointments to academic 
staff positions: term appointments and con t i nuous 
appojntments. / 
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•2211 Term appointments begin 
terminate at a specified 
ments are usually for a 
ye^ar^ but may be for a 1 
•Any terrp appointment for 
. may not be for a peri<>d 
of the mai(Limum number of 
apppintment. Ter'm appoi 
time, part-time, initial 
or terminal appointments 

.2212* Continuous appointments 
datebut have no specifi 
Continuous appointments 
ments. 



at a spec I 
, da t«.. Te 
period of 
onger or s 

longer t h 
equa 1 to o 

yea rs und 
ntments ma' 
, corinecte 

begin at a 
ed da t e "o f 
are f u 1 1 - t 



fled date and 

rm appoint- 

one academic 

ho r t e r. .pe r I pd '\ 

an one year - . 

r in excess 

e r t e r m 

y be f u 1 1 - 

d, disconnected, 

specified 
termination, 
ime appoint- 
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223 



Appo i n tmen'ts to regu 1 a r academ i c staff positions may 
be ei'ther term appointments or continuous appointments, 
subject to the limitations stated in Actions .25 and 
.26 as to the, maximum number, of years of service under 
term appointments. 

Appointments t o' no n - reg u 1 a r academic staff positions 
are t^rm a ppo ^^n tmen t s . No number of reappointments 
my 



to any non-regular position shall create any 



t i on of 
basis. 



a right to reappointment on term or 



p re s 

CO 



re sump - 
n t i nuou i 
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Administrative positions: The ^dministrat 
titles, and status of the President, the V 
dents. Chancellors, Provosts, Vice Provost 
Provosts, Assistant' Provosts, Deans, Assoc 
and Assistant Deans of colleges or schools 
Department Chairmen and other administrato 
distinct and severable from their function 
and status,, if any, as academic s t a f -f" memb 
initial appointment may be. made to an admi 
position simultaneously with an appointmen 
regu 1 a r pos i t i on . 



ive functions^ 
ice P re s i - 
s,»Associate 
i a te Dea ns , 
, Directors, 
r.s shall be ^tf 
s , titles 
e r s . An 
n"^! s t ra t i ve 
t to a 
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.2-3 1 'Appointees to academic staff positions und 
appointments ^shall have terTU,re, subject to 
only for caus.6, for retirement for age in 
with Board! retjrecnent regulations, or undp 
ordinary circumstances because of financia 
Due consideration shall be given to senior 
of academic rank and length of service in. 
certain continuous appointmentsmust be te 
because of financial exigencies. 

.232 Appointees to academic^ staff positions u^nd 
appointments shall have no ri<)hts of teny,r 
appointments shall not be terminated durin 
thereof except for cause or under extraord 
circumstances because of. financial exigenc 
of term appoihtments have no right to expe 
ment beyond the end of the te^n app o i n tme n 



'6 



er continuous 

termination 
atcordancj 
r . ex t ra - 
1 exigencies, 
i ty in terms 
the event 
rm i na t ed 

e r term 
e . Their 
g the term 
i na ry 

i es . Holders 
c t emp 1 oy - 
t . 
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No person shalllose tenure status already acquiredJf 
he is granted a leave of absence and he reasSumes his 
duties at the ^'nd of^uch leave of absence, if he 
accepts. a change in academic rarvk, if he accepts 
appointment or reassignment to a different a-cademic 
division or campus, or if he accepts appointment to a 
non'-regular position or to an administrative position, 
unless the appointment is subject to the express 
condition that he reTease or' waive such tenure status. 
(As indicated in Section .2^, certain shifts or 
ch'anges may result in the loss of^ years of service 
creditable toward the maximum probationary period on 
his a p po i n tme n t . ) v 



23^ 



The removal erf any person from an adm 
position shall n'Ot impair his tenure s 
as an academic staff member. 



i n i s ti^ t i 
status, i 



ve 

f any* 



Creditable' Pre^vious Serv.ice: The following rules and guide- 
lines are app 1 icab 1 e ^to determinations of . whether an 
appointee to a regular ^position is without previous exper- 
ience so that Section .^25/ is applicable, or whether Section 
.26 is applicable and, i f so , how much credit shou.ld be 
allowed for previous experience^ 



2^1 



Basn c 
.2^11 



Rules 



Bag'inning with appoint me nt to the rank ^ full- 
Instruct pr or hig+ier r^ank, the total 



me 



.2^12 



probationary period normally should not exceed 
seven years (actually six years, because the 
notice that reappointment will not be recommended 
must be given not later than the end of the 
srxth year pf service), including within this 
seven-yeaV period full-time service in all 
Institutions of higher education. How ever, hf 
after a term^ of probationary service of mbre 
thaji three years in one or more institutions, 
a reacher is appointed at the Unjiversity of 
Missouri, it may be agreed in writing that his 
new appointme'nt is for a probationary period 
of not mo re than four years (actually three 
years, because the notice that reappointment 
will not be recommended must be given not later 
than the end of the third year of service at 
the University of Missouri), even though there- 
by his total p rot^a t i ona ry period in the academic 
p*rofession is. extended beyond tjie norma 1 
maximum of seven years. 

In general, credit for previous service (subject 
to the maximums stated in Section .26) should 
be all owed for previous experlence^^lp a full- 
time regular or non-regular academic staff 
position at the rank of Instructor or higher at 
this University or a- comparable academic posi- 
tion at a comparable institution elsewhere^. In 
making such determinatijjn, the spirit as we 11 
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as the letter of these rules ^should be observed, 

2k 2 Types of service to be credited: To be cr>edited, the 
previous service at this University or at another 
institutfon must be-the type of'service usually per- 
formed and with t degree of responsibility usually 
assumed b^ the holder of "arn appointment to a regular 
academic staff position. If the services actually 
performed by the appointee to a regular ^academic staff 
position were in whole or in substantial part not the 
services usu My performed by appointees to regular 
academic staff pos i^t i ons , ' th6 service may be credited 
i4i part or credit may be denied after an evaluation 
(e.g., J. Doe was Assistant" Professor of English at 
another university but sp'ent all of his time in 
.administration; he may be denied any credit). 
Service at a junior college duly accredited with this 
University shall be credited where the principal 
duties were teaching courses transferable full 
credit to this University, but servicers. .not to be 
credited where the pr'Jncipal duties were teaching 
courses whiah are reme^dial in nature, a re post- 
graduate high school in character*, are trade-school 
courses, or in .any other substantial way are not 
characteristic of courses offered by accredited four- 
yea co 1 1 eges and by universities. In case of any* 
s u b s t a n t i a 1 • dou b t , credit would not b^ allowed for 
service in junior colleges. * ' 

2k 3 Previous service in a different field:- Where the 
* previous service at this University or at another^ 
institution wa*s in an unrelated field (e.g., J. Doe 
was Assistant Professor of Surgery and now is being 
appo i n ted As s i s tan t Professor of Ma t h ema t i c d-) » or. was ^ 
in a related field but one where the -standards o 
qual i fi cations .are substantial ly different (g.g. , 
J. Doe was Assistant Professor of BiJsiness Law in a 
^ocollege of 'commerce, and now is being appointed 

Assis^tant Professor* of Law in a School of Law),,- the 
previous servfce may be credited in whp'le, in part, 
^ or credit may be denied after an evaluation. 

2kk Previcjpus service at t h e Un i v e r s i t y of Missouri: 

Previous service at this University to be credited ' 
toward satisfaction of the maximum number of years on- 
terfn appointments to a regular academic staff position 
may be^any of the following, if the service meets the 
other criteria for previous service to the credited: 
(1) prior disconnected service in a regular position 
in the s a me d e pa r t me n t (e.g^,- J. Doe was Assistant 
Professor of English for two years; he left to accept ^ 
an appointment at another university, for one y'ear, 
but Is now returning to the same department); (2) 
prior disconnected or immediately preceding service 
in a regular academic staff, position in another 
department, divlsio'ri, or c'ampus; and (3) prior discon- 
nected or immediat e,} y preceding service In a non- 
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regular academic staff position 
ment or in another department, 
(If the prior service under con 
immediately preceding period of 
academic staff position in the 
appointment is not an initial a 
earlier time credit will have b 
prior service, if any.) Where 
at this University is pf such c 
would be credited jf \t had bee 
institution, it shall be credit 
extent as if it had been perfor 
tution, and more credit may be 
service at this University. 

.2^5 Evaluating previous service at 
Missouri: Mnevaluating previo 
University under Section .2^^ a 
facts and circumstances must be 
tion, bearing In ml /id that the 
mately recommends tenured status 
ment^needs a reasonad'le time to 
quality of performance and prod 

.2^6 Previous service at another ins 
credited, service at another in 
education must'h^ve been at an 
duly accredited wl?h this Unive 
^ are exceptional circumstances, 
partial credit may be all owed a 
service I n^a music conservatory 
university, etc.)-. 

.2^7 Written notice 6f determination 
credited: .Prlbr to or contempo 
of an initial a(>polntment to a 
position under Sections .25 or 
shal 1 be 'made as to the years o 
any, to be credit e'd In the part 
ir\formatlon must be included in 
ment^-^ If no credit for previou 
the notice of appointment. It s 
notice that no credit fQ^r prevl 
allowed, and this information s 
notice, of appointment forms. 

.2^8 Computing years of 



in the same depaVt- 
division, or campus . 
s i de rat ion is an 

service in a regular 
same department, the 
ppointment and at some 
een allowed for the 
the previous service 
haracter that it 
n p e*Ff ormed at^another 
ed at least to the same 
med at another instl" 
allowed for previous 

the University of 

us service at this 

bove, all pe^t^nent 
taken into considera- 

department vify i c h u 1 t i - 
or a terTftln^.l appolnt- 
a^certaln the current 

uc t I V i t y . 

t i tut I on : To be 
stltlon of higher 
Institution which is 
rslty,' unless there 
In which case full or 
fter an evaluation (e.g. 
, art institute, foreign 

of service to be 
raneous with the tender 
regular academic staff 
.26, a *de t e rm I na t I on 
f previous service* If 
I cu 1 a r case . Th I s 

the notice of appoint- 
s service Is g I ven I n 
hal 1 be deemed to be 
ous service has been 
hall be included on the 



service toward tenure: 



.2^81 Years of service under S 
shall be computed In ter 
One semester equals one- 

^ one quarte?^ equals one"t 

Not more than one academ 
be allowed for service d 
twelve month period. 

.2^82 The fo Mowing periods of 
exc 1 uded : 



ections .25 and .26 
ms of academic years, 
half academic year, and 
h I rd academ I c year, 
ic year of credit shall 
urlng any consecutive 

service shall be 
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i^n any non-regular posi.tion /, 
ng duties s u b s 4: a n t i a 1 1 y different 



3 



I n vo I V 

from duties in a 
Servtce while on 

p^y ; ^ 

Service in Summe r 



regu 1 a r pos i t i on ; 

leave of absence vJithout 

Session positions. 



. 2A83 



25 



Appo 
Pegu 
app 1 
G>^ n n 
pos i 
(See 

. 251 



Any period of 'servicefor less than one ^quarter 
may be disregarded'. ^lowever, in the case of 
service which was interrupted during a quarter 
or semester because the appointee entered the 
armed forces of the United States, credit for 
a full quarter or semester shaJl be allowed. 
Credit for a full quarter or semester -alsg 
shatl be allowed where a person was relieved 
frorn active duty with the anhied forces of the 
United States and within a reasonable time there- 
afte^r entered or re-entered academic service, but 
by reason of the date of>the termination of his 
active military duties h e\w as not able to 
Serve a full quarter or semester. 

In allowing credit' for service at' tT?'i s Univer- 
sity or at another iastitution, fractions of an 
acadamic year shall be exc I uded , wHe re crediting 
such fraction would require admin i Vt r a t i v e 
decisions at times other than the normal period 
« during the academic year when administrative 
decisions are ra-ade as to recommendations or 
notices, even if such exclusion will have^he 
effect of extending the probationary period 
beyond the no-i^TTS*l maximum. 

intments of Persons Without Previous Experience to 
lar Academic Staff Positions: The following prqvisions 
y to an ini'-tial term appointment and all successive, 
ected term appointments to a regular academic staff 
tion of a person who has no credit for previous service. 
Sectiion .2^ on creditable previous service.)* 

I n/ tructor: Initial H-a ppointment to a regular position • 
art the rank of Instructor shall be a term appointment. 
The maximum period on term appointments shall nat 
e\^ceed seven years. During the appo fBt ee's initial 
term, and during each succeeding term through his 
sixth ,year of service, hfs dean or other appropriate 
administrative officer shall make one of the following 
recommendations, except that recommendations .2511 
and .2512 shall not be made during the appointee's' 
ixth year of service: 

That he be reappointed Instructor for a term. 



51 I 
.2512 



That he be promoted to Assistant Professor on' 
term appointment. If such recommendation is 
effected by proper appointment. Section .252 
controls thereafter, eOcpept that all of the - 
service as an I n s t r u c t o r - s h a I I be credited 



toward said seven year period 
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2513 
251i, 
25 15 



That he be 
continuous 



promoted to Assistant Professor on 
a'ppointment. 




. 252 



In exceptional cases, that he be reappointed 
Instructor on continuous a p'p ointment. 

That he be reappointed Instructor on a. terminal 
one year term appointment, expressly stated to 
be s uch . 



251] 



That he not be reappointed, provided there has 
been due notice ers stipulate'^d in-Section .27. 
A formal recommendation to this effect need not 
be made to tfie appointing authority. 

Assistant Professor: Inital appointment to a regular 
position at the rank^ of Assistant Professor shall be 
a term appointment. The maximum period on term appoint- 
ment shall not exceed seven years. D-uring the 
appointee's initial term, and during each succeeding 
term through his sixth year of service, his ,dean or 
other. appropriate administrative officer shall make 
one of the following re caftime n d a t I on s , except that 
recom,mendat i ons . 2 521 and . 2522 shall not be made 



during the appointee's sixth 



of s e r V I cfe 



2521 
25 22 



.2523 
.252^ 
.2525 

.2526 



year 

That he be reappointed Assistant "Pr^fessar^n 
a term appointment. " ' ^v>^. 

That he be promoted to Associate Professor on 
term appointment. If such recommendation is/ 
effected, by prbper appointment. Section . 2 §^ 
controls thereafter, except that the maximum 
period on term appointments shall not exceed 
seven years, and a^l of the service as an 
•^Instructor or as an Assistant Professor or both 
shall be creditedV^toward^the seven year maxi- 
mum period. 

That he be promoted to Associate Professor 
continuous appointment.' 



That he be 
continuous 



reappointed "^Assistant Professor 
ap po i n tmen t"^ 



That he be^ r ea ppo I n t e<L As slstjant Professor 
a terminal one year tenfi appointment, expr< 
s tated to be s uch . 




's s 1 y 



That he not be reappo i n t^ed , provided there has 
been due notice~as stipulated in Section .272. 
A formal recommendation to this effect need 
not be Tnade to the appoin-ting authority. 

As,soclate Processor: Initial appointment to a regular 
position at the rank of Associate Professor normally 
shall be a term app-ointment but In very e xcep t>.on a 1 
cases may be a continuous appointment. The maximum' 
period on term appointment^ shall not exceed five 



years. During the appointee 
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service, his dean or other appropriate administra- 
tive officer shall make one of the following recommen- 
dations, except that recommendation .2531 shall not be 
made during the appointee's fourthyear of service: 

That he be reappointed Ass<jciate Professor on 
atermappointment. 



26 



o ■ 



25^ 



.2531 
/2 532 
.2 533 
.253^, 

.2535 



That h.e be r ea p p o i n t e d ' A s s oc i a t e Professor on 
continuousappointment. 

That he be promoted to Profesfsor on continuous 
appointment. 

That 'he be reappointed Associate Professor on 
a terminal one year term appointment, expressly 
stated to be suah. 

That he not^be reappointed, provided*" there has 
been due notice as stipulated in Section .f7. 
A for^nal recommend^ation to this effect need 
not be made to the appointing authority. 

Professor: I n i t i aH appointment to a regi^lar position 
at the rank of Professor normally shall be^ a term 
appointment but in very exceptional cases may be a 
continuous appointment. The maxim u^m period on term 
appointments shall not exceed ,four years. During the 
appointee's initial term, and during each 'Succeeding 
term through his third year of service, his dean or 
other apjDropriate administrative officer shall make 
one of the following re conffne ndations, except that. 

be made during the 
ce : 



r e comme n d a t ion 
ap-pointee's th 

.25^1 That 
a p po 



.25^1 shall not 
rd year of serv 



he be reappointed Professor on 
n t me n t , 



a term 



25^42 
25^3 

25^^ 



Appointments 
Academic Sta 
an i n i, t i a 1 t 
appointmerfts 
who has c red 
creditable ^ 
academic sta 
an appointme 
held one dur 
reappo i n t men 
appoi.ntment 



n t e d P r o f e s s o r on cohtinuous 



.Tha t he be reappo 
appointment. 

That he be reappointed Professor on a -'terminal 
one year 
be such. 



term appointment, expressly stated to 



That he 
been d u 
A forma 
not be 

of Pe r s 
f f Posit 
e r m a p po 

to a re 
it for p 
re V i ous 
f f posit 
n t in t h 
I n g the 
t , a cha 
and not 



not be rea 
e notice as 
1 recommend 
made to the' 

o n s w I ^h P r 
ions: ^ Th e 
intm^ent and 
gular acade 
revlous ser 
e.) 
Qf^a pe 
e same f i e 1 
preceding y 
nge in appo 
a n ew o r In 



s e r vjce 
Jon qT' 



ppainted, provided there has- 

stipulated in Section ,27. 
atlon to this effect need 
'appointing authority. 

evious Experience to Regular 
following provisions apply to 

all successive, connected term 
mic staff position of a person 
vice. (See Sectio'n .Ik an 
An appointment to a regular 
rson who currently holds such 
d at this University, or has 
ear, shall be deemed ,to be a 
intment, or a connected 
Itlal appointment, ^ 
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.261 Instructor: The provisions of Section .251 control, 
except that not more than three years of creditable 
previous servFce shall *be credited toward the seven 
year ^maximum period on t e rm*- a p po i n t me n t s . 

.TS2 Assistant Professor: The provisions of Section ,252 
control, except that not-more than three years of the 
c red i t ab 1 e p re V i ous s^'ervice shall be credited toward- 
the seven *y e a r maximum period on te-rm appointments. 

.263 As soc i a t e -P ro f e s s o r : The provisions of Section .253 
con t ro 1 VeOccep t tha\ not more than one ye^r of the 
^ ' creditable prev^'ous service shall be credited toward 
the five-year maximum period on term appoint me nts. 
If the appointee has had a substantial period of ^ 
previous service, the decision whether or'not to 
recommend continuous Appointment should be made as 
soon as reasonably feasible. In exceptional cases, 
the initial appointment may be a continuous appoint- 
ment. 

.26^4 Professor: The provisions of Section .25^ control, 
^'excep t t hat not more than one year of the creditable 
previous service shall be credited toward, the four- 
year maximum period on term appo f n tment sr.. ^ If the ^ 
appointee has had a substantial period of previous 
service, the decision' whether or not. to recommend ' 
continuous* appointment should be made as soon as 
reasonably feasible. In exceptional cases, the 
initial appointment may be a contlnuoCis appointment. 

Notice that.Reappolntm^t 
Be Recommended 



to a Regular Position Will Not 



.271 When an appol-ntee to a regular position Is^not 

recommended for reappp I n tment , 'not i ce to that effect 
shall be given In^wrltlng. to such appointee by an^ 
appropriate administrative officer In accordance wlth^^ 
Section .75 by the deadline dates specified In Section 
.272. A timelV terminal appoint me nt expressly stated 
to be ^such shall be sufficient notice that the 
appointee will not be recommend<^d for reappoint me nt at 
the end of the terminal period. 

.272 Notlceshallbeglven: ^ 

.2721 Not later—than January 3I o'f the first or ' 
second year (be it academic or fiscal) of ser- 
vice at this Unl^verslty, lf the appointment 
expires at J^he end of such ye^r (See Section 
.2^8, on exclusion . of fractions of a year of * 
service). 

.2722 Prior to the first day of the terminal year of 
appointment (be It academic or'flscal) where 
the terminal year Is the third, or subseque/it, 
. year of service at this University. 

.2723 In exceptional cases where a term appointment, 
or a series of term appointments, has been ' 
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made .for a term, or 'terms, not, coincident with; 
^ either the academic year or the fiscal y6ar, 

notice shall Be given at such date as will** 
provide a comparable period of nQjtlce. 

. .272^ The-above^ standards are to be considered the 
minima) standards and, whereve'r feasible, 
longer notice sho.uld be given. 

^.273 No statement of reason for not r e comrpe nd i ng reappoint- 
ment: The non-reappointm^ent of any appointee on term 
appointment to a reguTa r position shall carry no 
implication that either his work or h'is conduct- has 
been unsatisfactory. Fdr this reasbn \t shall not ,be 
necessary that he be provided with any statement of 
^ causes o,r reasons for not recommending reappointment. 

Length of term appointments to regular position-s^ 
Term a p po i n t me n t s ' to r e g u 1 a r . pos i t i o n s normally are 
for one year (whether the year, be academic or fiscal, 
and whether the period of service be nine or twelve 
months) but in appropriate cases appointments for 
longer or shorter periods may be* made. Whipre an initia 
term appoint me nt for a year would extend into the 
nex4. a6;^dem i c or fiscal, year, as the case may be, 
normMj^ a term appointment far'the balance oj the 
current year shall be m^e If'a term reappointment for 
a longer term wDuld extend thfe total period of serVice 
on term appointment s'^ibeyon'd the maximum permissible 
, periods, that term^ reappointment shall be made for one 

yea r on 1 y . 

.28 Erroneous Tetr^H A p po i n t nre n t s : .S-i nee /t he granting of academic 

tenure should be a dgliber^te act^afTter considered evaluation 

of. the appointee' s past performanceNand hij potential 

performance in the long-range future,\ a term appointment 

beyond th^ maximum ^permissible period Mon term appointments 

^ pt.escV.ibed by Sections .2^11, '.251, .a52r .2 5 3, .25^r .261, 

.262, .263, or .26^ shall not confer tenure, and ehall be 

deemed to be a terminal appointment . 

/ \ ' ' * 

.29 No Appointment to Non-regular Position After Serving 

Maximum Period In Reg u Jar Positl oVv : A*n a p p o ? n t e e to a 

regular academic staff position who ha$ completed his 

maximum period of service under term appO I n t meii t s sh^Tl not 

be .appolnted'for a, term to' a non-regular pos.lt I on Involving 

s ubs t ^n t I a 1 1 y the same duties.* 



'Notice of appointment or resignation 

3 Notlcerof A'ppolntment or Resignation 

.31 Appointees to academic staC^f positions shall be notified of 
the afflcial a p po I n tmcn t . / S u c h notice shall lnclude/<fhe 
foll<)Wing I n f o rma t I on : ^ S^^ 

.311 Whether the position is regular* or non-regular: 
.312 Whether the appointment is "nine- mo nth" or "twelve'-' 
♦ mon th . " 



ERIC 



Sept'. 15, 197i.. 



FACULTY. 
HANOBOOK 



StcUon 



01-07 



Ptg« 



13 of 23 



UNIVERSITY OF MISSOURI 



32 



.313 Whether the appointment is aterm, continuous, or 
t e rm i na 1 . a p po i n t men t . * ^ 

.3131 .In the case of a term appointment to a regular 
position, the number of years credited toward 
tenure, including the. balance of the current 
term^but excluding the new\erm, shall be 
stated. 

.31h The notice also shall spe6ifically refer to and incor- 
porate by ^reference these regulations, a copy- of which 
should be errclbsed with the notice of initial appoint-* 
men t . ' . , 

Notice of Termination of Appointment by the Faculty Member: 
A faculty member may, avt the en^ of an academic year, term- 
inate h i,^s appoint,ment provided that he gives^ notice in 
writing at the earliest possible opportunity, but not later 
than March 15- The faculty member may proper^ly r.equest^ a 
waiver of this requij*ement of notice in case of hardship or 
in a situation where he would otherwise be denied substantial 
p rof es s i ojjfa 1 advancemen t o r other opportunity; 

■ > • > 

No { mpa t rmen t of rights. of tenure 

No Impairment of RFghts of Tenure 

. 4 1^ ^' No t h i n g contained in these r eg u 1 a t i o n s s h a 1 1 be deemed to 
^ impair any tenure status, 6r right to acquire tenure status, 
of a member of the academicstaff on appointment to a regular 
position under the" Academic Tenure Regulations Jn effect at 
"the tMme twese amended regulations are adop^^ted. 

.42 Present meftibers of the academic staff on continuous appoint- 
ment have a cq u i r e d ^t en u r e . 

.43 IFor present members of the academ i c^sta f f holding, during 

> t he J 9 7 1 ■ 1 972 aca dem i c yea r , a term appointment to a regular 
position, to determine the maxirri^m probationary period, the 
years of service as s pec i f i erd, by Section^4 or Section 5 as • 
the case may be of the Mar^ch 10, 1950, Academic Tenure 
Regulations shall govern: 

.44 In the event that on any campus ctf ' the University formal 
proceedings have begun b*y the wri*tten notification to a 
tenured appointee of a yrecommenda t i oh of removal for cause 
or tt> a term appo i^n tee^-of a recommendation of retnoval for 
ca^use during th^ terpi, s uch p roceed i ng$ shall continue 
before the appropriate Committee on^Tenure in existence at 
the time these amended regulations are a-dopted,, but such 
.Committee shall, insofar as practicable," follow the 
procedures provided for, in these amended r'e^U 1 a t rons in any 
additional p roceed i r)g s . * - 

» Faculty Committees on Tenure 

Faculty Comjnittees on Tenure • 

.51 University Faculty CommittW on Tenure: TheVe is hereby 
created a University Faculty Committee on Tenxire. This 
Conrmittee shall be co^mpo sed of two members from the regular * 
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aca dem i c <us ta f f of eacFi campus^of the Univer-^ity. Each 
campus faculty, or othe r —b ody serving the functions of the 
faculty shall, at a meeting during the second semester of 
^ each academic year, elect one person to membership on the 
* Committee to service for the following two academic years, 
and also elect an alternate member who shall serve twhe-never 
the regular Committee member is unable ^o serve, except that 
at .the first election- faculty shall elect two members to 
the Gommittee,'one to -serve foi^-one year, and one to serve 
^** fortwoyears, withalternates. 

h .511 Only professors on continuous appointment are eligible 
for membership on the Committee. Persons who devote 
a substantial portion^ of their time to administrative 
duties shall not be eligible for membership on the 
C o m m i Lrt^ee/ 

.512 The P/resident annually shall ap,point from among the 

elected Committee members -a chairman pro tempore, who, 
if a meeting is ne ce s s a r y , - s ha 1 1 call the firs't 
^ Committee meeting, at which time the Committee shall 

elect from among its members a chaj rman and a secretary 
to serve, at the pleasure of^the Committee. At least 
one "memb'^r o r -^a 1 t e r na t e from each campus must be 
present to constitute a quorum. 

•52* Campus Faculty Committees on Tenure: .There is hereby created 
a Campus Faculty C^mittee on Tenure on each campus of tjtie 
University. This C^jmm i 1 1 ee s ha 1 1 be composed of members 
from the regular academic staff. 

.521 Each campus faculty or other body serving the functions 
of the faculty shall by rule establish the number of 
members of the Committee, t he 'a p po r t i o n me n t among 
* ^ divisions within the campus, and the method of selec- 

tion of the members and alternates, except as other- 
wise provided heVein« <, 

.522 Members shall \^e elected from the e Ki g i b 1 e , P^ ro f e s s o r s « 
on ^continuous appointment. If there are no eligible 
Professors within the e'^lectoral unit then the members 
shall be elected from the eligible ^Associate Professors, 

j .523 Persons V/ho devote a substantial portion of their time 
to adrfi i n i s t ra t i ve duties shall not be^eligible for - 
membership on t-l^e Commi ttee; 

.52^ The ChanceMor of the campus shall appoint frorrf^ among 
the members a chairman pro tempore, who, if a meeti"ng 
is necessary, shall call the first committee meeting, 
at which time the^ Committee shall elect from among its 
members a chairman and a secretary to serve at the 
pleasure of the Committee. At least two-thirds of*^ 
the members, or their alternates, must be present to 
constitutes quorum. 

Jurisdiction and hearings . to determine facts 

6 J u r i sd i c t i o-n and Hearings to Determine Facts: The appropriate 
Faculty Committee on Tenure shall have jurisdiction to hear any 
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tenu red . member of the^ academic staff who disputes the ruling or- 
recommendation for ruling of any administrative officer conce^rni 
his dismissal. Such Committee may also- be' des i g na ted by a^rule 
or regulation of the Board of Curatprs to hear and make recommen 
dations in other cases with such modifications of ■ p rocedu res as 
may be provided by the, rul^ or regulation in each instance. 

Procedures 

Procedures: The following relulations shall be followed for 
procedures in cases as d.efi'ned in Section .6. 

.yiFaculty Committees on Tenure: 

.711 Each campus Faculty Committee on Tenure 'shall hold 
hearingswithin the jurisdiction of this regulation 
' involving tenured per^sonnel in the several academic' 
divisions of the campus it represents. 

.712 In any case where the campus Comniittee determines 
prior to a hearing that the best i n t e r e s t s . qf . a 1 1 
concerned would be served better by a hearing by the 
University Faculty Committee on Tenure, the campus 
Committee may transfer the case to ttfe University 
Committee, in which case the' University Committee 
shall serve in th^ place and stead of the campus 
Comm i 1 1 ee . 

•713 In a<jdition to serving in the place andsteadof the 
campus Committee where a case* is transferred, the 
, University Committee shall have original jurisdiction 
to hold hearings involving tenured personnel holding 
University, rather than campus, academic staff 
positions. 

.72 Formal Proceedings: 

.721 Definitions: In the procedures established under 
.Section .7, the following definitions shallapply. 

.7211 Respondent shall refer to the academic staff 
member against whom charges are filed. a 

.7212 Appointing Authority shall" refer to the Board 

of Curators or such administrative officer as 

^ has been delegated the authority to employ or 

terminate the employment of the academic staff 

member against whom charges are filed. 
» 

.7213 Relator shall refer to either the appointing 
authority or to such person or persons as may 
be designated from time to time by the 
•appointing authority to represent him in the ' 
formal proceedings against a Respondent. Th^is 
may be the dean or other appropriate adminis- 
trative officer recommending action against a 
Respondent, or another person specifically 
des i gna ted . 

.722^ Statement of Cha rges-- Reques t for a Committee Hearing: 
.7221 In any case where an action as defined in 
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Section .6 
^ons i de red 



of these or other regulations is 
by or recommended to the appointing 
authority, the Respondent shall b^e notifjed In 
writing by the "ft^elator of the propose^d action 
fcifr dismissal and thesreasons therefor, called 
the Charge, and of the right J,o a hearirfg by 
his Faculty Committee on Tenure together with 
a membersjiip roster of the Committee. If the. 
Respondent desires a hearing, he shall g iwe ' 
written notice of his request to the appa»inting 
authority wi.thin fifteen'conseculive ca^lendar , 
days from the receipt of the formal notice. 
He also shall send't:opies o^f his re quest for 
hearing to the Relator and to the chairmarv of 
the Committee. TheRelator shall thereupon file 
a copy of the Charge with the chairman of the 
Committee. Failure by the Respondent to make 
a' timely written request for a'hearing shaH 
constitute a waiver of his right to a hearing 
before the Committee. 



7222 



Answe r 
Answe r 



The Respondent shall 
to the Char?qe with the 



723 



file a wr i t ten 
Charjge with the chairman of the 
Committee at ^east^ three calendar days prior 
to the date set f/or hearing before the Committee. 
Such answer shall specifically admit or deny 
the allegations of the reasons contained in the 
Charge. A failure to answer or to. deny an 
allegation of fact in the Chaj-ge may be considered, 
by the Committee as an admission of such fact. 

Suspension from Duties and^Pay: The appointing authority 
may, at the time the Respondent is notified in writing 
of the Charge, or at any time thereafter, suspend the 
Respondent from part or all of his^assigned duties. 
Suspension may be with or without p^y, p ro v i ded ,* howe ve r , 
that if such suspens^'on be witjiout pay, final determina- 
tion of the Charge by the appointing authority shall 
^ -include a d e t e rm i n a t i o n o f whether such suspension should 
have been without pay and if determined not to have been 
justified, shall include an order to repay to Respon- 
dent the pay so withheld. 

72^ Hearing by Committee: 



• 72^*1 



• 72^2 
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if the Respondent makes a timely written request 
for a hearing by the Committee, the chairman 
shall notify in writing the Respondent and the 
Relator of the date, time, and place of hearing 
before the Committee, which shall be within a 
reasonable time but not less than ten nor more 
than thirty consecutive^ calendar days aftei*- the 
date of the receipt of the request for hearing. 

Any request for continuance shall be made by 
.the Respondent or Relator in writing *to the 
chairman, who shall have the authority in his 
discretion to continue the hearing within the 
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t i me limits 
the request 
Any con t i n u 
must be by 
by the appo 



72^3 



I n 
i n 
be 



accordan 
personne 
open to 

^Conduct of Hearing 
f 

hearing, call the 
the Comm i 1 1 ee in a 
absence of the Res 
the Cha rge and Ans 
Cha rge to the Resp. 
requested or grant 
advisor or counsej 
t i on of the Res pon 
spec i a 1 or ex t rao r 
during the hearing 
suggest or object 
evidence shall not 



fixed under .72k] if he determines 
is timely and made for good cause, 
ance beyond .the time limit fixed 
action o'f the Committee and appro'^ved 
fnt i ng author i ty . 

ce with standing University policy 
1 matters, such hearings shall not 
the public^ 



: The chairman shall preside at /the 
hyearing to order, call the^'role of 
ttendance^ ascertain the presence or 
pondent, read the notice of hearing,., 
wer, and verify the notice of the 
ondent, report any continuances ' 
ed, establish- the presence of any 
or of either party, call to the atten- 
dent charged and his advisor any 
dinary procedures to be employed 
, and permit the Respondent to 
to procedures. Formal rules of 
be req u i red . 



7251 Opening Statements: 



1 



. 2 



The Relator shall make opening remarks 
outlining the gene r a 1 . na t u re of the case and 
testify to any facts his investigation has 
revea led. 
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The Respondent may make a 
Committee about the Charge 
time or a€ the conclusion 
presentation, at his elect 

Relator's Evidence: 



s ta temen t to the 
, either at this 
of the Relator's 
ion. 



1 Relator's witnesses are to be called and 

written state- 
id as appropriate. 



identified and evidence or 
ments or reports introduce! 
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.2 The Committee may question 
examine evidence at the co 
Relator's presentation. R 
question the Relator or wi 

Respondent's Evidence: 

. 1 



Responden t ' 
identified 
or reports 



s w i tnes ses a re 
and ev i dence o r 
i n t roduced as a 



witnesses or 
nclusion of the 
esponden t may 
t nesses . 



to be called and 
written statements 
ppropriate. 
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.2 The Committee may question 
exam i ne evj dence at the coi 
Respondent' s presentation, 
question the Respondent or 

Rebuttal Evidence: The Commit 
the. Relator or, the Respondent 
matter in rebuttal of the other's presentation. 



witnesses or 
inclusion of 
Relator may 
witness. 

tee may peVm f t 
to offer any 
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726 Rights of Committee: The Committee on Tenure shall 
' have the r i gh t : ' 



. 7261 
• 7262 

.7263 

.726A 

.7265 
.7266 

.7Z67 



To determine the relevancy and admissibility of 
any evidence offered at the hearing. 

To permit a stipulation of agreed facts by the 
Relator and the Respondent. 



the incorporation in the record by a 
of anyvdocument 



To permit 

reference of any >^documen t , affidavit, or other 
thing produced and desired to be incorporated 
in the record by the Relator or the Respondent. 

To question witnesses or other evidence intro- 
duced by ^itheT the Relator or the Respondent 
a t a ny t i me . 

To 



call additionalwitnesses. 

To dismiss any action or permit i mf o rma I 
^sition at any stage* of the proceed^ing if 
to by Relator, Respondent, and appointing 
a u t ho r i t y . 



d i s po- 
ag reed 
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To at any time permit amendment of the Charge 
or Answer so as to include matters^whichmay 
come to the attention of the Committee before 
final determination of the case, provided how- 
ever, that in su(^ event the Committee shall 
grant to the , Respondent or the Relator such 
time as the Committee may determine reasonable 
under the circumstances to answer or explain 
such additi*onal matters. 

To dismiss any person from the hearing who 
interferes with or obstructs the hearing or 
fails to abide by the rulings of the chairman 
of the Cpmm i t t ee . 

.7269 To have present a legal advisor to the Committee, 
who shall be designated by the Gene ra I ' Counse I 
of the Board of Curators. 

727 Parties Rights apon Hearing: 

.7271 A Relator appearing before a Committee on Tenure, 
for a hearing pu-rsuant to formal notice of a 
Charge shalJ have the right: 

.1 To be present at the hearing, which right 

ma-y be waived by failure to appear . 
.2 To have a legal or other advisor or counselor 
I of his choice appear with him and to consult 

with such advisor or co unse I o r^ d u r i hg the 
hearing.' f 

evidence by witnesses, properly 
written statements, or reports 
oftheCharge. 

examine evidence presented by 



To present 
identl fied 
JLa s uppo r t 

To >b ear or 

the %(|s p o n d e n t . 
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.5 To'questiort witoesse^s^ present and testifying 
f o r Res po n de n t . ^ - 

.6 To make any statement to the Committee in 
support of the Cha r-ge . 

^ . 7 To be informed in writing of the Findings 

of the Committee and its recommendation on 
the Charge . 

.7272 A Respondent appearing before a Committee on 

Tenure for a hearing pursuant to ffo rma 1 no t i ce 

of a Charge shall have the right: 

^1 To be present at the hearing, which right 

may be waived by failure to appear. 
.2 To have a legal or other advisor o r^ counselor 

of his choice appear with him and to consult 

with such advisor or counsellor during the 

hearing. 

.3 To present evidence by witnesses, properly 

identified written statements or reports of 

any defense the Respondent desires. 

To hear or^xamine evidence presented to 

the Committee against him. 
.5 To question witnesses present and testifying 

against him at the hearing.. 
•6 To make any statement to the Committee in 

mitigation or explanation of his conduct in 

quest ion. 

.7 To be informed in writing of the findings 
of the Cbmmittee and its recommendation 
on the charge . 

.728 Othei^ Procedura.1 Questions 

.7281 Procedural questions which arise during the 
hearing and. which are not covered by these 
general rules. sh,a II be determined by the chair- 
man, whose ruling shall be^ final unless ♦the 
chair man shall present the question to the 
Committee at the request of a member of the 
Committee, in which event the ruling of the 
Committee by majority vote shall be final. 

.7282 General Rules of Decorum: The following general 
rules of decorum shall be adhered to: 
.1 All requests to address the Committee shall 

bead dressed tothechairman. 
.2 .The chairman shall rule on all requests an'd 
points of order and may consult with 
Committee's legal advisor prior to any 
ruling. The chairman*s ruling shall be 
final and all participants shall abide there- 
by unless the chairman shall present the 
question to the Committee at the request of 
.a member of the Committee, in which event 
the ruling of Committee by majority vote 
shall be f i na 1 . 
•3 An advisor or counselor shall be permitted 
to address the Committee and to qujestion 
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Witnesses. An advisor or counselor may 

request clarification of a procedural matter 

or may q^bject on the basis of procedure 

at any*^ime by addressing the ch a i r ma n a f t e r 

recognition^ 

729 Determination by Committee: The Committee shall then 
make its findings and determinations by majority vote 
in executive session out of the presence of the Relator 
and Respondent. . Separate findings of faxt are to be 
made as to each count of the Charge, and a recommenda- 
tion made based upon the findings of all charges. 
The Committee before recommending dismissal of Respon- 
dent should be reasonably convinced by the evidence 
that some charges, have been sustained and that such 
charges warrant dismissal, 

,7291 Official Report of Findings and Determina- 
tion: The Committee shall promptly after the 
hearing and in any event within ten consecutive^ 
calendar days make its findings ^f fact and 
r ^commendations in writing and trahsmit them 
to the apointing authority, to the Relator and 
the Respondent forthwith. 



to 
. 1 



Except for such simple announcements as 
^may be required, covering the time of the 
hearing and simiLar matters, public state- 
ments and publicity about the case by 
Relator, the Respondent, the Committee or 
administrative officers will be avoided 
until the proceedings have been completed, 
including final appeal. 

If the hearing Committee concludes that 
adequate cause for dismissal has not been 
established, and therefore tenure is not 
involved, but that some discipline or 
penalty le$s than dismissal may be 
appropriate, it may recommervd that the 
Record of the Casre be referred to the 
appropriate campus final Committee on 
Faculty Responsibility for its recommenda- 
tion to the appointing authority. 

A taped or stenographic record c>f the 
taken and shall be maintained for five (5) 
years. The notice, exhibits, hearing record, and the findings 
and determination of the Committee shall become the "Record 
of "the Case" and shall be filed in the Office of the' 
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the Committee. Either party may have any such record of 
the hearing reduced to writing for purposes of appeal at 
theexpenseofsuchparty. 
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7^ Determination by Appointing Authority and Righ.t of Appeal: 

.7^1 If the appointing authority is the Chan/ellor or 

other administrative officer^ such appointing author- 
ity shall make his determination in the matter after 
giving due consideration to the findings and recojn- 
mendations of the Committee, and may remand the 
matter to the Committee for further proceedings.- 
When he has reached a de te rrn i na t i on , the appointing 
authority shall notify the Respondent and Relator 
j in writing of his determination and disposition. 

The Respondent or Relator shall be entitled to 

appeal to the President of the University as provided 

inSection'.7^^. 



2^2 



If the appointing authority is the President of the 
University, the President shall make his determina- 
tion in the matter after giving due consideration to 
the findings and recommendations of the Committee, 
and may remand tfVe matter to the Committee for 
further proceed ings. When he has reached a determi 
tion, the President shall notify the Respondent and 
Relator in writing of his de te rm i na t i on ' and disposi 
tion which shall be final unless the Respondent 
appeals to the Board of Curators as provided in 
Sect i on . 7^^ • 



J 



When permitted 
or Relator may 



Regulations, the Respondent 
decision of the appointing 
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by these 
appea I a 

authority by filing written notice pf appeal within 
seven (7) consecutive calendalT days after notice of 
the decisi'on of the appointing authority with the 
appropriate appellate authority. A copy of the 
Notice of Appeal will simultaneously be given by 
the Respondent to the Relator or by the Relator to 
the. Respondent. The appealing party may file a 
written argument confined to t h^ issues a,nd evidence 
previously, submitted and containe4 in the Record of 
the Case for consideration by t he"" a ppe I I a te authority. 
Such memorandum giust be filed with the Notice of 
Appeal, and the appellate authority may request a 
reply to s ux:;h memorandum by t h e ^Re s po n de n t or 
Relator. Tne a p pe I I a t e^ja u t ho r f t y shall have the 
discretionary right to^rant extensions of time. 

If the appellate authority be the President of the 
University, he shall review the full record of the 
case an(J the appeal documents and may affirm, reverse, 
remand the case for further proceedings, or If 
concludes that adequate cause for termination 
not been established, and the refoje tenure is 
involved, but that some discipline or penalty 
than dismissal may be appropriate, the Record 
Case may be referred to the appropriate campu! 
Committee on Faculty Responsibility for its 
dation to the appointing authority and he sh« 
notifj^the Respondent and the Relator in wrli 
his decision on the ap p eal. 
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.7^^! The Relator or the Respondent may thereafter 

appeal to the Board-of Curat o'rs of the' Univer- 
sity of Missouri by filing a written otic e. of 
Appeal with the President of the Unfversity^ 
^ and the Secretary of the Board of Curators and 

giving notice to either the Respondent or the 
Relator, as appro^priate. Such Notice of 
Appeal must be filed within seven (7) consecu-' 
tive calendar days of the notification of 
action by the appellate authority. Upon the 
filing of a Notice of Appeal to the Board, 
the appellate authority shall cause the' 
Record of the Case, including any written 
memoranda received during its consideration, 
to be promptly fIJed with the Secretary of the 
Board of Curators. 

.7^^2 The appealing party may file a written argu- 
ment confined to the issues and evidence 
previously submitted' and considered in the 
Record of the Case for consideration by tfhe 
Board of Curators with the Notice of Appeal 
If he so desires and the o^her party may file 
a written reply within seven C7) consecutive 
calendar days. Th6 President of the Univer- 
sity may grant extensions of time for filing 
written argument. 

.7^5 The BoardOf Curators shall take such action on the 
appeal as /It deems appropriate. The Secretary of 
the Board shall notify the Respondent and the Relator 
in writing of the decision of the Board*. - 

Notice: Any notice required under these Tenure Regulations 
maybegiven: 

By delivering such notice In per'kon. » 

By certified mall addressed to the last address 
currently on record with the administrative unit 
within which he is employed. Failure of any appointee 
to have his current correct address on record with 
the administrative unit within which he Is employed 
shall not be construed to Invalidate such notice. 
If served by certified mail, and the party Is there- 
after required to do some act or take some proceeding 



. 751 
.752 



within a 
shall be 



prescribed period after service, three days 



added to 



the 



prescrlb*ed period. 



Related Pol icies 

Special Delegations of Authority 

0103 Special Delegations of Authority. (Bd, Mln. ^;:^7-67. p. 33, 
193.) The President shall have the following specific 
authority: 
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.01 General* Employments: To make or change academic 

appointments or salaries within the budget and to accept 

gnations and discharge faculty and to make or 
change appointments, change salaries, accept resignations 
or discharge employees in nonaca-demic positions, except 
that any appointment or changesof appointment of Vice 
Presidents, Chancellors, or Curators Professors shall be 
re'ported to and approved by the Board before the effec- 
tive date thereof. All such appointments shall be made, 
regardless of the terms named in the a p po i n t me rt t s , 
subject to termination at the pleasure of the Board of 
Curators. All annually appointed personnel actions shall 
be made in writing and filed with the Secretary of the 
Board prior to the date on which the action shall become 
y , effective, and shall be reported to the Board of 

Curators at the next meeting thereof. Any appointments 
so made shall be in accordance with existing policies 
and scaj^gU* oT pay for the University in effect at the 
time of such appointment. 

Dismissal During Term Appointment 

5.0110 Dismissal durfng a term of an-academic staff member on term 
appointment to a regular or non-regular position 



1 



. 3 



A person holding a term appointment to an academic posi- 
tion may be terminated during the term of such appoint- 
ment forcause. 

In the event of a recommendation to the appointing 
authority that a term appointment be terminated during 
the term thereof, the holder. of such term appointment 
shall receive written notice or recommendation, with 
the reasons therefor, called the Charge, and shall have 
the right to a hearing thereon. ^ 

Any hearing in such case shall be conducted 
appropriate Faculty Committee on Tenure and 
procedures as prescribed In Sections 5.0102 
5.0102.75 Inclusive of the Collected Rules and Regula- 
tions of the University. 
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FACULTY LEAVE REGULATIONS 



Leaves of Absenc( 



The University grants l^eaves of absence to full-time permanent 
employees f o r a variety of reasons. 

Leaves with pay Include sabbatical, jury duty, death In family, 
prolonged Injury or Illness, maternity, or In exceptlbnal cases for 
foreign service with military o r gove r nmen ta 1 institutions. Leave 
with pay is granted to a staff member only if the staff member has 
bonafide i n ten t I onsNpf returning to the University a't the end of the 
leave. 



Leaves without pay may be granted for. military service, summer- 
study, research, government service, and for personal convenience. 

Only leaves with pay carry service credit toward retirement. 
Sab batical Leave 



Sabbatical leaves, normally one full year a t ha 1 f s a 1 a r y , are 
granted to faculty members with the rank of Assistant Professor or 
above and to a dm I n I s t ra 1 1 v e ' o f f I c e r s who have met .t hr«f o 1-1 ow I n g 
cond I 1 1 ons : 



1. served six years or more In the University. 

2. secured formal approval -for research or other scholarly 
activity. 

3. agreed to return to the University for at least one year upon 
con-cluslon of leave. 

agreed to submit to the Chancellor a report'of wo rk accomp 1 I s hed 
during leave. * 

A semester sabbatical leave on full salary may be granted under 
these conditions in addition, to those cited above: 

1. The applicant must have an unusually promising resea rch ^ ^oject. 

2. The research training of the candidate and h^I s pu b 1 I c'a t I dn 
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record s^hould clearly indicate that he is well qualified to 
pursue t^e proposed research program.. 

T he re ^must be valid reasons for the applicant being unable to 
accept a regular sabbatical leave of a full year on» half 
salary. 

Procedures f o r App 1 i ca t i on — \ 



- A faculty member, entitled to sabbatical leave, must prepare an 
application on a University form. This application form is submitted 
to the department chairperson, then to the Dean of the division. If 
the Dean approves-f he certifies that the division is. abte to carry 
th^ teaching )oad of the applicant for the year or semester invquestion 
withiji its available funds. The application w^i 1 1 then be referred to 
the appropriate ca m p u s a u t ho r i t y . If. favorable actiofi is taken, a 
reco/nmenda t'i on from the Dean of the division will then be presented to 
the campus Chancellor. If approved by the Chancellor, the application 
form'is forwarded to the President and. Board of Curators for action. 



Special Considerations R^l a t i ng to Leaves 



When a staff member applies for and receives a sabbatical 1 



e a ve' 



'-^^mployed for work approved by the U n i v e r s i t y , t h e payment to him 
from University funds- (even though he is entitled to the sabbatical 
leave conditioF\s under h^K salary) shall not be more than the difference 
between h i s Uh i v e r s i ty salary and the salary he will receive during 
his outside employme'nt. • ' > " 

When a sabbatical leave for a single semester is granted to a 
faculty member on nine-month ai p po i n t m e n t , the candidate will ag*rW to 
devote the semester entirely to his research project. For a faculVy 
member, on a t we 1 v e - mon t h s appointment, he shall agree to devote six 
months to the project. 

Sabbatical leave shall not entail any addition to division salary 
allocations. 

i 

Sabbatical leave or the assignment of members of the faculty to 
non-teaching services, will be on recommendation of the Dean through 
the Chancellor to the Pre"sident. • • 
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All leaves of absence In excess of thirt// days must have app^-ovai of 
the Board of Curators ar their delegate(^ representative. A-leave may 
he granted for more t h'a n one y^ear but may not be extended beyond the ' 
ending date of the e^mploy^ee^'s appointment. * - ' \ » 

^Service rendered as an Instructor maV be inclu^ded as a part of 
the six-years service required before the granting of a sabbatical 
leave. 
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OTHER POLICI ES AFFECTI N6 FACULTY MEMBERS 



Ext r a Compensati Qn' and' Can s u I t a t i o,n 



Under a po I i cy' o f . t he Board of Curators, extra compensat i on i s 
approved for f acu 1 t v/ piembe r s in several areas. They include: 

For certain types of research, for p roject ' 1 eaders of certain C 
institutes, for. reading manuscrPpts for the U n i ve r s i t y P r es s , for 
certain Extension activities, and occasionally for other activities.. 

All requests for ext ra compens at i on mus t be approved by the 
appropriate Dean and forwarded through the Chance 1 1 or^ t® the Presi- 
dent ' s Of f i ce . 

^ • 
Consul-tat ion is regarded -as a' s i gn i f i can t ^means of professional 
improvement and a form of community servi.ce.. In order that both of 
these purposes may^be served, it is the policy of the Uni^versity ^ 
to permit consulting activities which are directly related to the 
professional interest and i mp r o veme n t b f tke faculty membe r , ^wh i ch are 
in the best interest^Wf the Unj^vers i ty, and which do not constitute a 
conflict of interest. Time spent in consultation shall not interfere 
with regular duties. 

^ Each division- is responsible for a continuing review of consulta- 
tion activities and c ompe n s a t i o n a r r a nge me n t s and to make an annual 
report to^ thV^ Chance 1 1 or and appropriate University officers indicatinc 
the aggregate time a nd compensa t i on involved. 



Summer Session Salar 



Resident teacfiing on a full-time basis during an eight-week 



ERIC 



Summer Session shall be reimbursed at not to ex-fi^&ed the rate of one- 
fifthoftheacademicyearsalary. / 

Full-time research during the Summer Session shatj normally be 
:>^ompensated at not to exceed one-fifth of the academ ic^ y ea r sa 1 a ry . 
n unusual circumstances, summer research stipends maj^^exceed one'-*" • 
fifth but in no case shall exceed three-ninths of the^Tcademic year 
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saliry for a ?:en-week assignment. 

These compen'sations are applicable only, for ^'t hose on a nine-month 
appointment "basis. 

Pay Periods 

Full-time academic staff members, whether on nine-or twelye- 

♦ 

months service per year, are paid in twelve equal installments. Pay- 
roll checks are available on the first working day of each month'^ 
Checks may be ob trained at the campus Business Office or, upon the 
payee's request, will be mailed to h i^s designated bank. 

Deductions from monthly s a 1 a r^y amounts are •made for Federal and 
State income taxes and Social Security. Arrangements may be made for 
other University-authorized withholdings. 

Nepotism j 



No p ejr $ o n 



vfho is related by blood or marriage to any member of 
the Board of C^jrators of the University shall be emp^loyed by the 
University. There are no exceptions to thFs rule. 



No restriction is imposed on the employment of persons who are 
related more remotely than second degree to University employees. 



The\ empl oymen t of ^any person who is related by blood or marriage 
as closely as the second degree -to a^ny employee of the Univer^^ty is 
discouraged, but where such a person is*^ needed to perform Unive^rsi ty 
services and appea^^s to be the bes t^ ua 1 i f i ed person available, such 
a person m^^ be ^ployed by the University. There are two exceptions 
to th^is rule: (1) where a prospective full-time employee -is related 
to a Universi.ty employee who would be his administrative superior, 
and (2) where a relative of an administrative superior in one depart- 
ment is employed in another department and where a prospective employee 
for the first department is related to an administrative superior in 
the other department. ' 

Univeirsity-Sponsored Educational M^ t e r i a 1 s ^ 

'The University policy concerning the production, ownership, use,/ 
and copyrighti?^ of Un i ve r s i ty - s po nso r ed educational materials is 
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7~ ^ 

designed to stimulate faculty interest in the production and encour- 
agement of these materials. A publication entitled PoUay on 
University-Sponsored Eduoational Materials (Inaluding Copyright) 
is available from the Office of the Vice President for Research. 

Most educational materials of the University do not need to be 
copyrighted.. However, in instances where educatiorial materials 
include o r i g i n a l"^ a r two r k , photographs, research documentation, or 
similar matter, -the advisability of securing copyright protection 
should be reviewed. Such items may have commercial worth, making 
copyright protection advisable or the University or its faculty, 
staff,, or students may be ol?ligated concerning copyright protection 
under sponsor contract or grant provisions. 

Educational materials composed or produced at the University may 
requi re^ copyright protection for the University; for the faculty, 
staff, or students involved;or for the sponsor of the^o^ out of 
which the publications arose. 

Ordinarily, such mu 1 t i p 1 e - pa r t y copyrights are obtained^ in the 
name of the University and the respective rights of the University, 
the individual faculty, staff, or student contributors and the work 
sponsors are detailed. by special agreements. Such agreements should 
precedeactualproductionofthepublication. 

Types of educational materia^ls included under the policy are ^ 
video a«d |)udio recordings, study guides, tests, bj b 1 i og ra^ph i es and 
texts; films, film strips, charts, transparencies, and other visual 
aids; programmed instructional materials; live video or audio broad- 
casts; and certain cbmputer systems. 

Material is considered " U n i ve r s i* t y - s po n s o re d " if the author or • 
producer has been commissioned by the University to develop the 
material, receives compensation from Un i ve r s i t y - a d m i n i s te r ed funds, 
and has used subst-antial University resources. 

Uni vers i^sponsored materials will be owned by the Curators and 
the material will be Aopy r i g h ted when such is in the best interests 
of the University and the author "br producer. 

The policy states that the mateVials will be available for 
nternal use by the University, both on and off campus, with the 
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consent of the author or producer. Licensing or sale of the materials 
for external use is permitted but will be preceded by a written 
agreement between the University and the author or producer., 

The policy does not affect the traditional University pr*actice 
that faculty members have personal ownership of books or similar 
materials they have produced wtiich were not commissioned T^y the 
University or supported -in any substantial way by the University. 

Inquiries about copyright protection for particular educational 
matel^ials arising or expected to arise in University acti^vities should 
be direct ej to the Vice President for Research. 

Esch inquiry should b e_ a cc om pa n i ed by a full explanation of the 
persons involved, the educational materials or potential educational 
material in question, and whether University or extra-University 
support has been or will be involved i n ^p roduc t i on of the material 
orits contents. 

Patent Reg u 1 a t i o n s ' - ' . 



University regulations dealing with patent are described in 
detail in a publication entitled Patent Regulationa available from 
the Office of the Vice President for Research. The regulations are 
intended to: (1) secure for the pliblic the full benefits of research 
and investigations made by the University of Missouri, (2) make 
^definite the rights and obligations of employees with respect to any 
invention developed by them during their employment by the University, 
(3) establish a uniform procediiire by which these rights and obliga- 
tions may be equitably determined in each case, and (4) encourage and 
recognize individual and cooperative achi*evement in research and 
investigation. 

Generally, all inventions arising' out of research or other 
activities on the various campuses are the property of t!^e . Un i ve r s i ty 
with expreisreservation to the inventor to a share of royalties 
derived from his invention. Inquiries pertaining to ^tents should 
be directed to the Vice President fpr Research. 



Travel 



The University maintains automob iles on each campus for authorized 
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In-State travel by members of the University staff. Airplanes and 
.buses, operated by ^University pilots and drivers, are ava-flable for 
official group travel wit^hin the state. Privately owned a u tomo'b i 1 es . 
may also be used for official travel, and for such use the University 
makes a reimbursement at a certain rate per mile, cur rently twelve cents. 
Private automobiles are authorized for o u t f - s t a t e travel only when 
the reimbursement is less than the commercial air rate. 

^ The general policy of the University is to reimburse authorized 
persons who travel on official University business for necessary 
expenses actually incurred. For details, , consult the Business Policy 
and Procedure Manual^ 



Use o f Un i ve r s i ty Equ i pmen t 

The use of University equipment by individuals or organizations 
for ac-tivities not directly connected with the University of Missouri 
isprohibited. 



No such equipment may be taken from University property except 
where such equipment Is to be used for .Un i ve rs i ty- re 1 a t ed purposes. 

Use' o f U n i ve r s i ty Name 

The University shall not be used for commercial or promotional 
advertising purposes, nor shall the name of the University be identi- 
fied in any way with the aims, policies, programs, products, or opinions 
of an^ organization or its Members. ' Exceptions may be mad-e by the ^ 
Board of Curators upon the. recommendation of the President. Wherf an 
exception is made,^ the conditions for using .the name will be prescribed. 

Ca 1 enda r s ^ - 



The four campuses of s,the University bperate on the "early'' 
academic calendar. The f a 1 1 s^emes te r begins in late August, and final 
examinations are held and the fall semester completed in December 
before the Christmas vacation period. The spring semester begins 
in mid-January and ends in mid-May. 

^ Starting and, ending dates may vary a few days on each camp'us^' 
because of individual campus Considerations. Summer Sessions extend 
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through. June and July or into early August. 

The University does not hold classes on Labor Day, Independence 
Day, Thanksgiving Day and the Friday f o 1 1 ow i ng , . C h r i s tma s Day, New 
Year's Day, and Memorial^Qa^ during the regular vacatipn period on 
theUniversityqalendar. 

s ^ . . 

The following holidays, are observed by full-time non-academic 
employees of the "Un i ve r s i ty : Labor Day, Thanksgiving Day'and the 
Friday following, ^hristmas Day, New Year's Day, Washington's Birthday, 
Memorial Day, Independence Day, and two add^ional days between July 1 
and !^une 30 whJch are designated annually. 
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FACILITIES . RESOURCES . AND SERVICES 

Archival P rog ram 

The University Archivist Is tihe official custodian of University 
records and also seeks to obtain for preservation the professional 
and personal manuscripts of academic and administrative staff and the 
records of student and faculty organizations. 

A University Records and Archives Committee, upon recpmmenda t I ons 
of the Archivist, determines what University records have administra- 
tive, .l^egalV f i seal , or historical value and should not be destroyed 
or otherwise disposed of.- The same procedure Is used to authorize 
destrucHon or disposal of other records. \ 

The University Records and Archives Committee has Issued rules 
and regulations which are binding on all Unl versi ty academic and 
•administrative staff. Copies of these regulations may be obtained 
from the offl.ce of the University Archivist. 

No academic or nqjj-academ I c members of the University staff may 
destroy any Uni-versity records without first obtaining the Archivist's 
approval. 

r 

Research Fac I 1 I t I es 



Unl vers I ty-wlde officers operate t he , f o 1 1 ow I ng research programs 
and facilities at these designated locations to aid faculty research 
projects from each campus: 

Env I ronmen ta 1 Hea 1 th Is concerned with defining and Improving 
man's relationship to hls.tot^al environment. Included In Its activities 
Is the Environmental T r ace S u b s t a nee s Center which relates analytical 
chemistry to the environment and ecologic system. *) (Columbia) 

Office of Industrial Development Studies performs studies In all 
aspects of Industrial deve 1 oprrjen t as they apply^to plant location and 
rrfanufactur I ng operations In Missouri. (Columbia) 

Office of Intercampus I ns t ruct Ion facilitates and/or coordinates 
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the development and operation of the University's effort to use 
instructional technology and to share instructional programs between 
the campuses and throughout the state. (Cojumbi^a) 

Mi s sour i Reg i ona 1 Medical P rog ram is concerned with improving 
health chre within the state as it relates to diseases of tKe heart, 
stroke, and cancer and related diseases. (Colum-^ia) 

Rad i a t i on Safety Officer aids in the- safe handling of radio- 
active materials and supervises the application of Federal and State 
laws and University regulations in the use of ionizing and non- 
ionizing sources of radiation. (Columbia) 

Research Reactor is designed to operateat t e n me ga wa t t s . It is 
a University-wide research f a cilityf that serves all four campuses as 
well as other institutions and Misso U^^l, industry. (Columbia) 

Sinclair Research Farm provides experimental animals and cond'ucts 
research in the study /of chronic diseases and aging. (near Columbia) 

Wa te r Resources Research Center studies the proper utilization of 
the state's water resources and serves in the application of the provi- 
sions of the Water Resources Research Act of 196^ for the StatL of 
Missouri. (Columbia) 

Universi ty I nformat ion Services 

Working with the Assistant to the President for Communications, 
University Information Service^ (UlS) handles informational services, 
publ i cat ions, and public relations activities of the University including 
all such matters emanating from the Board of Curators, the President, 
University officers, and University operations.* 

The - As s I s t an*t to the President for Communications and UlS are 
available for consultation with the C hance 1 1 o r s a nd coordinate the 
informational services, publications, an^d public relations activities 
for each campus Office of Public Information. 

The Director of University Information Services Is responsible for 
supervising and coordinating University publications, except those 

of the University Press and the University Development offices. On 

each campus, the Chancellors or their designated representative are 

responsible for publications pertaining to campus matters . 
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University of Missouri Press 

The University of Missouri Press is the scholarly book publishing 
department of the University, Overall operation of the Press is the 
responsibility of the Director, who reports to the President through 
the Vice President for Administration. Editorial con t ro I'^'^oT^ the 
imprint \s ve^te^i in the U n i v e r s i t y ' P r e s s Committee, composed of 
faculty members from the four campuses ^ho are appointed by the 
P res i den t . 



The Press publishes the work of scholars from institutions through- 
out the United States but is particularly interested in submissions 
from the University of Missouri faculty. BooRvs jfubMshed by the Press 
must be evaluated prior to acceptance by at le^t two scholars in the 
discipline involved and must be approved by the Press Committee. The 
Committee also controls the University of Missouri Studies imprint; 
eligibility for this monograph series is restricted to manuscripts - 
written by members of the University faculty or manuscripts dealing 
with Missouri subjects. Manuscripts submitted for the Studies series 
are evaluated under standard proJedures and are published by the Pr^s. 

All manuscripts accepted^are edited, designed, produced, and 
distributed by the Press staff. The Press currently publishes 
eighteen to twenty newbooks everyyear. 

FilnLibrary 



The " Acadecp i S u p po r t ■ C en t e r on the Columbia campus has a film 
library whose hoTdings, in catalog form, are available for^use by 
faculty on all campuses. 
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UNIVERSITY BENEFITS FOR FACULTY MEMBERS 

Several staff benefit programs are available to full-time 
staff members. Detailed information on the following programs \t 
available from the campus Personnel Offices. " y 



Group L i f e Insurance 

A Group Life Insurance Plan is available* to all full-time 
employees of the University. The employee has the option of (1) 

coverage in the amount of annual salary (rounded off to the next 

thousand dollars) for which the employee and the University share the 

cost or (2) coverage in the amount of $3,000 for which the University 
pays the full cos t . . . ^ 

Accidental Death and Dismemberment , 



In this program for full-time employees the staff, member has the 

option to enroll only himself or herself or also enrolling spouse and 

■« 

dependent children. Employee coverag^ is in multiples of $5,000 
beginning at $l1i,000 with a maximum^of $150 , 000. Dependent coverage 
Ps according to number of dependents covered and amount of coverage 
the employee has designated. , ^ 

Unemp 1 oymen t I ns u ranee 



Unemployment insurance is provided [nembers of thje faculty and ^ 
staff under the Miss-our^ Employment Security Law. benefits for those 
meeting the requirements are determined by t h e S t^ t e D i v i s i o h o f 
EmploymentSecurity. 4 

Medical Program 



A Medical Benefits Program is available toaH fult-time employees 
of the Uni ve r s i ty . 

Coverage is offered t\)e employee and immediate f^aTn i 1 y deperrdepts 
on a medical expense reimbursement basis. Various types of coverage 

a r e av a i 1 a b 1 e . *■ ' , , 



64 , ^ 



.Se.iat;. \5\ V975, • ' ' 



FACULTY 
HANDBOOK 



Sactlon 




Pig* 


0 1-1 


1 


2 of i» 



UNIVERSITY OF MISSOURI 



Long Te rm Disability Plan ' ■ — 

The Long Term Disability Plan is available to all full-time 
employees of the University. Disability benefits are payable after 
a o ne- h u nd r e d - f o r t y - n i ne - day waiting period up to sixty-six and two- 
thirds percent of anni/al salary a(s long as disability continues up to 
a§e sixty-five. The maximum annual benefits are $18,000 base,d upon 
a $27,000 per year annual salary. » 

Wo r kme n ' s C ompe n sat ion 



All academic and non-academic employees of the University, both 
full time and part time, are extended Workmen's C CKnp e n s a t i o n' co v e r ag e . 
The determination as to whether medical expenses and compensation are 
payable and the amount and the 'duration of such payments are preacril^ed 
by state or other statutes an d--t?b t by the University or the insurance 
c omp any. 

♦ 

Retirement , D i s a b i 1 i t y , and Death 



The University's retirement plan is for the full-time staff. The 
staff member makes^t) paymer^ts i^to-the plan either directly or through 
payroll withholding. If. a staff member leaves a University., position 
before reaching retirement age> no retirement benefits are retained 
unless the s t a f f - me m be r is at least thirty-five yea,rs of age and has 
been o^n the University *staff for ten years. 

. Ac 
Compulsory retirement^a^e l-s seventy, with provisions for reti^re- 

ment at sixty- ftvfe -w i t h ""ru 1 I benefits, or fifty-five to sixty-four 

with reduced benefits. 

Coupl'fed With, the retirement plan are provisions for disability' 
and death benefits. 

Her^ is the formula for you as a faculty member to determine 
the-amouat of 'retirement or disability payments.: 

1< From your last ten regular annual salaries, select five 
cons e'cutive^ salaries that make the largest flve-y^ear total. 

2. DIvidje the total by five to obtain an average a nTTua^l salary. 

3. Multiply by .01 to get one percent of average annual salary. 
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minimum amount Is twenty-flye dollafs\§ month. 
Social S ecur I t y 

Uplversity e^^R^oyees participate in the Federal Social Security 
program. Ded4JCtIpns, as specified by Federal regulations, are withheld 
from employees' mpnthly paychecks. The University also makes contri- 
butions to/ the Social Security system In behalf of all University 
employees. Employees are encouraged to check the accuracy of'their 
contributions records with their local Social Security Administration 
office! ^ ' ' 



Educational Assistance 



Full-time permanent teach J ng and research staff and fuM-tlme 
permanent administrative, service, and^support staff employees may 
register for not more than six credit *Iiours ^er semester (thigjj^ hours 
for Summer Session) of courses beyond the s'ecohdary level. ^ ^ 
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Those appointed on a full-time nine-month basis, however, may 
enroll for not more than the maximim number of hours allowed by that 
campus during the Summer Session, provided they do not hold an appoint- 
merjt^^for the Summer Session.. 



Employees erjrolling under the Educational Assistance Program 
may receive credit for courses and will pay t we nty-five percent ofthenormal 
incidental fee when enrolling but w i 1 1^ pay the nojrma 1 amount on all 
otherfees. * 

No 1 nc i dental fee is required if the employee audits courses 

voluntarily or at.the request of the department head. Permission to - 

audit a course, however, must be granted the employee by the, instructor 

in charge. luch attendance will be without e n ro 1 1 me n o r record, 
* 

CreditUnion 



programs for both savings and loans are available through the 
Mizzou Employees Federal Credit Union, authorized by the Board of 
Curators, Membership in the credit union Is open to all employees of 
theUniversity, 



Savings Bonds 

Purchase of U,S, Savings Bcfnds t h^o u g Ffl^o n t h 1 y payroll deductions 
is possible for employees who wish to do so. 
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UNIVERSITY POLICY ON STUDENT RE CORDS 

(The fol lowing pol Icy Is from the Board of Curators Collected Pulee 
and Regulattone; the nufnbering Is the same as l.n^that document). 

•OAOlPurpose ^' . 

The /purpose of t h 1 s " r 6 g u la t i o n is to set fort.h the guide- 
lines governing t h e ^ r o t e c ti o n of the privacy of student 
records and to implentent The»Family Educational Rights 
and Privacy Act of 197^. (Buck-Ley Amendmerft; Pub. L. 
'93" 380, as amended). 

.0A02 Def Tni tions ° ■ 



01 



.02 



03 



"Directory I n f o rjna 1 1 on / P u b 1 I c Information" rDeanS a 
stud-ent^s name, address,^ tele4)hone IJstIng, date and 
placfe of birth/ major fle]<l of study*, participation 
..In officially recognized activities and sports, weight 
and height of members of athlet^^Ic teams, dates of 
attendance, degrees and awards received, and thd m^oSt 
recent previous educational ageneV or Institution * 
attended by the student. 

"Eligible Student" means a student who Is attending 
the University of Missouri. 

"Education Records" are those records, files, docu- 
ments and other materials which contain Information 
directly related to a student and are maintained by 
the University. "Education Records" do, not Include: 

.0301. Records of Instructional, supervisory and 

administrative p6rs6nnel and educational per- 
Sfe,onnel ancillary thereto which are In the 
sole possession of the maker thereof and 
which are not accessible or revealed to any 
other person except a substitute.* 

.0302 The jecords and documents of the Unlverslty.- 
of f^lssourl Police Department that are main- 
tained solely for law enforcement purposes 
-and are not available to persons other than 
law enforcement officials of the same juris- 
diction. 

.0303 in the case of persons who are employed by the 

University but who are not In attendance at Che, 
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0304 



University, records made and.maintained in the 
normal course of business which relate exclu- 
sively to such person and th^t person^s capacity 
as an employee where the records' are not avail- 
able for any other purpose. 



All records on a-ny Unive 
are created and m^aintain 
psychiatrist, psychologi 
professional or para-pro 
professional or para-pro 
assisting in that capaci 
maintained, or used only 
the provision of t rea'tme 
are not available to any 
providing such trea tme n t 
that such records can be 
by a physician or other > 
of the student's choice. 



rsity student whi c>^ 

ed by a physician, 

St, or other recognized 

fessional ax ting in his 

fessional capacity, or 

ty , and which are created, 

inconnection with 
nt to the student, and 
o n e' o't h e r than persons 
, provided, however, 

personally reviewed 
appropriate, professional' 



.Ok ''Parent'' means, a natural parent, an adoptive pa>ent, 
of the leg.al guardian of the student. 

.05 "Party" means an -i n d i v i'd ua I , agency or or^gan-i za t i on . 

« .06 "Persona I I y * I den t i f i ab I e" means that the data or 

information includes the name of a student, the stu- 
dent's parent, or other family member, the addre.ss of 
. ' the student, a personal identifier such as the stu- 
dent's social security number or student nymber, a 
V list of personal characteristics which would make i t 

possible to identify the student with reasonable cer-" 
tpinty, or other information which'would make it 
possible to identify the 'student with reasonable 
•c e r t a i n^ t y . 

.07 "Record" means information or data recorded in any 
medium, including, but not limited to handwriting, 
print, tapes, film, microfilm and microfiche. 

.08 "Sfydent" means any^ person who is^ attending or has 
• attended the University where the University maintains 

' education records or personally identifiable infor- 

^ mation on such person. Howe ve r, the term does not 

include a person who has not' been i ri^ a t tendance at the 
.University of Missouri. 

0403 Notification by the University 

The Un i vers i ty :sh^l 1 inform its eligible students, annually, 
by including in each campus information manual, or other 
publication reasonably cal c u la tie d to give actual notice of 
the f o 1 I ow i n g : 

^ .0.1* The types of education records and information currently 
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02 



maintained by the University, 

The name and position of the official currently 
responsible for the maintenance of each ty>)e o'f record, 
the persons who have access to those records, and 
the purpose for which they have access. 



.03 
.0^ 
.05 



The current University policy for reviewing 
punging education records. 



and ex- 



The current University procedure established for pro- 
viding student access to education records. 

The University procedure for requesting a hearing to 
challenge the conten^t of education records: 



^ .06^ The cost which will be charged to the student for 
reproducing copies of tbe education record. 

.07 The categories of information whteh the UniveVsity 
had designated as direct\5r^y i n f o rm a t' i on /p u b 1 i c in- 
formation/ ' ^ ^ 

The University shall not'require eligible students to waive 
their right to access to their education records, however, 
a studfent or person applying for admission may waive his 
or her ri'ght to Access to confidential s t a t eme n t s' o n Ad- 
mission, employment or honorary recQg n i t i dn' by complying 
with the procedures set forth in paragraph'^6 except that 
^uch waiver shall apply to recommendations only if the 
'Student ia, upon request/ notified of the names of all 
persons making co n f i de n t i a 1 re comme n d a t i on s /a n d such re- 
commendations are used solely for the purpose for which 
tbLey were specifically intended. Waivers will not be re- 
quiredas a condition for admission, receipt of financial 
aid, or receipt of a^ny other services or benefits offered 
bytheUniversity*. 

The University shall provide studernts who are or have be^n 
in attendance at the Un i ve rs i ty' a^ces s to their educational 
records except as provided in 6.04o6. 



0^06 Limitations on Access 

The University will not make available to students the 
* following materials: 

.01 Financial records of the parents of students or Any 
information contained therein. 

.OZ Confidential letters and^*%t^a tememts of recommendat i on 
which were placed in the e^l^catiorV records prior to 
January I, 1 975, if such lexers or statements are 
•not used for the purpose other than those for which 
^ they were specifically intended. 
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D3 Confidential re cormne nda t i ons respecting admission to 

the University, app^lication for employment and receipt 
of an honor or honorary recognition, where the student 



has si g ned a 
as provided 

OkOl Access Rights 



waiver of 
in 6. O^OA. 



the student's rights of access 



The right to access as specified in 6.0A05 shall include: 

.01 The right to be provided a list of the types of 

education records which are maintained by the insti- 
tution and are directly related to students. 

.02 The rigKt to inspect and review the content of those 
records * 




.03 The right to obtain copies of those records which may 
be at the expense of the student but not to exceed 1:he 
actual cost of reproduction. 

.0^ Thie ri^ht to a response to reasonable requests^ for 

explanations and interpretations of the education re- 
cord s . 

.05 The right' to an opportunity for a hearing to challenge 
the content of those records. 

.06 If any material or document-in the education recorjJ 
of a student i nc 1 udes ' i n f o rrria t i on on more than one 
student, the right to inspect and review only such part 
of such material or document as relates to such stu- 
dent or to be informed of the specific information 
/ contained in such part of such material. 

0A08 Destruct^ono^Re cords 



The University may destroy any records if not otherwise pre- 
cluded by law, provided, that if a student has requested 
access to such rexords pri.dr to the University making its 
decision to destroy the record, the student shall be pro- 
vided a copy of such record prior to their destruction. 

0^09 StudentS'who are or have bee,n in attendance at a University 
may have an opportunity for a hearing to challenge the 
content of such student's education ^records in order to 
insure that the records are not inaccuratef misleading "J or 
otherwise in violation of the privacy or other rights of 
such student, and to provide dn opportunity for the correction 
or deletion of any such inaccurate, misleading or other- 
wise inappropriate data contained therein and to insert 
into such records ^ written explanation respe'cting the con- 
tentofsuchrecords. 
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.0^1-0 Informal (Proceedings ' - 

^ The University official charged^ with custody of the records 
will attempt to settle informalTy any disputes with any 
student regarding the content of the University's educational 
records through informal meetings and disc^ussions with 
the s t uden t . ^ 

.0^11 Formal P^^oceed 1 ngs ' , 

Upon the request of the University official charged with 
custody of the records or the student the hearing required 
by 6.0^09 shall be conducted. 

y 

, .01 The request for a hearing shall be submitted in writing 
to the campus Chancellor who will appoint a hearing' 
officer or a hearing committee to conduct tRe hearing. 



02 




The hearing shall be conducted and decided within a 
reasonab 1 e jejJ^y^f time following the request for 
the hearing. The parties shall be entitled to 10 days 
prior written notice of thp time and place of the' 
hearing. ^ ' ^ 

T\e hearing shall be conducted and the decision 
rendered by an appointed hearing official or officials 
who shall not have a direct interest In the outcome 
of the hearing. 



. 0^ 



.05 



06 



4t 



'The student shall be afforded a full and fair oppor- 
tunity to^ present evidence relevant to the hearing. 

The decision shall be rendered in writing within a 
reasonable period of time after the conclusion of 
,thjehearing. 

Either party may appeal the decision of' the hearing 
official or officials to the campus Chancellor. Appeal 
from th* Chancellor's decision is to the President. 
Appeal from the President is to the Board'of Curators. 



0^12 Consent 



The University shall notjpermit access to or the release 
of education records or personally identifiable information 
contained therein (other than directory 1 n f o rina 1 1 on/p ub 1 1 c 
information) without the wr 1 t ten^consen t of .the student, 
to any party other than the following: 

.01 Other school officials, including teachers within the 
educational Institution or local educational agency 
who have been determined by such agency or institution 
to have legitimate educational interests. 



ERIC 



7 ' 



Oato 



c Nov. 17, 1975 



FACULTY 
HANDBOOK 



Section 



01-12 



6 of 7 



UNIVERSITY OF MISSOURI 



02 Officials of other schools or scliool systems i^n which 
the student seeks or Intends to enroll, upon condition 
that the student is notified of the transfer, receives 
a copy of the record if requested, and has an opportunity 
fQr a hearing to challenge the content of the record. 



03 The Comptroller General of the United States, the 
Secretary of Health, Education and Welfare, the 
Commissioner, the Director of the National Institute 
of Education, or t he . As s i s t a n t Secretary for Educa- 
V t i on . 



Ok 



05 



06 



07 



08 



09 



In connection with a student's application for, or 
receipt of financial, aid. 

State and. 1 o(^^ officials or authorities to which such 
information is specifically required to be reported 
, or disclosed pursuant to a state statute adopted prior 
•to November 19, 197^. 



Organizations conducting studies for, or 
of. educational 



agencies or institutions 



on behalf 
- - . for the pur- 

pose of developing, validating, or administeri^ng pre- 
dictive tests, administering student aid programs, 
and improving instruction, if such studies are con- 
ducted in such a manner as will not permit the personal 
identification of students and their parents by 
persons other than representatives of such organizations 
and such information will be destroyed whgrn no longer 
needed for the purpo'se for which the study is conducted. 



Accrediting organizations 
accrediting functions. 



I n 



order to'carry out'their 



Parents of a dependent student of such parents, as 
defined in Section 152 of the Internal R)evenue Code 
of 195^. 



In compliance w \ t^f^ the judicial order, or pursuant 
to any? lawfully is^sued s u b poe na , u po n condition that 
the student is notified of all such orders or subpoenas 
in advance of the comp 1 i a n ce*^ t he rew i t h by the Univer- 
sity. 



0^13 Content of Consent 



Where the consent of an eligible student 1s required ^for 
the release of education records, it shall be in writing, 
be signed and dated by the stuJent and shall include (a) a 
specification of the records to be released, (b) the reason 
for such release, (c) the names of the parties to whom 
such records will be released, {6\ a copy of the rec:ords 
released shall be provided'to the student on the student's 
request. 
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* 

Release of information for health or saf e ty ^me rgenc i 



e s 



The University may release Information from the education 
records to appropriate persons in connection with an emer- 
gency if the knowledge of such information is necessary, 
to' protect the health or safety of a sty^dent or other persons. 
The factors which will be , taken ^into account in deter- 
mining whether the records may be released under this 
section included the following: 

.01 The seriousness of the thi^eat to the health or safety 
of the student or other persons; 

.02 The need for such records to meet the emergency^; 

.03 Whether the persans to whom such records are re- 
^ ^ leased are in a position to deal, with t'he emergency; 

^ , .0^ The extent to which time is of the essence in dealing 
' withtheemergency. 

/ftik\S Record of Access 

The UniversUy shall maintain a record kept with the educa- 
- tion r-ecords of each student, which will indicate all 

parties except University officials who have requested or 
obtained access to a student's education records maintained 
by »the University and such record will indicate specifically 
the legitimate interest that each party has in obtaining 
-the information. • ' , , 



This reco rd 
student, to 



of 



Oi» 1 6 



access shall be available only- to the 
the school officUal and his or her assistant 
who are responsible for the custody o.f the records, and 
to University officials who have a legitimate educational 
.interest and to those charged with responsibility of 
auditing the operation of the system. 

Transfer of Informatkjn by Third Parties 

The University shtDuld not release pdrsbnal i-f1 f o rma t i o n on 
a student except on condition that the party to which such 
Information is being transferred wci 1 1 not permit any other " 
party to have access to such information without the 
written consent of the student. The University shall include,- 
with any information released to a t h i r'd party, a written 
statement which i-fK^rms such party of t he 'r e.q u i r eme n t that 
it may not be releaste^ without the written consent of the 
stud^t. 
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H I STpRY AND DEVELOPMENT OF THE ST. LOUIS CAMPUS 

' When the Normandy Schx)ol District offered inM 958 to buy 128 {\ 
adVes of the former BeMerfve Country Club for a community college 
s i te , t he. p 1 an wSs locally criticised as a " s p e c u I a t I v e ve n t u r e_^' 

• ^ Desvp i t e this criticism a bond Issue was passed to buy the land. 
Twojf/ears later, tn September I960, -the two-year Normandy Residence 
Center opened for c l-Ss ses . Enrol Iment totaled 215 fresh men who 
sq'ti'eezed tn'totwfelve-classrooms in the old clubhouse. Four full-time j 
arfcJ ei^ght part-tjine faculty were provided by t h e * U n I v e r s I t y of 

Missouri.^'* 

? ' . ■ 

After three years of operation as'^ residence center, the Normandy 
S^chool District and the University reached an agreement for the 
University to purchase the property and take over operation of the 
Center. In September 1963, ^the Normandy Residence Center became the 
University of M i s s ou r i - S .t . Louis. 

The foresight. of t'he people involved in that "speculative venture" 
has ^ been' subs tant i a ted by time. Today, the University of Mlssourl- 
St. Louis has an enr6llment of more than 11,300 students, making UMSL 
the second largest of the University's four campuses, the largest 
""'o^^''^'^^ l-ouis area, and the, second largest in the state. 

The campus has a full-time faculty of more than ^00, with more than 
seventy percent holding doctorates. 

The campus has more than 11,000 alumni (nine graduating classes) 
who serve as leaders in St. Louis area business. Industry, and educa- 
tion; more than eighty percent have chosen to remain 'In the area after 
g radua t i on . 

The academic structure has expanded to include a College of Arts 
and Scienceswithflfteendepartments, a School of Business Administration 
a School of Education, a Graduate School, an E v e p J n g College and an 
ExtensionDivision.' 
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'Degree programs on the bachelor's, master's and doctoral levels 
are available in more than t h I r t y - f I ve s u b j ec t areas, ^ 

The Belleriv£ clubhouse \ifi^n\a\ned the only campus structure until 
1966, when Benton HalJ, the first cl a s s room - 1 a bo r a t o ^y-- b u I 1 d i n g , was 
completed, followed by Clark Hall In late I968, the 3 50 , 000- vo 1 ume 
Thomas ' Jeff ^rson Library fn 1969, and Stadler Hall in 1970,- 

Classroom space was nearly doubled In 1971 with the completion of 
five more buildings: the Multipurpose Building with its 6,000-seat- 
f4i e 1 dhouse ; . t he University Center, UMSL's student union; the J.C, Penney 
Building, the only privately financed building on campus; Lucas Hall, 
the home of the College of Arts andSciences; and the Social Sciences, 
Business, and Education Building. 

The traditional problem of a commuter campus, s t ud e n t - f a cu 1 t y 
parking, has been alleviated by the construction of four multi-level 
parklnggarages. ^ 

In 1975 construction was begun on two more bulldlhgs: a general 
services building to tontain University physical services and a new. 
administration bulldlrr^. ^ - ^ 

UMS L Purpose and Phi 1 os o phy 



The University of MIssourl-St, Lpuls, located In the state's most 
populous area. Is an urban public- university which In a decade has 
developed academic programs that have attained regional and national 
recognition. In the yearsahe^d UMSL will seek to overcome the gap 
between limited resources' and Its charge to provide high quality, 
traditional university study as well as specialized programs appropriate 
to, Its urban commltmeht. 

V 

Beyond these basic concerns, the cajnpus will emphasize, the obllga- 
tlon to serve the needs of metropolitan St. Louis's population by 
providing new opportunities for undergraduate and graduate stlidy. 
These opportunities will be provided through new undergraduate programs 
in such fields as the urban stydles,.humf.anitles, social work, computer 
science, health, sciences, and applied technology. 

Graduate educa t I ojjv^ w i 1 1 be concentrated in high-demand areas 
relateJl to the University's existing strengths in Its two professional 
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schools in Che natural sciences and social sciences. 

Additional goals Include a s s i ^5 t a n ce ^ t o low-income and minority 
students; adult, cont i nu i ng, and >x t e rna 1 - de g ree programs; development 
of a humanistic and cultural learning center;generation of. inter- 
disciplinary programs; further exploitation of the varied and rich 
resources of. the u r b a n^ e n v I r on me n t for research, internships, a rwi 
enrichment of education activities; and new means for cooperation with 
local educational and cultural institutions and with other University 
campuses, both to incorporate local resourceb and to avoid needless 
duplication of efforts* 

In seeking to implement these goals within the framework of the 
University Academic Plan, UMSL hopes to build a realistic schedule for 
initiating new degree programs and for rearranging and modifying 
certain existing programs. Such a schedule Is difficult t o"^ f o rm u 1 a t e 
in view of such recent developments as* the onset of steady-state, 
e n ro 1 1 me n t s , \^s h I f t i n g demands for educational programs, underfunding 
by the state, the status of the new Coordinating Board of Higher 
Education, and the decline In the economic health of the nation. ^ 
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ORGANIZATION OF UMSL 



•The Chancellor 



The Chancellor is the, chief administrative and academic officer 
of the UMSL campus. All campus officers and staff members concerned 
with campus grograms and functions report to and are responsible to 
the Chance Tl o r . • y 

The Dean o f Faculties 

The Dean of Faculties ranks second'only to the Chancellor and 

\ 

series as ch1s^ adm I n I s t ra t I ve officer in the absence of the Chancellor 
Within the broad^pollcy guidance from the Chancellor, he Is responsible 
for the leadership planning and coordination of Wilverslty teaching,^ 
research, extension, and service activities; employment of academfc 
personnel', supervision through the Deans and other academic officers 
of the operation of the schools and colleges, the libraries, and other 
academicunlts. 

TheDeans 



.Academic divisions are* headed by Deans who are the^chlef academic 
and administrative officers, coo r d I n a t I (i^ programs and supervising the 
performance of the academic staff. The Dean of Extension and the^Dean 
of Students ho 1 d no n t a ca d em I c po s I t I o n s , with the full administrative 
authorlty^nd responsibility for their respective divisions 

Departmental C ha I rpe r sons ^ 



Departmental chairpersons are appointed In the College of Arts 
and Sclences-and the School of Education by the respective Deans. 
Appointments are made on recommenda t I gn of the d e p a r t me n t a 1 ^ a c u 1 t y 
and with the approval of the Chancellor. The Sch^l of Business 
Administration, organized Into areas^ rather t h a de p a r t me n t s , has 
area coordinators. 
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ACADEMIC UN ITS^ OF UMSL 



Schoo I s and Co V I eges/ 'v^ 



erJc 



Jhe Un I ye rs i ty^ of M i s s ou r 1 - S t / Lou i s i nc I ude§ the^ Co I 1 ege of 
Arts and Sciefnces, the SchooJ of Education, the School of Business 
Administration, the Graduate School, '^he Evening College, and the 
ExtensionDivision, 

The Co I I ege of Arts and Sci ences. comprises the departments of 
Administration of Justice, Biology, Chemistry, Economics;, English, 
Fine A r ts , ' H i s to ry ,^ Ma.,t;|hema t'i cs , Modern Fo r e i gn . La ng uag es , P h i 1 os ophy , 
Physics , Pol i tical Sc i ence , Psycho I ogy , and Sociology/Anthropology." 

The School of Education is divided into t h nee depa r t me nt(^s : 
A<lmi ni s trat I on , Foundations, and Seootidary Education.; Behavioral 
Studies and Research; and Childhpod Education. 

"^The Sbhoo 1 of Bustrie^s ^ ^Administration offers concentrations fn 
accounting, management sciences, o rgan i za t i on beha v t o r , and marketing. 

The School is organized i n tp disciplinary areas which are 
represented by coo r d i na to rs i n ac ?&trn t i ng , management science^, 
organization behavior, .finance, and marketing. 

The Graduate Schoo 1 offi rs m'as'ter's degrees in^ biology, chemistry 
econom^ics, E n g 1 i s h , ^h i,s^.t o ry , mathematics, political science, sociology 
educa t i on, and business adm 1 ^s t ra t i on T D^octoral degrees are offered 
in chemistry and psychology. A.dditio/ial programs are being developed. 
Information regarding the Graduate School is contained \ n . the Gr^aduate 
Bui le tin* • ' ^ - ^ ^ 

The Eveniyig Col 1 ege. p.ro v ? des regular degree oppor tun i t i es during 
latd afternoon and evening hours. All programs conform to the 

,requi rem^en ts and sta«ncjards as day programs. .The Col lege' also 
fers the d e g ree, B^ c he 1 o r of General S\tudies, for which classes are 
oy^ered <iu r i n g . t he..J5'v^n I ng hours. 

For* those who wapnt to maintain, their professional competence/ o r 
broaden their edueationalbackgroupd, the Evening College offers pfre-„ ' 
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professional courses arfd a broad array college credit courses which 
may be taken by students not wo r k i n g t ow a r d a degree. Evening classes 
are scheduled betvyeen 5:20 p.m. and '9:25 p.m. to enable stude,nts to 
,carr>^asubstantial^cademi<: load. 

The Extens ion Division expends the academic resources of UMSL to 
the people of Missouri. In fulfilling this mission, the Division: 



2 . 
3. 



conducts seminars for consumers research in which the 

latest rese^arch findings are disseminated;' 

manages conferences a'nd meetings of professional and learned 
societies in whicjn the *f acuity hold membership; 



/ 



conducts, workshops and institutes for diverse organizations, 
^gencies, and- associations in which the teaching resources 
of the University can be used; 

provides consulting services busin^esses, industries, govern- 
mental agencies, and organized groups; ' >/ 

'administers, for academic departments, graduate and under- ^ 
graduate courses for credit at off.- campus locations, and; 

cooperates with other institutions in conducting jointly 
sponsored adult and continuing education programs and action 
researchprojects. ' 



Speci 4^1 ^ Academic U n j t s 



rn recent years, the University has developed administrative; 
units to pursue special academic purposes. 

The Center of Com^mgn i ty and Metropolitan Studies provides an 
interdisciplinary approach to the u r b a n ' s i t u a t i o n by concentrating 
within it a c r os s - s e c t i o n of urb*^n s p e c i a 1 i s t s - - e co nom'i s t s , educators, 
historians, political scientists, and sociologists. The Center seeks 
to stiimulate and- encourage basic and applied research in the problems 
of the me t ropo 1 i t a>n community and to provide a direct link between 
the University faculty and the needs of the urban area. * 

The Midwest Commun i ty Education De Ve 1 opme n t Center is sponsore 
by the Extensi(an Division and the School of Education. The Center 
se rves* M i s sou r i , Kan.sas, and Oklahoma by fostering the development of 
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community schools in this tri-state area. Specific services include/ 
consul tati,on wi'th educators and intereste„d groups of laymen.; specialized 
community education courses, training, and continuing education programs; 
public information s e r y i c es-j^^a n d 'mo d e s t financial support (on a , 
competitive basis) through philanthropic foundation funds for 
communities who want to start community schools'! 

The Urban Jou rna 1 ism C e n t e^r a joint venture of the School of 
Journal i sm'of the University of M i s s o u r i - C o 1 u mb i a and UMSL. Graduate 
s tudents enrol led at Columbia ma^ spend a semester at the UMSL Center 
in a concentrated program of research and reportage on St. Louis urban 
area problems. The program includes a wide-ranging seminar in which 

n j p u r na 1 * 
r &<^a nd in 

in the Journalism School at Columbia may also attend the Cen.ter for one 
semester. Th e U r b a n ^ ou r n a 1 i. s m *C e n t-e r' i s under t h e s u p e r v i s i on o f a 
resident School o f , J o u r n a 1 i s m facul'ty member. 

A Graduate Eng i neer i ng Center was established in' St. Louis in 196^ 
as part of the continuing educa t i o|^ progra^n of t h e ^ E x t e ns i o n Division' 
of the Rolla c^pus of the University. The Center offer^ St; Louis 
area residents ^ n -op p o r t u n i t y to pursue gpadgete wdrk in degree 
programs in engin^Hng offered by the U n i ve r s i t y ' o f M i s s o u r i - Ro 1 1 a . 
Inj 968 the Ce^ryt^ moVed to the , UMS'l^ campus . Master of Science 
degrees in eleven fia/lds are currently offered through the Center: 
aerospace, . ci vil , el^ectr^ic^l, chemicaf^ environmental, mechanical, 
and metallurgical engineering; engineer'ing ma^^agement; engineering 
mechaniCs;^ -4uclear engineering; and computer science. ^ 



students explore urban journalism through readings, discussions, and 
talks with area leadera^and i n f o'-rma t i on specialises. Selected seniors 



c 



InfcM-mation conce r)i i ryg| thes e programs may be obtained fr.ofn th.e 
tor, UMR Ciradua te^ Eng i nee r i ng Center, UMSL. • 

The C e'hi e r for International ^ Studies works in coopeVation with 




th) various depa rtments of ,the' UnJ ve rl i ty to ^.ve 1 op interdisciplinary* 
studies which e^xpJ^and understanding of international interaction^ 
investigate domestic ^qu.rces o f 'e x.t e r n a 1 1 y directed national pplicyj, 
anJ improve me t h o d s a n J ,t e c h n i q ue s of research and teaching in inter- 
natfonalstudies!' ^ 

' • ; ■, - ^ f 

The Center promotes co u r se s, wh i ch w i 1 1 provide a solid founda- 
t^on for students 'prep aring for careers in journajlj^. international 
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business, foreign service, "n.atfonal and international sG i v i 1 service, 
and other fields^. The Center also conducts i n s t i t u t e s , ^o n f e r e n ce s , 
and seminars for college, u n i v e r s i t y , " s e co nd a r y , and primaVy school 
teacher ^ and develops data banks for use by interested institutions 
and iadividuals in the metropolitan area. 

MAS UA' Trave 1 i ng Scho 1 a r P rog ram - - The Mi d-Anleri ca State Univer-* 
sities Association, of which the University is a member, serves as 
coordinator for a traveling scholar program among its member insti- 
tutions. The Program is ^designed to extend opportunities for graduate 
studies and research for short periods of time at universities 
other than their own. Addi'tiohal information may be obtained from 
t'heOfficeoftheGraduate School. 

Library 

The Thomas Jefferson Library provides central library service to 
all UMSL students and faculty. The Library collection cor^ains 
300,0i#0 volumes, ^nd o ve r , o.n e - h a 1 f million items in microfilm, micro- 
fiche, microcards, and government documents. The Library subscribes 
to ^,500 serial publications. An'"approval gathering" plan adds 
approximately U^,000 in English lan'guage books to the collection 
annually. The collection is growing at the rate of nearly 50,000 
volumes per year. " 

With the aid of microfilm copies of card catalogs, a teletype- 
writer, and courier servi^ce, any of the more than two million vol^umes 
which comprise the collections of the fou^ camp^uses of the University 
may be obtained within a few days. Materials from research colle\ctions 
outside the University may be obta'ined by inter-library loan, 

4 
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BYLAWS OF U^HSL 

The Bylaws, establishing the academic organization for the 
formal governing of University of Missouri-St. Louis, have been 
approved by th* Board of Curators. -They provide tor the organiza- 
tion of the Faculty and of the. Senate. Provision for Senate 
Committees is set forth in the Bylaws. 

the Bylaws are printed in full; the numbering system is that 
of the Board of Curators Collected Rules and Regulations. 

Preamb 1 e . 

» 

A major development of twentieth century higher educa t i on' ha s 
been the establishment of the publicly supported urban university. 
This trend is' an educational benchmark comparable to the creation of 
the land-grant institutions of the nineteenth century. It rests upon' 
the premise that the university should be .taken to the people ra'ther 
than forcing the peopje to go to the university. The people o'f 
Missouri have subscribed to this concept with the creation of the 
University of Missouri-St. Louis--an institution located in the midst 
of the metropolitan area, .readily accessible to those who desire its 
services, sensitive to the needs and problems of the urban laboratory 
which is i.ts environment, and eager for that kind of interaction 
whfch will mu-tually benefit the urban community and the University. 

In keeping with this role, the University of Missouri-St. Louis 
needs to begovernpd in a manner which will ensure that responsibility 
for the direction of its programs shall be clearly defined and 
accompanied by appropriate authority, that interdependence among the 
governing board, administrative officers, faculty, and students of 
the ^n'i vers i t|^ sha 1 1 be recognized and encouraged, that the unique 



freedom and critical exploration which is essential in a d i s t i ng lii s he d 
uni vers I ty community shall be promoted, and that the widest possible 
exchange .of i nf orma t i on -anc^ op i n i on among the vari.ous elements of the 
University shall be assure.d. In short, the governing of the University 
must be a cooperative e n d,^ vo r , s u s t a i n e d in an atmosphere of open 
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communication, mutual understanding, and shared goals. If the various 
elements of the University are to avoid working at cross purposes, 
every effort must be made to establish and maintain these conditions 
of active cooperation. 

To these desired ends, the a c a de m i c o r g a n i z o n e s t a b 1 i s h e d he r e i n , 
provides for the formal go>rfern-ing of the U nS^^vejr s i t y of Missouri- 
St. Louis. 

These Bylaws shall be subject to the Bylaws and the Rules and 
Regulations of the Board of Curators and the Regulations of the iJniver- 
sityofMissouri. 



01 Faculty 



01 02 



Membership 

The faculty of the University of Misscruri-St. Louis shall 
consist of the President, the Chancellor, all persons with 
regular full-time academic appointments, and others 
elected by the faculty. Elected members so designated by 
the faculty shall be non-voting members. 

^u n c t i o n s ^ 

The faculty of the University of Missouri-St. Louis, 
together with appropriate administrative office r*s, shall 
bear responsibility for recommending and implementing 
educavlvional policy," particularly in areas of curriculum, 
degree requirements, methods of Instrucflon, research, 
re'xjuirements for admission, student affairs, and faculty 
status. The faculty may make recommendations to the 
Chancellor concerning general policy matters affecting 
the University. Where appropriate, the faculty may 
delegate its responsIbI14ty to separate schools or colleges 
within t-he University of Missouri-St. Louis. 



0103 Meetings 



The f a c 
meet at 
as the 
d e t e rm i 
the fac 
two wee 



ulty of the University of Mlss^uri-St. Louis shall 
lea-st twice each year and at such additional time 
President, Chancellor, or the faculty itself may 
ne. Up-on written request of t w(e n t y - f i v e members of 
ulty, the Chancellor shall call a meeting within 
ks . 



The President, or in his absence the Chancellor, or In his 
absence a member of the faculty designated by t he Ch ance 1 1 o r , 
shall preside at each faculty meeting.*' 

A quorum shall consist of ten percent of the voting members 
ofthefaculty.'* 

Proceedings In faculty meetings shallbe In accordance 
with the rules set forth in Robert's Rules of Order (75th 
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anniversary edition) except where otherwise provided for \ 
in these Bylaws or in the Regulations of the Unfversity 
ofMissourl^St.Loul?. 

The Chancellor shall appoint each year a Secretary of the 
fa^culty who shall keep an official record of the proceedings 
of each meeting and shall transmit copies of the. minutes 
to eac^ meynber of the facult^y, A copy of the official 

n ^ 

and the. Dean of'Faculties and shaM be available to each 



leynt 

mi n u t e s , s M a 11 be kept on file 

n o f ' Fa c u 1 
member. of the faculty 



he offices of the Registrar 



02 » Student Body 

.0201 Membership 

The student bod^ of 
shall cons i s t of all 
as regu 1 a r f u 1 1 - t i me 
sity of Mlssouri-St. 

. 0202 

Functions 

The student body sha 
pate in the recommen 
PO 1 i cy / part i c u 1 a r '1 y 
affairs. The s t uden 
re^ resen t a t i ves , mak 
Student /\f fa i rs or t 
policy matters affec 
S t . L o u i s . 

. 0203 Meet i ngs and Of f i cer: 



the University of M i s s oli r r - S t . Louis 
persons who are officially enrolled 
or part-time students in the Uni,ver 
Louis. 



11 have the responsibility to partici- 
ding and implementing of educational 

in the areas of academic and student 
t body may, through its official 
e recommendations to the De^ f) f ^ 
he Chancellor' concerning jgl^eral 
ting t hg^-IJn iversity of Missour'- 



The meetings, office 
s tudent body sha 1 1 b 
determine through it 
subject aaly to the 
^and^the Chancellor; 



03 



C3J 

<> 

Senate of the Universi 

' to as the Senate) 



rs, and governing organization of the 
e such^as the student body itself shall 
•S- adjipted cons t i tut i on" and bylaws, 
app-poval rf/ the Dean of Student Affairs 

/ 



ty of MIssouri-St. Louis (Hereinafter referred 



. 0301 Membersh i pf*^ , 

The Senate shal 
the Dean o,f F>ac 
Dean^of Student 
s i on , the P res i 
members 'elected 
b/ the St udent 
the Chancellor 
voting members 
otherwise repre 

E 1 e,C t e d. faculty 
year staggered 
ftShall be electe 
V members of the Senate 



I 

1 c^ns { 
u 1 t i e s , 
Af f a i r 
dent of 
by the 
body ^ a 
a s crx^o 
d e s i"g n a 
s en te* 

me m b e r 
terms . 

d by t h 



s t o 
Dea 
s . t 
the 
f a c 
dm i n 
f f i c 
ted 
by a 



f the President, ,the Chancellor, 
ns-of schools and colfeges, the 
he' Dean of ^the-^Extension Divi- 

student body,' sevent^'^five 
ul-ty, twenty-five members elected 
i's t rat; i ve' s^af f designated by 
io *pon- vo/Hng members, and non- 
by sny>ad<jdemi. c department not 

faculty member of the Senate. 



s of 
Twe 

e ' f a 
shal 



1:he Senate Shall serve three- 
nty-five members of thtz'^e-nate 
culty each year. Elected student 
1 serve ^ term of one year and 
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^ . 

shall be elected by the student body ^ach year. la^Any 

elected member of the S*enate may be re-elected. The • 

term of office of a'll senators shall begin on the first 

day of August following their elextion. 

g ^ • ^ 

Each year during the winter se^T)ester eac^ school or college 
shall have- allocated to it a number *of faculty senators 
proportionate to the number of its voting f ac u 1 t y^ me mbe r s 
as defined in Article .01, Section .0101, of these Bylaws. 
The faculty of each school or college shall nominate twice 
the number of senators allocated to it. Not later than 
March 15 of each year the faculty of the University of 
Missouri-St. Louis shall elect the appropriate number of 
members of the Senate from each list of nominees. 

A subcommittee of the Senate Executive Committee shall be 
established to supervi^ the election of faculty members 
to the Senate, count the votes, and maintain a complete 
record of the votes received by all candidates \^ The sub- 
committee shall consist qf one member from each school or 
college. 7 

Any academic department of aTny school or-college not 
represented in the Senate by a faculty s e n a t o r' s h a 1 1 be 
entitled to designate one o^f its faculty members as a non- 
votingmemberoftheSenate. 

If a faculty merrvber of the Senate should resign, the 
nominee from the same college who received the next highest 
number of votes in the immediately preceding Senate 
election shall be designated to serve out the remain^der 
of the term. If a member should take a leave of absence, 
an alternate shall be designated In the 5ame manner to 
serve only during the duration of the leave of absence. 

Each year during the winter semester student members 
shall be elected at large without regard, to departmental, 
coIIeg^e,or divisional affiliation. Members of the student 
body fn good standing (not on academic or disciplinary 
probation) who have completed at least twelve hours of 
academic credit at the University of Mlssourl-St. Louis 
and who are Interested In becoming members of t h-e Senate- 
shall make their candidacy known to the Dean of .Student 
Affairs no later than March 1 of each year. Not later 
than March 15 o^f each year duly registered students shall 
elect the approprTate num.ber;^of student senators from the 
list of eligible candidates making themselves aval la b^le. 

Thg^^§^ na te Executive Committee shall appoint a subcommittee 
o/i three students to supervise the election of st^udent 
nitmbers to the Senate, count the votes, and maintain a 
complete, record of the votes received by all the candidates* 
This subcommittee should" be created no later than a mon^ 
before students make their candidacy for^Senate member- 
ship known to the Dean^of Student Affairs. * 

If a student member of the Senate shogld. resign, the nominee 
who received the next highest nulnber oP*votes. in the 
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The Senate shall 
the f acu 1 ty of the 



immedfalely preceding Senate election shall be designated 
to serve out t he . r ema i nde r of the term. 

. 0 3 0 2 F u n 1 1 i b n s , 

It shall be the responsibility of t h^ Senate to exercise 
on a continuous basis the functions Of the fac^ilty and 
stude^nt body as previously defined, 
report its actions to all members of 

University of M i s s o u r i - s't . Louis and to appropriate 
officers of th-e student body. 

0303 Meetings and Officers ' ' 

The Senate shall meet regularly each month or in special- 
meetings as called by t h e " E x e c u t i ve Committee of the 
Senate. Th ^ E xe c u t i ve Committee shall call a special . 
meeting of the Senate on request of the Chancellor or of 
any five rtembers of the Senate." A quorum shall consist 
ot a majority of the voting members of the Senate. Within 
two weeks' fol lowing- each e I e c t i ot, . the newly constituted 
- ^ Senat-^_ shaj I meet for the sole purpose of selecting the 
chairperson of the Executive Committee, t h e -S e c ret a r y of 
the Senate, and the Ccrm^iitted on C q,mm i t't e e s . ; ' 

The elected officers of the Senate shall be the chair- 
person of the Executive Committee and the Secretary of the 
Senate, both of whom must be voting members ofS^e Senate 
The elected officers, of the Senate shall serve for one 
year, beginning on the first day of August fd-lfowing their 
election. The elected o f f i c e r s " may be re-elected. . 

The chairperson of the Executive Committee', pr in f, i s 
absence a voting member of the Senate desigjAted by fh*e 
, chairperson shall be the presiding officer at each meet- 
ing of the Senate. The Secretary of the Senate shall 
distribute the agenda to all members of the Senate in 
- advance of each mee t i ng , . sha I I keep minutes bf each meeting 
of the Senate, and shall distMbute a copy of the minutfes 
of each meeting to all members of t h e ' U n i ve r s i t y facuity 
and apppopriate officers of the student body. > 



030'* Committees of the Senate 



ERIC 



faculty, administrative staff, and 
be eligible to serve on^cnate^' 



Allmembers of the 
student body shall 
comm i t t ee s . 

.Hith- the exception of the Committee on Committees Exec~u- 
tive Committee, and Committee on Athletics, the sta^'^inn 
committees of the Senate shall be elected each year at the 
t i rst .regular meeting of the Senate. At least two of the 
elected members of e^ch standing and ad hoc committee of 
the Senate shall be voting members of the s\nate. Fad^ltv 
members of all committees except t h-e 1:oUi t t ee on C orrup i t 1 5^e s 
Cpfnmittee shall be elected for two-year terms, 
with half the faculty members to be replaced each year. 
Student members of all committees shall be elected for 
one-year terms, which may be renewed. Immediately following 
its election, each standing comm i 1 1 ee ' s ha 1 1 be convened 
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by the members of the Committee on Committees. As its 
firs.t order of bus#ness> each committee shall elect^ 
chairperson, who must be a' voting member of the Senate. 
If a faculty member* of the Senate Commit.tee is to take 
ale^veof absence, a substitute shall be elected to 
serve for that entire academic year during which the 
membertakeshisleave. 

in their deliberations- the committees shall, wh^re 
appropriate, consult wfdely^ith the Chancellor or other 
administrative o f f i c e r s ; w i ni r e p re s e n t'a t i ve s of the 
separate sc h-oo Is and colleges^ with departments and 
concerned faculty, and with students and student organiza- 
tions. Committee recommendations shall be made to the 
Senate or *to the appropriate administrative officer, 

The^Senat;e shalAestablish the 
comm i t t e e s : 



f o 1 1 ow i ng' standing 



.01 Committee on Commt. tte e 

The Committee -pn Committees 



V 



shall consist of the Dean 
members of the Senate, 



of -Faculties and ten voting _ . 

to incLude seven facult;/ members and three student 
members. There shall be at least one faculty member 
from each school and college. The me^mbers of the 
'Committee shall serve for onp.year. They shall be 
elected at a special meeting of the^enate^ c*a lied in 
the spring each year immediately following the 
election of the Senate. The Committee shall ^e 

the Dean of Faculties and shall aS Its 
of business elect a chalrper&on. 



convened by 
first order 



It shall be the responsibility of the Committee to 
. nominate for election by the Senate: (I) members of 
all stranding committees of the Senate: (2) membe rs^ 
of ad hoc committees of the Senate, when so instructed 
by the Senate. Where appropriate, the Commltte^e 
•Shall nominate members of state-wide standing and 
ad * ho c conrjn ittees for election by the Senate'or 
appointment by the Chancellor. 

In preparing lists of nominees, the Cogimpttee shall 
consult with the Chancellor, the, academic Deans, 
D'ean of Student Affairs, 'deparjtment chairpersons, and 
officers of the student body 



• Nominations made by the Comr 
to the Senate for Its appro\ 
^ / meeting of the academic yeat( 
sb'^ll have the right to mak< 
f rom t he f 1 oc r . 

02 Executive Commit t'ee 



tee shall be presen t ed 
^l^at Its first regular 
Members df the Senate 
addi tional nomlnat Ions 



The Ej:ecutive Commute e* shall consist of the chair- 
person of the Executive Committee, the Secretary of 
the Senate, the President of the student body, an 
Inter-Campus Faculty Council niember, the chairperson 
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of each standing committee of the Senate and as a 
non-voting member, the chairperson of the Athletic 
Comm i 1 1 e e . 

It shall be the responsibility of the Executive 
Committee; 



020 1 



0202 



0203 



020^ 



To call regular and special meetings of the 
Senate and to prepare and distribute the 
agenda prior to each meeting. 

To coordinate the work and a'ctivities of the 
Senate and of Senate committees. 



To meet regularly and frequently with the 
Chancellor to discuss matters of policy 
concerning the University of Missouri-St. 



Lo u i s A 



0205 



As an agency of the Senate, to maintain 
avenues o f^ comm u n i c a t i o n with the faculty and 
student body of the University of Missouri- 
St. Louis, with campus a dm i n i s t r a't i v e officers 
and, through the office of the Chancellor, 
with the administrative officers and the 
governing board of the University. 

To establish all guidelines forelections for 
membership in the Senate and to supervise said 
elections. 



mem- 



During the month of April the Executive Committee 
shall examine its membership to determine which 
bers will be absent during the summer session. 
Executjve Committee members who wi^^ll be absent shalf 
designate thej-^r replacement from among, the members of 
their respective committees. If the chairperson and/ 
or Secretary of the Executive Committee shafl be 
absent, a symrrter r-eplacement will be elected at the 
Executive Committee^s April meeting. The minutes of 
that meeting shall include th6 summer roster. 

In th^ event of the need for emergency action during 
the summer, the Executi^ve Committee will be empowered 
to act in behalf of the Senate and will be obligated 
to report its action to the Senate in the fall. 



0 3 Comm i 1 1 e e 



The Comm 
cons i s t of 
A cf ^ i s s i o n s 
i n^ 1 ude at least 
and four student 



e on Curriculum an 
ittee on Curriculu 



d Instruct 



on 



um and Instruction shall 
the Dean of F^^culties, the Director of 
eight members of the faculty, which shall 
one member of each school or college 
f acu 1 ty ^and. s t udent 



members. All 



members shall be' elected by the Senate. 

The Committee shall have general responsibility for 
recommending to the Senate policies and procedures 
in the areas o f %, c u r r i c u 1 um and instruction. 1t 
shall alsorecommend policies regarding graduation 
requirements, special honors programs, and academic 
publications such as catalogs and schedules of courses 
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Furthermore it 5 l\a 1 1 also recommend general policies 
and procedures governing the evaluation of academic 
instruction and advisement. 

The Committee also shall regu 1 a r 1 y recomme nd to the 
Senate the Cajendar of the University. It shall 
recommend policies relating to schedules of classes, 
classroom assignments, and final e xajn i n a t i o n schedules. 
Departures from Calendars and examinatior^ schedules 
will be cleared through this Committee. 

New degrees and degree programs proposed by the 
^epar'ate schools and colleges of the University shall 
be submitted by the appropriate De.an to the Curriculum 
Commfttee for^irecommendation to t.he Senate. Curricu- 
lar changes-will be sent by the appropriate Dean t9 
the Curriculum Committee to be examined for overlap 
or duplication. In the absence of overlap and dupli- 
cation, such proposals will be reported to the Senate. 

OA Committee on Ap po*i n t fpe n t s , Tenure, and Promotion 

The Committee shall consist of the Dean of Faculties 
as chairperson andelght full professors holding tenure 
appointments. There shall be at least one member on 
the committee from the College of Arts at^d Sciences, 
one member from the School of Business Administration, 
|in d one member from the School of Education. 

Initial academic appointments to the University of 
Missouri-St. Louis r^^e commended as tenure appointments 
shall be submitted by the department concerned through 
the Dean of the appropriate school or college. The 
Dean shall forward ^t he department's recommendations 
with his own recommendations for approval or disapproval 
After consideration,, the Committee on Appointments, 
Tenure, and Pro mo tlon shall submit its recommendations 
to the Chancellor through the Dean of Faculties. 

Tenure recommendations for faculty holding term 
appointments, and recommendations for p romo t i on a bo ve 
the rank of Ass/fstant Professor, shall be made in 
.accordance with the procedure outlined aboV"e. 

It shall be the r e s p>pn s i b i 1 i t y of this Committee, 
together with the appropriate a dm i n f s t r^a t i ve officers, 
to establish, develop, and mainfain in all areas of 
t h e^ U n i ve r s i t y the highest standards of faculty 
quality. 

0 5 Comfj^ittee on Faculty Research and Publication 

The Committee shall consist of the Dean of Faculties, 
the Dean of the Graduate School, the Director of 
Research Administration, and eight faculty members. 
Its members '^hall be broadly representative of the 
, various academic disciplines and shall be selected 
with due^re^ard for their re sear oh and acaderplc 
Interests.* ItjIhalTbe the responsibility of the 
C omm I t t e e t o : 
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.0501 Review applications for budgeted University 
support of re$*earch and make recommendations 
to the appropriate administrative officers; 

.0502 Advise administrative officers on matters of 
policy pertaining to the Office o f *«cR e s e a r c h 
Adm i n i s t r a t i on ; 

.0503 Consider and necpmoiend to the Senate policies 
encouraging and supporting University of 
Missouri -St. Louis research activities. ^ 

.06 Committee 00 Admissions and Student Aid 

The Committee shall consist pf the Dean of Faculties, 
the Director of Admissions, four faculty members 
elected by the Senate (one of whom shall.be chair- 
person of the Committee), two student members elected 
by the Senate, and two faculty members and two student 
members appointed by the Chancellor. 

The Committee shall y>rm two subcommittees: a sub- 
committee onadmissions and a subcommittee on student 
^aid. Each subcommittee shall consist of the Dean 
of Faculties, the Director of Adm i s s I ons, and three 
faculty members and two students elected from th« 
Comm ittee. The subcoTnmittees shall consider 
Individual cases presented by the Director of 
Admissions and shall make recommendations to the 



C 6mm Ittee 



The Comml t tee shall 



.0601 Recommend apllcles 



Senate rel 



aol I 
rt I n 



0602 



and procedures to the 
admissions and student aid; 



Review on a periodic basis admission and student 
aid activities and report to^the Senate. 

.07^ Committee on the Thomas Jefferson Library 

The Co mm ittee sjiall consist of the Director of 
Libraries, four faculty members, and two stude-ht 
members elected by the Senate, and four faculty 
members and two student members appointed by the . 
Chancellor. The C o mm ittee shall: y 

.0701 Recommend and review library policies and 
procedures andreport to the Senate; 

.0702 Submit recommenda t i,ons to the Director of 

Libraries on the disbursement of current library 
acquisition; funds. 

.08 Committee on Welfare. and Grievances 

\ 

The Committee shall consist of six fulKprofessors 
holding tenure appointments and six student members, 
^'all elected by .the Senate. Its membership shall be 
broadly representative of the various academic 
discipline's, schools, and colleges. No faculty 
member involved In a substantial way In admlnlstra- 
tJve work above the leyel af department chairperson 
shall be e 1 I g I b |.e . ' 
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The Committee shall be divided into two subcommittees 
one consistrng of student members of the whole 
Coftim i t t ee . 

.0 8-0 1 The subcommittee comprise^ of faculty members 
shall conduct hearings in removal cases or in 
_y^i sputed cases involving tenure rights and 
status^as provi'ded for in the Academic Tenure 
Regulations of the University of Missouri. 



0802 



0803 



Each subcommittee shall hear .cases of alleged 
wrongs, or* suggestions, submitted by members 
of its own const 'itu^ncy. Any person or 
persbrts presenting the suggestion or case may, 
request that the matter be heard by the whole 
Committee except^n those instances provided 
for in para^aph .0801, 

The Committee and its subcommittee shall 
consider j^ses ofalleged wrongs, or 
s ugg e s t i otJ^b , from all segments of the Univer- 
sity community. M^'^ters which pertain to 
s.everal segments' of. the University co mm unity 
shall be heard by the whole Committee. 



. 080^ 



4> 

0805 



The Committee shall explore methods for 
improving the status and* condition of all 
members of the University community. 

When it is deemed appropriate, the Committee 
shall make recommendations to the Senate, the 
Chancellor, or other University officers. 

Committee on Student Affairs 

The Committee shall consist of the Dean of Student 
Affairs, four faculty members and four student members 
elected by the Senate, an^ two faculty members and 
two student members appointed by the Chancellor. 
Its meflnbers shall be broadly* representative of the 
various academic disciplines, schools, and col|^€ge^. 

The Comnrfit^e on Student* Affairs shall be responsible 
for recommending and reviewing policy In the areas of 
non-academic regulations and s^tudent services, and for 
advising the Dean of Student Affairs. The responsl- 
biylitles of the Conpmittee may be exercised by sub- 
-e^mn) itteesrestabllshed in any of the above, areas. 
Faculty and staff members with adtnlnlstrative 
respons i bi 1 i t I es ' i n these areas stiall, be members of 
the subcommittees dealing in those'areas. Thl'S 
charge does not contradlctnorsupersede the explicit/ 
charge of any of the other standing committees of 
theSenate. J 

Committee on Student Publications . ^ 

The Commit*tee shall consist of the Editor of the 
Cuvvent , two facul ty members* and two student members 
elec-ted by ^hie Senate, and two facult^y or staff members 
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appointed by 'the Chancellor. The Committee on 
Student Publications shall be responsible for recom- 
mer^idfhg and r^vl ew i ng po 1 i cy concerning s t uden t 'pub 1 i 
cations w.h i ch are directly funded by the University. 

Committee on Athletics 



The Comm i t 
Regulation 
of f i v^e re 
s i o n a 1 ran 
member of 
who shall 
D i rec to/ o 
-.University 
non- vot i ng 
merjibersh i p 
prescri bed 
of Curator 
report or 
the Senate 

".12 C omm i 1 1 ee 



tee, in accordance with the Rules -arild 
s of the Board of Curators, shall (c/fnsist 
gular full-time faculty members ^f profes- 
k, ,two regular full-time students, and one 
the alumni, all appointed by the Chancellor, 
also designate the. chairperson. The „ 
f Ath 1 e t i cs . and the Business Officer of ^he 
of M i s 50U r i - S t .' Louis shall be ex officio 
members. Responsibilities, tepfiis of 

and meet-ings of the Committee shall be 
in the Rules and Regu1>ations of the ^oard 
s. .When appropriate, t^he Comr^kttee shall' 
recommend policy concerning athletics vto 



on Fiscal Resources and Long-Range Planning 

The Committee shall consist^of the Chancellor, who 
shall s e r ver a s chairperson of theCommittee, the'D^an 
of Faculties, the Business Officer pf the University 
of Missouri-St. Louis,, two faculty members and two 
student ^members e 1 ec te d ' by * t h e Senate, and two faculty 
members appointed bf the, Chancellor. 

The Committee shall examine general budgetary allo^ca- 
tfons and pri^o ritl.es, shall consider questions relating 
to the development of the University of Missouri- 
St. Louis and to the University of Missouri as a lJ^/hole, 
and shal 1 make recommendations on development' and 
fiscal matters to the Chfanc6llor. The Committee shall 
report periodically to the"Senateon.its work! 



J3 Committee on Urban Affairs 



The Committee shall consist of/the Dean of Extension 



e n6 I < 
t ra- 



the Director o-f .the Center of Cqmmunity and Me 
politah Studies, and six faculty members and two ' 
student members elected by "the Senate. 

It shall be the responsibility pf the Committee to 
develop recommendations for the Chancel loV and the 
Sena-te rega rd i ng 'u rban- re 1 a ted programs in the 

^reas of educational programs and 'degrees, research 
and urban s/t'udies, and programs *of service for. the 

.metropolitan region. The Cdmm i t tee sha 1 T work to 
coordinate activities in the^^e areas carried on by 
varfous schools and departments of the University., 
the Center of Community and Metropolitan Studies, and 
theExtensionDivisio-n. 



1^ Committ-ee on International Studies H 

The Committee shall consist of t h e i r e c t o r o f 
. c amp us C e-n t e r f o r I n t e r n a t i o n a 1 S't u d i e s > and si 

^ \ ^ TDttt 
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facultvi members 
the Senate . 



and two $tudent members elected by 



The Committee shall work closely with the campus 
Center for I nte r naft i ona 1 Studies in t^-e development 



of educational, research, and 
relating to foreTgn areas and 

Ad Hoc Committees « 



service p rog rams 
international studies 



As the need arises the Senateshall establish or 
rec^mend to the Chancellor es t a b 1 i s hme n t of ad hoc 
comm i 1 1 ees . 



1 501 



Ad hoc Senate committees shall be established 
through' Senate approval of nominees selected 
by the Senatu Committee on Committees or by 
nomination from the floor of the Senate,^ The 
composftion fo/ each ad^hoc committee shall ^ 
be determined by the University Senate, > 



1 502 



Ad hoc administrative 
be recommended to the 
to include a S'pecific 
nd elective members. 



Senate committe^s*shall 
Cfianceljor by the Senate 
number of appointive 
The elective members 



hal 1 
above 



be chosen by the Senate, as provided 



1 503 



A'd hoc administrative coqimittees shall be / 
appointed by the Chancel lor, -to whom theyj, 
shall report.^ Otherad hoc committees 

or the ChaQcellor 



report to the Senate 
Un i ve rs i ty Tjjv i de Committees 

.1601^ V/henever appropr^ate, representatives of 
U n i ve r s i ty . o f Missouri-St. LOuis serving 
U ni ve r s i ty - w i de committees should report 
^ the Senate and should ini H^iat e necessary 



sh^l 1 



the 

on 

to 



action involving the 



Senate 

602 Inter-Campus Fac u 1 ty Cou nc I I : The thr^e . 

members of t h eU n i s/e r s I t y of Mlssouri-St. Louis 
on the Cou^nci i^i 1 1 be ejected by the Univer- 
s i ty faculty for three y.ears, with staggered 
terms so that one member will be replaced '*ar 
re-elecred each year. The members of the 
Council from the University of Missouri- 
St. Louis should select one of its group to 
serve on the Executive Committee of the Senate. 



O^v'': Amendments 

These Bylaws shall be amended or repealed in the following manner:- 

.0^01 Proposed changes In the Bylaws shall be submitted ia written 
, / form to the University Senate and circulated to all Senate 

members. The Senate shall then recommend passage or 
. rejection of the proposed amendments by majority vote. 
/• Upon passage of an amendment by the Senate, the Chancellor 
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shall s 
*of the 
« of t he , 
of the 
Senate 
by the 
of the 
total n 
comb i ne 
all per 

Should 
n^enrvbe rs 
ever ex 
Mi s s o u r 
student 
,t h a t t h 
excefed 
tat Ion 



ubm i t t h 
U n i ve r s i 
Senate , 
student 
shal r be 
faculty, 
g ove rn i n 
umber of 
d g roup s 
s,ons e 1 i 

the tota 

of the 
c e e d one 
i -S t . Lo 
body s h 
e to t3 1 
o n e - t h \ r 
or vote. 



e p r o po s^e 
t y of Mis 
and membe 
body . By 
V a d o p tfc d* 

s t ud e n t / 
g o rg a n i 2 

votes ca 
Ba 1 lot 
g i b 1 e to 

1 number 
govie r n i ng 
- th i rjd of 
u i s , t h e ^ 
all limit 
student, r 
d of the 



d change in writing to the faculty 
souri-St. Louis, student members 
rs of the governing organization 
law changes reco mm ended by the 
by a majority of. the votes ca§t 
me mbers of the Senate, and members 
a t i o n , o f thj^ student body. The 
St must be a majority of t1ie 
s shall be mailed i n y i d i d u a 1 1 y to 
vote. 

tudent senators and the 
nization of the student body 
faculty of the University of 
rning o rga n i za^t i on of the 

representati.on or its vote so 
sentation or vote shall not 
1 p.ossible faculty represen- 




. 05 Addendum 



I 'W^ - :d :d - ' y uii*- III 

Senate members following the adoption ofthe revisit 
.in -thesQT^ By'faws the faculty shall elect twenty-five 



Electee^ facylt^y members of the Senate shall conti^nue to serve 
thr^e~y.^ar staggered terms.. Beginning with the first election pf 

ions ^conta i ned 
ity-five new senato'rs 
each year for regular three-year terms. The^current faculty*' 
members of the Senate w i 1 1 * co n t i n u e to serve until the natural 
.expiration o f ' t l*fe i r . t e rm', and no re))lacement will-be elected 
while the number pf faculty members exceed s eve n t y - f iv e, 
Thi.s f acu 1 ty ^del ega tefr to the Faculty S e n a t e mp 1 em^n t ft i on of- 
the sefeylawsas soona-s it is feasibleji . ' .« 
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THE FACULTY COUNCIL 



Function 



^ On May 8, 197^, the faculty of the University of Missouri-St. 
Louis voted to "establish/ a Faculty Council as/Jts standing represen- 
tative body." The Council meets on a regular monthly basis during 
th'e academic year "to discuss issues of c^oncern to the faculty, to 
formulate and promulgate the faculity views on these issues, to sqrve 
as a locu^ of advocacy for these views to th e ^dm i n i s t ra t i on and 
public, and to facilitate commu n i»ca t i on am0.ng faculty mem be r s* , * t he 
departments, and the admi n i s t ra t i on . " " Spec i a 1 meetings may be called 
with three weekdj^ys notice. Ttie Council" bas not been fo.rmally 
recognized by the President and the^ Board of Curators. 

Membersh i p 



Each department has at least one representative. Departments of 
e i gM een or more member^ (counting j9int appointments fractionally) has -one ^ 
additional r ep r e s.e n t a t i ve . For the purpose^of determining representa- 
tion, department members on leave are counWSf as full members. The 
election of a representative from a department is by b^a 1 1 o t of all 
members of the deparitment, and such elected representative may /lot 
hold an administrative appointipent.^ Departmental chairpersons are 
excludsed f fom member s h i p . The regular election of r e p r as e h t a t i ve s is 
held by tKe end oT the third week of April'. Furf^her information on 
the^ Faculty Council Is found ]n the Council E^ylaws, available frcfm the 
departmental representative or the Council Secretary. 
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GUIDELINES FOR THE 



SENATE COMMITTEE ON. APPOINTMENTS. TENURE. AND PROMOTION ^ 

~ t ^ 

Revised Apri 1 15, 1975 

(See also Section 01-07. ACADEMIC TENURE REGULATIONS.) 
The Senate Commi^ttee on Appointments, Tenure, and Promotion^ looks 
upon its assignment as thev^nost important task confronting any committee 
on campus--the i^d e n t i f i c a t i o n of those persons who will be invited to 
spend the remainder of their pVofessional careers as faculty members ' 
of the University o f 'M i s s ou r i - S t . Louis. A university can be no ^ 
better than its faculty.* In Its deliberations an$d in Its recommenda- 
tions, the Committee w I 1 l"^e s t a b I i s h levels of expected performance In 
teaching, research, and service for the tenured faculty of this campus. 
The Committer has available the means to rea^ch for high qua-llty.or to 
tolerate the growth of mediocrity. Its Intention Is to strlvQ for ^ 
quality. 



Bases for Judging P roposa 1 s f o r Tenure and P romo t I on 

The Committee Intends to consider carefully the three areas In 
which faculty are expected to demon s t r a ffte . compe t e nee - - t e a ch 1 ng , research," 
and service. Generally, candidates must show outstanding performance 
In teaching and research, and competence in ser\lce. ' 



ERIC 



To demonstrate teaching performance, the Committee urges the 
use of specific means'of eva^luation, such as s t ud e n t - comp 1 e t e d 
questionnaires, course syllabi, peer evaluations, awards, 
clas^roo,m visitations, and data^ relating Individual s^^dent*s. 
performan.ee to course objectives. 

Critical appraisals of r.esearch must be submitted, not a mere 
listing of books, articles, and papers. Such appraisals 
shouTxi be prepared by knowledgeable persons, either members 
of the ca nd I d a t e ' d e p a r t me n t or by off-campus authorities. 

As to service, ^t Is eq ua H y "ne t e s s a ry t ha t • e va 1 ua t I ve data 
be produced. The fact that a member h^^ been physically 
Involved In service activities Is not evidence *of quality 
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,\ performance, .Where pertinent, full apprais^ifcls of teaching, 

research, and 'service. performed through Extension shall be 
submitted. Yardsticks for pbjeqtive measurement of perform- 
ante must be used, if the Committee is- to give serious 
consideration tOgserwice as an activity which warrants 
tenureand/orprom0^lon\.^ 

To assist the Committee in determining the quality gf performance 
for persdn's nominated for tenure and/or promotion, Che tenure and 
promotion committee in each department or scKool is requested to 
prepare the following: 

> 

1. A statement indicating the general levels of expected per- 
formance in each area* a n*d distinguishing the criteria 
accord'^! r^g to rank. These stateqpents mi/st'be referred to the 

* Senate Committee and to the Chancellor for their IjiformaLlon 
early In the fall^teVm of ^very academic year. 

2. Statement's of e'xpected performance shall be distributed^ to 

aol 1 faculty members In the concerned department or school. 
A 

THE DEPARTMENT AND SCHOOL STATEMENTS DESCRIBED ABOVE SHALL NOT BE 

a) regarded a s e s t a b 1 I s h I ng University c r*l t e r I a for tenure and/ 
orpromotion;or 

J ■ 

conferring the right to determine tenure and/or pror 

to the department or school for its f a^u Ity members; or 

f 

# V 

construed as limiting the Senate Committee^'s responsibility, 
throughout the campus. 



c) 



J 

)rTio t i o n 



Qua 1 1 f i ca t i ons for f e n r e and P r'omo t ion 



ERIC 



I ns t r u c t o r s- -No rma 1 1 y the maximum length of service In the rank 
of Instructor Js seveX years. A person-hlred for an'Assistant Professor 
but appofnted a\ Instructor pending the completl^on of his terminal 
de^ee, is expected to complete the degree within one year and Is 
usual|fy promoted automatically to t Ke rank of Asslsta.nt Professor at 
the beginning of the term ^following the completion of t hrfe terminal 
degree. If for any other reason an Instructor is propo^sed for promo- 
fe*ion, or if hp/she is recommended for tenure, a recommendation should 
be made ,to the Committee through t h^ usual channel s . Wh I 1 e such 
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recommendations will be considered, the Committee can a c t f a vo r a b 1 y . 
only in exceptional c i r c u ms t a ri ce s in which the candidate is out- 
standing and his/her position in the department is clearly defined. 



Assistant Professors -'-Assistant Professors with meritor-ious ^ . 
records as teachers and scholars must be considered for tenure and^ 
promo/^ion not later than their sixth year of full-time academic ser-vice 
or the sixth year of creditable service t owa r d t e n u r e . U n 1 e s s , t e n u r e 
Is granted, a terminal contract must be issued no later than'the six^h 
year. Proposals made before the sixth year'must include evidence of 
.exceptional performance and product Normally a recommendation 

for promotion to Associate Professor and for the awarding of tenure 
will be requested at the same time. Only rarely, and in extenuating 
circumstances, will the Committee recommend granting tenure to an 
Assistant Professor wT^out promotion or recommend promoti^on to an 
Associate Profelssor without tenure. 

Associate P rofessors - -There is no limit to the-length of tim^-a 
faculty member may spend in rank as an Associate Professor. Since 
th*e rank of Professor is the h i g h e s t ' a ca d e m i c rank which the Univer- 
s\i\^Jcai> award to a faculty member, it is award.ed only to those who 
,hrave made outstanding contributions in publication, teaching, and 
service. Thus the evidence In support of a recommendation to Professor 
from Associate Professor must be significantly stronger, quantita- 
tively and qualitatively, than t h^:^- req u i red for th^ Assistant PrpfessiDr 
who is r eCorrme nd e d^o r p'rSmO'tion. For Associate; Professors without 
tenure, a recommendation for tenure must be made no later than the 
fourth year in rank, including afl credit for pr>ior full-tJme academic 
services,, unless a 'terminal contract is to ''be issued- 

P/of es s o r s - - lyi i t i a I appointments at the rank of Professor on ' 
continuous appointment must be submitted to the Committee through the 
usual channels. Recommendations for tenure at this rank must be 
nade no later than the third year, including cred'^t for prior full- 
tir-e academic service, unless a terminal contract is to be issued, ^ii^ 

Tp n u r e and /or P romo t i o n f o r Persons New t o the Un i ye rs i ty - - 
Proposals for academic appointments for persons new to the University ^ 
and which larry tenure or'wht^h include promotion from a previous 
professorial rank, must be processed through, the p-rocedures outlined 
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below and must conform to the format reqi^ired for present faculty 
fre^^^ers. Offers for such appointments cannot be made "without prior 
recommendation of the Senate Com-mitte-e and appnoval of the Chancellor 

Procedures for Ha n d 1 i ng P r opo s a ? s 



Proposals f o r re commend i ng teniae and/or promotion shall be 
initiated and handled in the fol'l^owing m^jiner: 
• The Faculty Member's Department 

a. Annual review The^school or departmental statemeats on 
promotion and tenure described above shall be distributed annually by 
the department or school. Each faculty member below the rank of fu^l 1 
professor on tenure will be reviewed for promotion #and/or tenure each 
year by an appropriate committee, -said committee ^o consist'of all 
''rr. embers who hold rank equal to or higher than thd{ rank for which the 
member night be recommended. * Each faculty member shall be given the 
opportunity to* appear^efore th6 departmental comtHlttee and^to submit 
material which he/she believes w i' 1 1 be helpful \o ah at^'equate consider- 
ation. The department chairperson or Dean should be prepared to 
discuss the departmental oplicy statement with each faculty member in- 
light- of his/her particalai 

him/her of his/her progres^ ttxward meeting the criteria for promoi 



and/or tenure.. 



I i t t ee^ j u 



Whenever the c omm i t t e eM u d g e s , as a result of this annual review, 
that a candidate meets the requirenplnts for promotion and/or tenure, 
the department shall con-duct a thorough evaluation of t h e *c a n d i d a t e 
for such recommendations. ^ 

For each candidate to* 



b . Evaluation by ad roo narv^ comm i t t e e 

be evaluated for tenure and/or promotion, ^n percoKarr^ commi.ttee 
shall be established. This committee, ftonsisting of at leas>t three^ 

qualified persons f ro;n the department or from other departments or 
Yrom outside UMSL, shall be selected by the department ten u>^. and 
pVomotion committee after <^o n s u 1 t a t I o n with the candidate. (Off- 
campus r*:rr>':^Kan committee members will not receive financial 
recompense except In e x t r e me , c i r c um s t a n ce s. ) The ad peraonam commit 
tee will thoroughly revfew the candidate's reccurd and report in 
writ itfl^ . The reviewwill include^he candidate's 
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1) teaching record, as evidenced in studervt q ue s t f.onna f re s , peer 
and alumni evaluations,- co u r s e^s y 1 1 a b i , student achievement data, 
classroom v i s f t a t'i o n s , letter of commendation, awards, etc. (SuchXv- 
Information should not be furnished by the candidate.); 

2) rec^brd of achievement in research, publicationj papers read 
to pVofessional societies, or literary or artistic work, critiques' 
and/or reviews including evaluations by putside Scholars, no^t suggested 
b y t h e c a n d i d a t e ; ^ ' 



3) service record, wifh assessment of ^Js nature and quality 
including University services such as committee wojjc a n^d community 
service sofaprofessionalnature. 

Departments are encouraged to establish regular procedures by 
which ad personam committees consult with students, e x p e c i S 1 1 y >t ri 
evaluatihg the candidate's teaching and service, , The ad personam 
committee should submit its findings in written form to the depart- 
mentat promotion ^nd tenure committee, 



\ 



c. Recomme 



n(J/^*TTon 



on All' tenured members of the department shall 



b^ consulted for those proposals which involve tenure. Recommenda- 
tions shall be prepared -^y the chairperson of the depaftment unless 
he/she is being proposed for tenure or promotion, or \\e/she^s opposed 
to the recommendation of the promotion and' tenure committee., In 
either of these two instances, another committee member may prepare 
the proposal. Re comme nd'a t i o ns shall be written in consultation w'l t h 
the departmental committee on promotion and tenure and must^be prepared 
according to the form devised by the Senate Committee oi^ Appointments, 
Tenure, and Promotion. In reports of the department/school actions 
relating to candidate^ for tenure and/or promotion, summaries of the 
reasons for any dissenting votes by committee members must be included 
Insuch reports. - 

If a candidate holds a joint appointment in ^ wo ,d e p a r t nr)e n t s , 
schpols, or colleges, each chait*person or Dean must prepare a separrate 
recommendation. , 

DflsP a r t me n t a 1 or school recomjne nda^ Tons for t e n u r e /an d / o r promo~ 
tion sharl be forwarded to the Dean- of the a fipropriate ^college or 
school. The chairperson of the department, or a department representa- 
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tlve, may jiuake an oral p r e s e n t a t i o n* \o- t h e Dean concerning the 
recommendations. . * • 

Department Or school members who are not recommenced by .the 
department or school for tenure and/or p r omo t i o n . s h a 1 1 be so informed 
by the chairperson and shall be extended t^e opportunity to request 
reconsideration by the app/oprlate committee: Requests for reconsider 
a^tion must be made before the deparlrment, scJb.pol, or equivalent area 



forwarded to, the Dea'n. 



r 



/ 



r e comme ndatio/is are 

In cases In which a candidate for Associate or full Professor 
Is assigned to an a dm i n i s t r a fl ve unit having only one person at or 
abovje ^ne'^rank for which he is a candidate, and the latter vates 
against the promotion, the Dean of the college pr school shall review ^ 
the candidate's credentials. (in his review the D,ean may utilize 
committees to aid him In making his declslo.n.) If the Dean endorses 
the promotion, he s h a 1 1 |fo rwa rd t*he dossier, w i t h h I ^ 1 e 1 1 e r Indicating 
approval^ to the Senate Comm'ittee on Appointments, Tenure, and Promo- 
tion for i'^ts recommendation to the Chancellor. 

The department chairperson or a department representative may\ 
if the department committee so wishes, make oral presentations to 
the Senate Committee concerning the department's recommendations. 

2 . Th e Dean o f the Col lege o r School 

The Dean of the College or School In whlcH^ the candidate's 
department Is located must revFew the departmental proposal and 
prepare a written recommendation of his own. In considering the, 
departmental recommendation, the dean may consult memb^s of the ^ . 

faculty Individually or he may form an advisory committee. He may 
confer with persons at other Institutions or organizations. The 
Dean shall forward all departmental r ecommecnd a t I 6n s with written 
statement's to the chairperson of the Senate Committee. The Dean may. 
If he/she wishes, make an oral p r e s e n t a t I o n . t o the Committee concern- 
ing his/her recommendations. 



3' ' The Deap o f the G r\d u a t e School ' 



If the candidate Is a metnber, or will become a member of t h<e 
Graduate FTJCulty, the Dean of t,he Graduate School may prepare a 
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written recommendation. In reaching a decision, the Dean may consult 

members of the Graduate Faculty or an advlsorv committee. He shall 

forward hi.s written r^-XLO^menda t i ons to the Ona i r p eV s on of t'he ^. 

Senate Committee, and i^f he A^/ishes,* may^make an oral presentation to 

the Commit'tee coYicerning his r e comme n d a t i an s . 
r 

^ * Senate Comm i 1 1 ee o n Ap ^ ointments , Tenure , a n^ P romo t I on v 

The Senate Committee on Appointments, Tenure, and Promotion, 
whose chairperson is the Dean of Faculties, will consider recommenda-* 
tions for*tenure and/op promotion received from the Deans and their 
accOmp a ny r^i^ statements. It will consider the recommendations of the 
departments and the Deans and m^y request Information from additional, 
persons who might assist In reaching a^decislon. The Committee will 
present its report and recommendations to t-Ke Chancellor, accompanied 
by the recommendations of the academic Deans and the departments. 

5. ^ Action by the Chancel lor 

The. Chancellor, shall make the final decision based on the 
r e comme nda t I on s * d e s c r I b e d 7a b o ve and whatev.er other evidence he/she 
may wish to collect. It Is understood that the ChaQcellor'sdeclslon, 
Is not final and official until lt#ls acclpted by the Presl^dept of the 
Univfersity. 

6 . Reques ts for - Recons I ra t I on o f Recommenda t I o n s 

Faculty membe rs"* who receive negative decisions on their candidacy 
for tenure and/or promotion by^the Chancellor, will be so notified 
and may request reconsideration If they belleve'that 

1.. the materials c,onsldered were Incomplete*^ or 
presentedor . _ 

2. evidence of discrimination or violation of personal rights 
influenced, the dedlslon. t ^ 

If t>ie faculty member Is denied reconsideration or If he feels 
that reconsideration was Inadequate, he may *f I 1 e * a comp 1 a i n t^ w I t h the 
Senate Cofnmittee on F^qulty Welfare and Cfrlevance. 
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its judgment of the cafid i da te ' s professional qlja 1 i f I ca t I ons for that 
of the various recommeading bodies or individuals. It may, however, 
make the r e comme nd a t i on 9c>. t o the-Senat*e, t4ae Chancellor, or other 
University officers. * ^ * • • 

V ^ * ^ , 

' 7 . Con re nces w itx h Persons Cons i de red for Tenu re and/or P romo t i on 

After the ;P res^i dent has taken actioTi 6h the University of'Mlssourl- 
St . Louis proposals for tenure and/or promot.ion, aJ-+^faculty ^embers 
con-sidered for such academic advancement will be promptly notified. 



As soon thererafteras possible, these faculty members will be 
invited to con f e r' w i t h the Dean of Faculties and the Dean of their- 

College or School concerning the .outcome of their cases., ■ — ■ — 

* ft 

*^ 

General Comme n t s " ^ 

: % ■ • . . ;. 

Calendar ^ * 

The process of developing department and school criteria anjd 
dossiers for facuJty p^rson-s propose^ for tenure ahd/or promotion • 
should-begih early i^n the academic year, preferably no later th^n 
one month^after the beginning of the fall semester. 

The Dean of Faculfles will s e t> the deadlines for s.ubmisslon of 
proposals for^the academic Deans, as well as the meeting dates for 
t^\^eSenateCommitteei * 

Recommendat ion Format 

* 

All prpposals for tenure and/or promotion shall be presented in 
the format cfevised by. the Committee. (See following page,) Cpmmlttee 
experience advises close co n f o rm i t y t o^ t h e questions posed orr the ' 
form. • 

Comm i 1 1 e e Purview | , 

Tenure and promotion are construed by the^ Committee as relating 
primarily to the duties of faculty members irV^the^areas af teaching, 
research^and service, and not 'to^adminlstrat^ive functions. Thus for 
t'enure aod promotion proposals concerning facufl*ty p^er^ons who devote 
a considerable arhount of their time to a dm i n i sJ? r at i v'^ -d^ t J e s , such 
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ice as aq assist a>nt dean-or director'of an insti*tute', the 

Comm it tee wrirmake.judgments,dn the tTaditiohal^ triad of^tea^tVing, 

♦ ' • - ' ^ ■ ' . s , ^- 

resea Cch , . and sdrvjce. , ^ • . - ' 



r 



Appl ica'tion Form for 
Tenure ^nd/or^ Promotion 

TRevisedJune 10, 197^ 

-I 



Please follow this format in pre p,a ring a reconynendation for^ 
tenure and/or promotion. ^Presetat information in the order "^indicated 
Do no t om i t a ny i t em5 . 



f^ame : ' ^ ' 

Present Ra n : 

Years .jn Present Rank-: 

Years toward Tenure': 

Deg ree.s : * y 

^ Institution 
'Disciplin'6 Ar^a of Specialty: 



Ag e 



Date 



TEACH I NG 



ERIC 



1 1 



Experience and Evaluation 
Su mm arize candidate's teaching experience as folio ws 
a) At UMSLj undergraduate and g^r^duate levels 



c) 



her i n s t i t u 


tion 




tion of gra 


d ua t 


e r 


c i p a t i on in 


'tea 


c h i 


• > 

i bn of depa 
experience. 


r tme 
i nd i 


n t a 
cat 


era! r ank i n 
tment/schoo 


g- -i n 
4* an 


r e 
d a 



weaknesses 



b) 



Summary or diges,tvof s t ude n t^.^^ij^e s t i o^n na i r e s 



c) Writt^en appraisals based, on 



ig p< 



o 


f . 


Strengths and 

/ ■ 


t i 




na i res 


-h 


a n 


d knowl edge by 


(1 


nc 


1 ude pert i<^e n t 


th 


r o 


uqh Extension.) 
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SICHOLAJ^LV PERFORM/VNCE 



T, I. List publications with pxub 1 i ca t i o n d a t e s , publishers, pages, 
etc. ^Indicate which are referred articles, dissertation, or 
part^ thereof. . * * 



I I I 



List pablicatio^ns submitted, to journals or book publishers, 
indicating whether or not they have been acceptjed and 
e X p e c t e d p u b 1 i q a t i o n* - d a t e . 

Appraisal of p u b 1 i ca t i oh s ^ by means of reviews, commentaries, 
citations, and statements by authorities at UMSL and else- 
where. (Include pertinent evaluation of research^ performed 
through Extension.) 



I V 



List in/portant -papers .presented to sc h 



iV^a r 



ly groups or 



V I 



conferences, indicating duties and places of presentations. 

Where pertinent, give record of grants proposed a|id accepted 

Estimate of future potent i^al of applicaht, indicating his 
capacity to>continue research and scholarly p r'oduc t i v i ty 
during his'^enurfe at UMSL if awarded. 



SERV I CE 

T~ 



I . ^ S u m^m^,a rize candidate's activity in student advising with 
evaluative statements - , ^ ^ 

II. Indicate briefly candidate's role in department affairs and 
responsibilities. 

Ml. List college, campus, 'and University-wide committee member- 
shipwfthdates. 

I-V. Summarize other service relating to candidate'^ request for. 
tenure and/or promotion sQch as membership in scholarly a/id' 
other organizations*. 
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CAMPUS POLICIES AFFECT! NG FACULTY MEM>BERS 
• • % ^ 

Aff 1 rma t i ve Action P\^an ^ . 

The University of Miss6uri-St. Louis is firmly committed to the - 
employment pol^'cy of no discrimination on grounds of ^race, color, 
religion/ sex, dr national origin reaffirmed in Janua.ry 19/2 by 
the University Board qfCurators,^ Equal opportunity is and shall be- 
provided for all employees and applicLus for employment on the basis 
of theirability and competence, 

Both'^^^cu 1 ty and acl^ministrative, service, and support staff are 
employed and retained by the a f o remen t i oned standards. 

\ - ■ • \ ' ' 

Budget i ng andr^xpendi tures ..-^^ 

Budgeting originate.s at the department level. Budget requests are. 
developed^ by the de p a r t me n t ch a i r pe r s o n who then forwards them ty6 the 
Dean of the division, who in turn submits them to the Chancellor. 
The Chancellor prepares a proposed camp<^-wi'de budget request after 
consul tat ion- wl th ^Jajj; staff and faculty members, an-d submits it t6 the 
President, who then prepares and submits atotal University budget 
request to the. Board of^Curators,. 

The Board submits the University budget request to tf]e Governor 
who refers it to the^ Missouri Legislature. Once an appropriation for 
the University is approved by the legislature, it is sent to the 
Governor, Following approval by the.ftoverno 

the University is reviewed' by the Boc^ra of Curators an.dV^n internal 
operating budget i s. e s»tab 1 i s hed for**>each campus. The Chancellor of 
each campus - iS|responsible for all'Vunds allocated to t^ie-campus. 
Deans of schools*and colleges and department*^ heads are required^to 
re>nain within the amou^nt .allocated to their division. 

Details and regulations governing expenditures of University 
funds are outlined in the Bueineee Policy and Procedure Manual, • 
Insyructions govern the types of purchases and expenditures. ' 



r, the app^j^fyr i a t i on fcyr 
urators a n.d\3 n internal 
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C a I e n d'a r 



The official calenda,r fo,r each session is prepar^ed.by the 
Director of * Adm i ss i ons , subject, to the approval of^the Senate Committee 
on^ Curr i cul um and Instruction and the faculty. The Universl^j^ 
calendar for each year, is reproduced in mo-s t camp us -w i de p u b I i ca 1 1 o ns 
Including the Undergraduate Bulletin and the Graduate ^Mlletin>. 
Copies are also available from the Admissions Office. ^ - - « 



Overload Compensat {"on 



♦On occasion it becomes necessary for faculty memi>ersyta teach or 
perform other services In addition to their normal assigned duties. 
Such' services may inclucle teaching cr'edif or non-credit courses through 
tn% campus Extension Division, workshops and, seminars also through 
Extension^ and special cou/r;ses through the Evening CoJIege. For'these 
services the University will approve overload or extra compensation. 
During the regular academic year overload payments are es^t ab I i s hed** 
at ten p'^rcdnt of the faculty member's annua') nine months salary, ndt^ 
to exceed $1^ 800. . 

Instruction for summer t^ rms - - p r es-es s i on , regular, or pos t sess I on-- 
is not regarded as overload compensation. Compensation for these 
terms is set at ten percent of annual saT^ry fora ha I f- 1 1 me\teach i ng 
load and twenty percent for a f-ul/l-time teaching load. Compensation for 
overload services during the summer term Is identical to that established 
fortheacademlcyear. , ** 

Overload compensation will not be authorized qI\ a, continuous 
basis. ^ Department chairpersons and Deans are required to maintain 
a. regular surveillance to prevent continuing overload assignments. 

P roper ty Use 

Assignment of space In Uniyerslty buildings for use >by divisions, 
departments, or other units is made only by the Chanpellor upon 
recommendation of the Dean or official In charge of the activity. The 
Chancellor or h I s des I g na t ed representative assigns classrooms and 
laboratories for scheduled ci^aslses and examinations. This function 
Is performed by th e , As s I s t a n t Director of Admissions. 
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Permits for the temporary use of Unive rS i ty grounds , buildings, 
or rooms for any purpose other than r eg u 1 a rTy . s chedu 1 ed: cla^s s room 
y^ork must be secured at the Central Scheduling Office, Roorti 267, 
University Center. Rules are made by /the Chancellor: 

University buildings or grounds may . riat be used by individuals * 
or 'organ i zati^ons^ not. connected with the University except by written * 
permission of The C,ha h ce 1 1 o r . ~ ' " ' « . 

• No University buildings or gro'unds may be used for purposes of 

relfgious worship or sectarian religious teaching. The general 

. . . J(' / * * 

prohibition against use of University buildings and founds for 

'relig'rous w*^ r s h i p or teaching is a poJicy required, in the opinion 
of the Board of Curators, by the Coi^ s t i t u t i o n and laws of Missouri and 
is not "open to any othi^r co ns t r u c t i o n • Mo regulation shalf be inter- * 
prete'd to forbid the offerin^'of prayer or other appropriate recogni- - 
tion of religion at publ, ic functi.ons held in University facilities^ 

All classes, meetings, or assemblages of any sort held in 

University buildings or on University g round^^re subj'ect to all - 
Federal and Missouri laws and University ordinances, rules, and regu- 
lations regarding peaceable assembly. In addition, it is expected 
that the simple rules of courtesy, decency, and good manners will be 
observed at all times. 

* ♦ , df- 

Discharge of firearms and explpsives on University property is 

prohibited except in regularly approved programs or by University 

employees in the line of duty. 

Unauthorized occupation of University facilities or interference 
with normal and r e g u 1 a r*" U n 1 ve r s i ty activities will, not be tolerated 
by the University at any time. 

Travel 



r 



Authorization of travel funds for faculty members a r e ' d e t e r m i ne d 
by the Division Dean who allocates them according to the needs of the 
departments and/or area. Such funds are limited. 

J The campus pol.icy relating to travel expenses holds tha't hotel 
or motel accommodations shall be "reasonable and necessary." The 
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amounts for meals are: breakfast, $3.00; lunch, $3.50;and dinner, 
$8.50. 

Amounts in excess of these mu^t be authorized by the Dean of the 
division and the Dean of Faculties. 
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FACILITIES , RESOURCES, AND SER^MCES 



Resea rch Fac i 1 i t I es 



Apart from the research facilities of separate dep\^rt.ments and 
divisions, as well a^ those facilities ail ready listed as Unlvers-ity- 
wide in nature, a 'number of specialized tenters "^nd offices have been 
created to provide coordination of services for interdisciplinary 
stu-dy and research. In some Instances these facilities have been 
dev^eloped through ccfcjasortlum arrangements with various' institutions 
or organizations, Including a number of organizations in the St. 
Louismetropojitanarea. 

..The UMSL Office of Research Administration is resp9nslble for 
the formulation and I m p 1 emerf t a t I oh of s y s tema t l t ^camp us -w i de research 
policies and the stimulation of productive faculty research. The 
Office assists faculty members In the acquisition of external fundinq 
for research, maintains a compTete file of research programs sponsored 
by government agencies and private foundations, transmits research 
proposals ^hrough the Office of the Comptroller to the funding 
o rgan I za t-l on, and administers Internal research support. i 

V 

^Q^^^y Research -- In 1970 aconsortlum offourunlversltles In the 
St. Louis metropolitan area was formed to develop I r uct I ona 1 and 
research programs at th6 graduate level In the area of s y s Jti^ema t I c and 
evolutionary botany. The participating Institutions Include, In 
addition to UMSL, Washington University, St. Louis University, and ^ 
Southern Illinois Unl^verslty-Edwardsvllle. The program operates In 
conjunctlonwith the Institute for Systematic and Evolutionary Botany 
of the. Missouri Botanical Garden (Shaw's Garden), one of the principal 
centers for botanical resear(^h In the United States. Through the 
consortium, the faculties, facilities^ and collections on the four 
campuses ^nd at the Garden are shared for certain purposed. Including 
the large herbarium and library at the Garden, greenhouse facilities, 
scanning and transmission electron microscopes, a tropical field 
research station In the Canal Zone, and the extensive course- offerings 
of the four universities. 
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Political Research - - UMSL is amemberofthe I rV^e r-Hjn fversi ty Consor- 
tlum for Political Res'ear.ch--an academic partnership between t-he 
Center for. Political Studies at the University of Michiganyand over- 
1^0 colleges and universities in \ the United States and abroad. 

The ' CO n s o r t i urn i s ''a n Interdisciplinary, i n t e r- u n i ve rs i t y resea^rq^ 
and .training facility for both students and'faculty in the social- , 
sci(^nces. ThrougfV varfous consortium archives students a,nd^ faculty 
have direct, personal access to a varietyof multipurpose data of a 
socio-political nature that may serve a Varie,ty of research and 
traihTng needs. The U-t^SH. Computer Center provide^ a fu^J range of 
data processing services for consortium resources. \ 

Students and faculty a^re also eligible to f)artlcipate in*'the 
consortium's Summer Training Program. IntensivJ^ i n t e r d i s c i p 1 i o^y 
work for historians, political s c I e*n t i s t s , sociologists, and other 
social scientists Is provided throU'gh a s§t of eight week courses. 

Social and Behavio r a 1 Sciences- -The Social and Behavioral Sciences 
Laboratory provides a controlled and f 1 e x i b 1 e e x pe r I me n ta 1 setting 
for teaching and research at the Unlvers.lty of M I s s o u r I S t . Louis. 
The 1 a bo r a t o ry ^ I nco r po r a t e s both small group i n t e r&X t i on a n'd simula- 
tion fatllltles, as well as consultation services, a^ucl i o- v I s ua 1 , and 
^c Vosed- c^l r cu i t v I d e o "f a c I 1 i t I e s for teaching a n d^^ e s e a r c h . Direct 
computer access is available with plans for the establishment of data 
archives currently being formulated. As a s e r v I c e ' f a c I 1 i t y , \ he 
Social and Behavioral Sciences Laboratory I s^^a va I 1 a b 1 e to both 
students and faculty. 



Comp u t e r C e n- 1 e r ^ 

Computer Center facilities on the four campuses of the University 
provide excellent modern computing services, available to faculty, 
staff, and students for educational, research, and administrative 
computing needs. 

Computing hardware facilities on the St. Louis campus Include a 
G e ne r a 1 . Au t oma t I o n S P C - 1 6 / 6 5 ' c omp u t I ng system, which Is linked to^an 
IBM 370/168 l,n Colombia". The SPC-I6 serves as a remote J*ob entry 
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statioVv^-for the f b u r me g a - byt e 3 7 0 , where ^1 processing is done. 

9 

Perl phera 1 (^qui'pment at UiJSL incli/des a CalComp plotter, an OpScan 
100 optical scanner for te^ scoring and^data collection, and a 
digitizer. There are also a wid^ variety of interactive terminals 
connected to the 3/0. 



1 



Support s er Vi ce s/ s u c h as consultFng, programming, keypunching, 

library, and operations are provided by the' local staff. Users have 

access to^a 1 a r g e *s o f ti/a r e inventory, which Includes a data basei-of 
urban information. ^ * 

Access to the computer is available to all faculty, staff, and 
students. Assistance or an account may be obtained in 103 SSBE. 
Jobs Ire submitted and picked up in 111 SSBE^ Computer Center h'ours 
are 8 a.m. to 10 f>.m. Monday through Friday, 9 a,,m.'to 5 p.m. on ^ 
S'aturday, and 1 p.m. to 5 p.m. on Sunday. Additional informati^on 
about services can be obtained by callinjg ^53-^131. 

■ •■ , , ), ' , ■ 

Printing 



Printing and co^y services; are a vail/ able at the tampus Print 
Shop. All printing' paid for with 'University funds must be proces'sed 
by the Campus Prfnt Shop. An i rr t e r - die p a r t me n Order (IDO) 'should 
accompany alj requests for printing services. The University does 
not allow cash payment for printing. < 



The Copy Center, located in the Social Sciences, Business, and 
Education Building, provides Tnexpensive copies in small quantities 
(black i-nk only), collating, and bindery service. The Copy Center 'also 
requiresanlDOforservices. 

r « 

UniversiJ.y Cars 



A^llmited number of U n i v e r s i t y - ow ne d vehicles are available for 
the conduct of official University business. Mileage will be charged 
to the department authorizing the use of a University- owned^ vehicle. 

University- oWned vehicles may be assigned to employees of the 
Unlver$,lty, both full time and part time, who^are properly licensed * 
to operate a moto.r vehicle.- Passengers in a University automobile ' 
sjiall be limited to University employees, other persons who are 
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travejing on official University bus i nes s, and official guests of the 

tfniversity^ Authorized passengers who are properly licensed to operati 

V- 

a mot^r vehicle may also drive to assi^st the employee t^" whom the 
University-owned vehicle is assigned* 



I 



The Business Office ^schedules use^of all University vehicles. 
Car a s s i g nme nJ|^ an d keys-may be picked up from this office. Reser- 
vation ^f a^pTversity cW should be made in advance. Complete 
Information on use of Uriiversity vehicles ar^d travel regulat-ion^ are 
available from the Bus^riess Office. 

- V / 

Red i o Station " " 

KWMU, a 1 00., 000-wa t t r ad f^s t*a t i on p r e s e n t i n g^^JjT^oY ma t i o na 1 , ^ 
cu 1 t u ra 1 , -and entertainment programs to the area, is on tFie air twenty-four 
ours, a day^ seven days a v/ee^ , at 90.7 on the FM dial. Also offered 
y KVMU is instructional programmin,g designed for s p4i^ a 1 audiences, 
over "side band'' hfroadcast facilities. * ^ . ^ 1 



Athletic and Rec 'rea t i on a 1 Facilities . ^ 

the Multipurpose Building houses all the offices of the athletic 
staff as 1 1 as the majority of the athletic fadllitles. Open from 
9:30 a,m, to 6:30 p,m..on Tuesday, Wedntesday, and Friday; 9'30 a.m. 
to 9:30 p.m. on Monday and Thursday; and 1:00 p.m. to 5:00 p.m. On 
Srat,urday and Sunday, the building provides space for the intercolle- 
giate, i n t ramu ra 1 , and i^e c r ea t i ona 1 programs. Facilities in the build- 
i ng and its surrounding outdoor areas include five basketball courts, 
four volleyball courts, four badminton courts, two handball courts, 
a'wrestling room, a conditioning room , /an o 1 ymp I c- s 1 zed swimming pool, 
a soccer field, a baseball field, three intramural, fields, and eight 

tennis courts. 

Cultural Oppojf tun i t i es and Entertainment ^ 

The Director qf Programming works with the University Program 
Board In plannl^ng a ^variety of cultural, social, 'and ex t r a- e d u c^ I o na 1 
activities. Thes'e programs are subsl^dlzed by a portion of the 
student activity fee. Program Board offerings include: " 



Concerts -" I nforma 1 concerts ^a re held in the University Center 
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•lounge throughout the year. These are scheduled at the noon hour and 
have no admission charge. In addition to these performances, a number 
of^weekend evening concepts featuring both classical ahd contemporary 
perfyormers aj)e scheduTed. A nominal admi,ssi'on is charged for latter 



events . 



Lectures --Numerous jectures are 'scKeduled each year. Personalities 
Wiho have visited t.he campu^s recently Include Ralph Nader, Alex. Haley, 
Harrison Salisbury, Sissy F a r e-n t h o 1 d , Da n I e 1 ' S c h o r r , Nikkl Giovanni, 
Ramsey C J-arr.k, and Nicholas Johnson 



There is no charge for admission' 



to t'hese programs 



Theater -'Each year the Pro^gram B^ard sponsors a number of perfor- 
mances by professional t h^ a t*« r , c oiYipa n I e s . Recent pfferings have ' j 
included The S exond City R,e vue ^ The Fan trs t I cks , J-acques ^ Brel I j A M ve, 
£ ^6 ^ ^ £ L i .vA i n g i n Paris , The Effect 6 f G a-mma Rays on Man- in- t he-Moon 
Marigolds , The Night Tho rea u Spent i n Jail, and Two Gen 1 1 emen of Ve rona ^ 



A moifest, char'ge'is made for these events. * " 

F i I ms " -Two series are scheduled each year. The weekend .showings 
are^of contemporary films a*nd are. open to the University/ community at 
a minimal charge. A sec.ond -series, scheduled during' the week, features 
a wide variety of film classics and Is open to the University community, 
a t no cha rge . fl * • 

Other Events --The Program Boa r d ' a 1 s o . s pon^ r s the annual -Hortiecom i'ng 
DinneV Dance, and It cooperates with the Performing Arts and Cultural 
Events Committee In a number of programs. These projects have included 
exhibitions^ in Gallery Two-Ten and %h^B acqu.isit/on of the poster J 
collection on display in the public areas of the campus buildings. 



v 



Child Day-Care Center 



The School of Education's department of earfy childhood learnl-ng, 
sponsors a child Day-Care Center available to members of t h e t . Louis 
campus community.' The Center accepts children from the ages of six 
months to six years. The Center Is staffed by the School of Education 
and qualified assistants. Located near the campus at 206 Emerling 
Drive, the Center is open Monday t h r o u g h F r I d a y frqm 7:00 a^ m . to 
5:30 p.m. ^Rate^^Vr\e comf)etitive with, other day-care centers in the 
Univer^ityarea. 
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